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rtST m <8*1 

Separate Paglijg is given to this Part in order that It may be filed as 
a separate compilation 


jp'srtzr mtjswt Pm 
(BTOT rot qrr ^ tub) 
crrf'W 2 8-2-1986 

srfsnqmr 

^Oscrr ^ovricpTo/i 4/4-? e rr c -—vrmTqrT Phtit 
srfaPm, 1962 (i962 m ss) qfi sm 42 am 
spm nrfmf *pt mcr bt%k qp ^ % 

%?s.K ttrnrrqn. Pm rnTrym PrmfPPm ftPm 
JWf«T t : — 

arsm i 

1. BUT, 5nTB3fK rfFTT :—(l) FT 

faprtnfr rt'i btb % 3 far tmsTtrmq Ptm (T^rc^) 
Prfm, 1986 i 

(2) sn^r 1 

(3) Jf Pm % *r*fr WTifrifr ®fP: tt T*n' 

BTB^t % qrf if " 4 t TpTCT am 3 T qfaPrqPfT V VTTft 

im, tf- fmfit ft, PtPmPrn fm 


am PPm qr *tr aPrPwPrq qr Pmtlm snfl mforPr 

Ml 

qf ?rnj; fpf 1 

2. qfwrqrc ::—vi fmt t qa f% #t 
*rsmm arPfwa a ft: 

(q?) "qfrftre” & srftm fifW if cpp 
qfdw $; 1 

(bt) "fmrq? Pti" % arfq^ Pm qrr Prew? 
srti § 1 

(n) "Pm" ir stfttRT 'trrm'JTR Pm arftrPm, 

1962 ( 1962 q?T 58) qft Sim 3 % 

arm ^rfm %>a‘q nrwin Pm 11 

(»f) fqrqr qrtfar'tl qr vrrfor arfafrfPr qmt 

PPsr ^ “smrrcrPrai qiPtqnx" ir arfirerr 

, ‘i> 

fapFrqf 3? arm Tf wbmi) Pr mr 
qq wrfer 3T%rtfqr qmt % Pm srm $ 1 


U) 


1632 Gl/85—1 
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(s) ''NOTTS'” Jr 3 Tp)iJq OTPci aft Pm qP 
*£OTiPro Jnrr if | JrPfr? Pm jttt 

ot Prq'rPr? otP? wif sr.firo qff 

(?) “ototot" qfqf? 3ffqq? Pm qP 
ototit ?rfJd% | 1 

(w) "q^r smTO” % aifqq? Pm qr q^r 
wot % 1 

(?) "qqq? wot (* 5 rf^mr)" Jr qfaspr Pm 

% jtetr qrrqPrq if fwr qrr mm 
(OTfqqr) 1 1 

(w) “srmxv Wot” Jr qfqw Pro ot 
wet Wot I 1 

(*T) ''%cPT" % qfqqq Wfl OThrRi STTT q?q, 
Wf? OTT, #qP(OT t?? aftr af^T titf 
qfTOPEprf, PrqJf ws? srTftro qff £, %■ 
ot Jr ?ft qf srPr t, qft Wot W sott 
tii ti m Jr faftne qq Jr qqfir? jti 
arrqq 1 

(t) 'VifOT wot” Jr arfimr fro qq qrTfq? 
wot £ 1 

(s) "OTqrrfr *totpt” Jr 3 rfwd OT-Prqqq, 
Prqftr? wr/^ t, q> OTqrrr % <£>Wr 
qr q-TrWr ott Jr ottPot qr Pm? ^ §, 
(q) "trrerq wot” Jr aff*m> % 

fqqf' £?'q qqqPrq m mrs) 3rftmff §1 

(q) "fefe, wVr)” Jr arfqipr zr% 

aft PfjPrt arrfOT T' qP srsjpq % sr^rrrT 
#m tit wpr tit <jxr ftivr wr PtfOT 

OTT % I 

(?) "wr qftrf?” Jr stTot? Pm Jr fafqq 
TT'f % PrP qnfqqft qq qqq qW % Prq 

PHW % fOTOT - qf-Y 5 T<T Prqf? OT qfqpf 

qr fwfirr qrfOTR) | aft? f?m> 
sfPrf? qfqfa qrfqq 3W1 1 
(?) arwpf* qnf-qrr Jr qp+iOT arrrftOT Pnj% 
ot qfwm ot titi ottor. - $1 

3 . sqTOTT ;—qfir W fqprqqf *P «qTW qRft JTT 
to«j; qRP 4 Jr qJrl ?r qrfefnt W | zrr W 
r? % a% Jr W 3 T?W m fkttwmm ^q^r 
?ttt | tit Wot titti mm^t ttr ' 4 ot ot?t 
| afr arfkPrw artT ??% mi mrti iti Prwf 3 fhc 
r?Pmf ur qr ottot ^ w?, ^rfenf, 

<Efe» m PrJnmrr? qJr $* «p srifrar? ti 
Ppf f?w tt W tit ?rjrr ot an^r Pf? ?? 
3 r^^flf ^ 3 r?q^ 1 $ 11 


srnniT 2 

Wt ti- ^rnrmr virf 

4. «m qrr wforor:—Pm qaff q?r fOTrPrPnt 

m if tor wtim :— 

^3 ‘V—? q? PiOTT ?ot qr %??t? srfgqr Jr 
arfOT 1300 ^qq Jr m ?^r 1 1 

5 FJ 3 "»a”—q qq Piott q?q qr ^cmrq arfur Jt 
srfJrqr 9 oo qqq Jr m q^T t Jrf^? 1300 qq^ 
»T qrq t i 

rm? “ti’—ti qq PrOTr qq? qr qrarqqrq qfOT Jr 
arfOT 290 qqq Jr ^n: | JrfOT soo wq Jr 
m | i 

rr^? ‘V ■ t qq Ptott qm qr qqmrq jtIot 
J r srfOT 29 o qqq qr m 1 1 

Wrqf: otW qqfam Prsmt? ^rqqTqf qr 
3 rrqrfq=r £ qrr qrmiqf % qqT'cTar qr: 
otJt tot’OT ftim ®rrqqT i 

s. qqf qrr rjqq:—^W ot aWqrrqf qftqW 

^ f?q sr^ftr? fqfm srn? ^r 3 rW? qqf tii timr 
qrr qqq-qqq qr qqtrrrq qq-qr i 

fOTTPrfw sttTotr: Prqq if -of to arPifJqrr 
qqf «FT ?[?? STOTT 3 *fq I 

qrfOTRf qq qr qqf 

Wot qfi Wot qfi sot ^ qq 

tftf qq i 

qq^q Wot Wot ?rt grrsr srqqmq qr 

WrJfJ? fJraOTff afrr qnt- 
q?ff fqqpqf ti mi fqqfr 
sW Jf qfrf qq Ptott 
qfwr ??? iooo sq^ 
sWt^ Jr arfOT ?fr t i 
e. WW sttWoti :—qfrpfro: 1 Jr s?tq 2 if 

OTqPr? OTOT ^r qqf qs Wfqqqt «fW ^ Pr^ ?rwr 
qrfOTTS' ti ffq afr m qfrpnsg: ti SOT-q 3 if mqq't 
qfqp? if WrWs 1 1 

7 . WrPWf % mu if srrqm iti :—Pm qt 
Jrqiq? trtii PFjPraqf ot PropTfer qrurTq vra* 
m*i ifq;:— 

(qr) qftf ql sqPr? 18 m tit qnj qtr ? ^r 
totPot Pt 1 ^ qn qrq q?T fmr 1 

(sr) Pm qP Jr?T Jf Pt^Pf? ti Prq qrsrwq | 
pF OTq qqrs :— 

(1) qrer qn- wfw ^r, otttt 

(2) otto tit mr ft, to 
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fen III—4] 

( 3 ) WH # STSTT ft, SHTBIT 

(4) few# ^TT’Jrnsff ft 5 ft 1 aw#, 1962 ft 
^ rnnn if nar# w % am Jr mw 
Jr man mm #; war 


(5) HRcffe W an safer fT fe# mfennH, 
wt, #nnn, a# traffei % %?m, nnfnr, 
am marf# wan wnma (gang 
feJfeman WT a#am) arffem, mwrf, 
aran, ^sTtfr-n #n feanmn # ft nma 
nnm# w Jr a# Jr sram % mmrfem 

wg ^ f? sm (2), (3), (4) #n (5) % 

nfekrnn % feJ fen safer fear mf# farfe 

w if warm smr aranr an wnaw fem wr 

^ i 

(nr) af n#wn fenfet mrrr if aram an 
wm-w mmmr $, fa# n#m wan 
mwRann if wann arnr nJt wrawar 
wmraa ftt aiFt ^ mfm n# jg, 
#»## fen an nJrm #n mfew w 
% fegmr # fen an pfen 1 

(n) safer mr nap rrmw; fegan r#fem 
a#rr aa aar fe fegfer mfaan# am 
ag#for fe# ##nfa#$cr fefewr 
saw# am # wrfea nfr am fern a# 
fe# jfetffe rjfe Jr nwn $ am *r# 
a## an fe#n a? fet fefe#a gffe Jr 
#ar | 1 

nfefamr: an nr fegfer mfaannt mam fen 
a J w nawr an arg fear arm ## nr# smr 
fenfna fenfa# an # at far ftnr 1 

(t) ag ®afen at a# $f few aft toi mw 
wann, nr#n a nan: war manfear «fcr % 
fe# nw# aft Jrarr Jr amga mm 
afnaia w Jr fegn fear ar gan ft, 
fegfer an ma a# ftar r 

(a) a#f # safer at fe# mama am fe# 
i# anrs % f# fe# #nar anam 
wfefea | fear ata sfmar aar ft, 
fegfer an am nff #m t 

(®) aftfj # safe fe# fe# # safea Jr 
feaif fern ^ feaan nfe ar fenfet n# 
atftnr war at # ar a# % n# 
fe# Jr fear? amn |, faaa # Jrar 
fejfea an am n^ft f# *. 


mg af fe aaa fenar afa naan af aarma 
ft a# fe # anfea aaar faarf % ana nwann aft 
arg nata fafa % warn #t fear? anrrrn | atn 
rjar ana % M sna aran: | at af fe# aafea 
aft w feaa % sra# Jr ^ n#ni 

(a) arm (a), (#, (a) #n (®) % nan## 
wrranrT m nfn^n rrma arJr fanr # 
safer na cm fngan nff fear mafe an rm 
fergfen snftrannt an an aartna #t # arm $ 
fe af safer #t nann Jr fegfer % #na % 1 

8 . fejfer aft fefe :—(1) fnan # Jfer Jf feafinr 
fnafemt fern nfnfefej-2 if fefefea fft a# at am Jr 
am trar aa aft arnfer % fe<i agn fecr ncr %, qa aft aT nf# 
sfk g# fnafeaf— 

(ar) nan afdw 2 Jr a#ar % m# fefefer 
fe# # #fe % wjmx; war 

(ra) few # Jrar if rrfefegfecr am=anfeff % 
wfe w ^ arrfem am; 
aft an# 1 

(2) a# fe# na ^ mam if, nn aa an fenfen 
aft #fe «p n# a aftf arf m ar mg #anf afefera: 2 
if fefefen aft # f f, # an a# if nn ntfe Jr %nn # 
^f safea feann fenj afeft # w aamc fefefee n t |?rfe 
man an?r ft wt mg #mat % man ft: 

anpg af fe mrfe firm afnfersn 2 if snfenat 
% an mm a#' «P feg ferr ntr a# fenn'f % fe# # 
naan aft ferfem am rfenT nfe waft nm if # amnT 
mferar mm n##n ft 1 

(3) fe fefen# n fe# # am % ffe # 
%#n rmarm am nw-mnr an amt «rg# ar a#n few 
if fe# # an nn fegfewi femferfern w if aft aT nfe# :- 

(v) fe#n rmann maar fe# w warm maar 
■fen' maafear #n %■ naam wr fafer nfe 
^ y? tg#w Jr, fe# fe# wa % ?m % 
nagan nftranfna'f # #n # aft mnffear 
wfn % fag> afefegfea smr; 

(a) festa anar fe# nrw warm mm few aft 
JraT Jr nfnaanr an fegnr afemfn# an mfnar 
Jr nrftrar at at an mrfn ar fen gnfwtan jm; 
feng # wfe#an fe^arar #n aft ## Jr 
fefecm #Wnt mr #n ^#a warm % 
mj#fe Jr ngn farm argm ; 

(n) trfaar Jr #rar gar # # mrfsr % feg fw 
wart mrnrn w; 
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(*r) fe ffesff srtr ferf to $Jr fe fafeR ati 
am sraEnfro fag tor, fefa afen it i 

9 - fef sftR feRfa % fer Rfen 

(r) Tfreft »Tcff % srf^rr:—( 1 ) fefT fet R> 
fafeR afe 9 ttt aRR-nror to wrCI fei rtt 
ampa ngfet jtrt faffeffe fen top? i 

(2) w fer Tfir gwffenrf Jr p few ^ apfe 
Ir t fejfnr a fanfe srfaRTfr gror 
p fafer TOpfrfer nfe fefenr Raafer % 
sw, ffeRfera Rfe % ffe aaffen £ri 
fafeafe rH $ ffe afe qfta faror srn at 
TOfet 1 

(sr) feafn % fer srfen :— (1) qlrfe? 2 a 
aferfer sraaa fef % fen ir jffefe aferon 
^ totor to ia tor % feYa R^Jr gg; fe rtJ- 
arfr afe $, aft TOfeY 1 

(2) ifrfw 2ifaroffer aaa fer Yrwna feafe 
jffecTT % anna to qft TOfet, afa^m rr 
fern: fen atf! ffer totrt tot srfejfrifT 
w^rfeff RV fearo aara 1 1 

(3) a*fT sferferf to to feYror % fair rirr to 
% nffe "^fe rrfafr ^ 

nYa % fafeR «fe snrtr, nferot % tor % 
<fe, % tortr aftr arfaRr qft srfsr- 
tnTOcrr aft tort nrft ffe[ to, rrraro TOjfef 
tort faffelfe tTfjfl 1 

(a) fana % *r*fe ferr Jr nggffe TOfe, TOjgffe 
TOrrofa 3 fe stanf % fng sitrstto— fera 
nft Jrar Jr fejferat Raft ft TOjgfan TOfefr, 
nTOjffer TOTTOffeY afe TOT fefeftf % totoT % 
fetr, YrafYa aaRTR ffnr aan-aaa to nHY fea 
RTT ifeferff % TOjaTR TORTOR, TOT TfpRT 3 ff ft 
feferaT «rYa tot ffeife # anfe 1 jtrtet 
f^few TO^ti 1 <: sRlrmr REmrfeT sn^n 
TOd- TO TfeTT I 

10 . qfeffer;—( 1 ) fert <ft tt frofer to' 
Tt tort Tftsft Tnff am to sffefa am fn^w fe^ 

TTTT srfer HRfe ^t, TO^TOT TO^TO TO% Rrt TOff^T t 
TOT ^ TOT ^ ^ sraftT TTRT Rfr^TSTr TT TigTO 
?tTO I 

(2) l^fer snfgTOfT featrojmi; ofeT^r TO - 
TOfsr TO srfe tT wfer ^ to! tot afk r^t tort i 

(3) RfeffeT R>t TOfET % sVTOT Tffe- TOff fer 

TO( TOfertV R?T *fe TOTT *fT fTOTT 4 TO TOTO ^TT^r 

TO^r ^ %n fer, fet tott TO^ffe ffe ^ 
Jrro fen to nferr 1 feft mff am tototo: 


TO TO fn^TO fer RTT feriRTR fefeT fe RfefTTO 

rtT TOfn % fern ferr ^rto %■ tot TOf tot^t 
TOP jfej fer fen, ^ fejfer Jr tot% am 
TOT'TT JJT-r TO TO TTOTO f%TO TO TT%TO I 

(4) Rfeffe nfer % fenn ferorr to tt 

^TOT TO TO RTOrT feqj qrr pRfer TO fen gw 
% 3 fk tot^T TPpjfe^ fei ferr ferorr to to 
pr-tr fem to tt%to 1 

(5) feft tottotT ^ fefT to to ferffe 

fnnfTO tor Jr 3 fe p fenT rr to nfefepR nrorfe 
%ar to fr totto ferfR^fe to nferonn ttto rTT 
5T TO ?ff RTOR TOTOtfr ¥R t n«TTO RfefRijfe TO 
pT to| fer to srafsr toV tototot, rTr fn^ffe rnfferfe 
ffe?r ^ rft, Rffetsn qJT nfer % toItt toT TOfeT 1 
TOTTfR, ?fe affesro TO TOTPT R^T R^T TO TOT fe 

Jr nfesro ^ tortot fenff aror vrrffe 1 

1 1 . fRTRTRTO TORT Rfeffen fe RTTORT: —feTR 
# Jrar Jr rrr fagfer ^ rtot snfer fefe rT to 
TOR to:^ r Rfefea: 3 to rrto Jr ferTOron afe 
Tfrifenr fe RTT'irr feroT ?nfr 1 rTrto tot tot 
nfeTOTT % RRR RrfeT ffe ferT TO % ffe 
fat! TOTRT t 3 fe TO TT^TO % feTO'TMffe 
fTrfr I 

12 . fer % fer arffer: —ffen % fefe fefT 
R^ RT fef fe^ R1 afeRR fe TOTOT Jf TOTRT TO?T 
R|lf Rt RRf pfet ftifT I 

1 3. RfeWR: —TTRt TOferffef Rt TOT RRftT ^ 
fetr fe srfeaTR TORT RTRT ftTO 3r>T feT 'TOTsfe 
RRT ^TRT TO fTOTR 3TTr TTRR-TTRR TO fe^R fe 
TOfe I 

1 4 - Tffeicii: —fern Jr fRgw feg to rr- 
TOffef r?T RfesTO fenfefer rrto Jr 'uwfer 
:— 

( 1 ) nfe fer Rferfeff RT nrfe aferon tot 
feRTO RR % TO;?TO WROTfer qfV TOfet 
fen RR Jr feT fRRfer % fer TOTRT tor 
fRTO TORT I I TOT Rt TO feTR «TWTf«T3ff 
RT TOTR TOTR To 3fhc tTR RRR Jr TOTH 
TOTOTO RT ^tRT feffe fen TORT ^ RR 
totrT Tnfe Rffen tor fef*r aror na- 
TOffe RT TOfeT, np Jr RTO TNTOff afes 
?fe 1 gaTO tor % qfTTOn % et^tor 
fe^RR TOfer RETORT TOR %■ TFR TO R TaP R 
fR^TR TOffeff TT Rfes ffiT I 
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( 2 ) 3tvrt: ^ftsfr nnf airr ark 3fw: sfenfa 
3TTT ^ ^ TT % snnff Jf sfedfanf afk 

nfent % TOn nrRqffer nfesnr %■ 
TOffe p TfesnT % TO) 3 ITOI TO 
TOfiTO sfenferf % nnfe Jr sfrmfe % fen 
mro yfefe nm rfer TO nff tjTO Jr 
fen tot tot jfeft ark TOTO nfanr % 
nrnir Jf fejrTO % fJm tor nfafe sm 
$nK jfTRcn tot 1 nffesm to tmum 
toTO mm, ntmfe TO rfWr nnf Jr mr 
mrnn Jf 3 rt twt totot fen Jr nrff TO 
TO $1 

(3) nnt mj? V TOr afk mjf V if tnr- 
fraffer n^rmr TOr-2 % TOf TO nffesm 
afefn smnr nr totTO mTOJ 1 

mfetTOm: knrre (3) % TOfen % feq fern 
% 5 WT-T toTOr TO r^r wmr 
% tot Jr nn?n mrnn i 

15 . fenfe to; nferon: —yfer to to sfMfa 

fen nY <Tn nmrTO mg if ^ ntr Jr, 

to n?n TO cnfei’r TO from; Jr nfe fen nfks 
ffe 1 nfe jfenfe nrTOr n tff Jr TOTO mfemf % 
tot fe^ ntr | mrTO nfesnr fern sfrmfe front % 
wgnK ron nfafe mn $nR TO TO nfererr fTO % 
ngnrostTO 1 

1 6 . wniror to nkron: —-sfefe nfksnr 
nfe TOY to nfe ^nfekr eft fern % %r Jfr^ <fcr 
Jr 3TO sife Jf rnmnsron fen tott &, TO ■TOnrO' 
TO nfksm, rorfenfe, TO Jr TOmfar/fejfa TO fefe 
% fefe Jr fefrofen TO nnfer, nnrfe, nfe rofertt 
% n^fer to roromron TOm | TO TO Jr wmfen 
nTOnTO TO Jmr nnfa to fernr fen fern TO TO 
Jr rfer tn Jr nfentfeir Jr fe% fenffer ^ mrfet 1 

17. mrffe % wi nfesnr n nnnfn:—(1) 
to -WTOr fe nfksnr fen^r trm n^rorffe 
<rrfek; % feTOFnron nrft stro %rorn Jr to to 
fen TOn t, ^n nfer jm mnfer ?fet 1 

(2) fe# ajnfekt ^ nfenm frofe nrornfei 
<prfer| Jfr rfJroro fesfr fronn: Jr ^rr t? <n 
w«Rfh fe nfet | afk nrfer nftktfer nfe 
wfer ^ krt ^tnnfe ^ nnfa fefefe? <^t TOfr 
% TOTOT ft TOfet I tfe n'tfenft to; 

rfTOfe % fen fenrrfe nra |fe %ferr nrofe / 
to Jr fe%r *nfe JpnTO?ft skfeT ^nfr 1 ^r; 
jfferfe ffe to ^ fenr ^ferocr *£t nferoi ?nnft 
wrofe Jr ^t fits it to% jto # nf Jm- 


^ ttJ Jr sror x$ fen jn: sfferfe ^fr nrffe Jr 
TronrfJn >fe TOfet ^51 feft from tr nr to nT 
feTOR wt TOnror Jr crrofe nrffe fefefen 
nnfe ^r fec^ nnfen wnfekt fro to Jr nroft 
nrofe %i «ft, to to: nq% nrr ^r jn: sffefe ft 
totr ak nr to nr «tot %totot Jr nfksnr 
fentfer ’fe amfet nfe toJt TO 4 ?r nrofe n 
fkt 1 

is. Trnfen to rrfefe^fer^nferferfifTnferoT;— 

(1) nfe nfefei^T wfenfr nrfT $t Jr <rrJrfen ftnr 
t ferm srfefe^fer to ^to: fejfer fe fe nrfe 
nfksnT fern Jr to ife Jr nfefe^fer to nrfe 
*jn frofe ^ nkfe % feft nnfet 1 

(2) rnp Jr fetfi nrf? nr ifencr ^4. 
nrk % TOrrafe Jr nnfen to «ffenrO nfY 

arP-csror 73- Jr fegfer vr nrrfe % nraro to fefv-ro 
fe nfefr 1 to nrul nfeJt, nferfifef «fr nnfe Jf 
fe^fen % nferr nkt^ afk srfefk[fen to mn 
wnrffet %■ rnnYr Jr nrJrnn «Pr nkfer rjrp ^ nfer 
fr.Tt | to srfefe^fe to mn / Vt , TTfett fe nrm 
nfe'fr Jt 3 tto w arferr Jrfer nnn % mm ^nrr 
nfer nfent ^ wwt nfksnr % infer sfferfrot % 
feJt w TOfer 1 

19. TOnmr:—(1) wtk tft ^jfnkr faro v> 
tot Ji ferr fefro Jr nfej ijrr fer 3ft ferfey 
TOnkt ^ nm% Jr rrfe nm afTT nferkn to snfer 
% nnT> Jf <*<p nra ^Wt, to ?tot sr n%nr 1 
fenfror TOTOk yrt nrfe «nff % srfe nr rrt jfenfe 
to ?ttot f-njfer to nfferw k wji to nr^n 
^r I, »tfr fe rfer nrn »fe gn-n tfm nnfer 

1 TOnj n? fe f-n[fer mferntr «Y tfnr ^rr 
to nfenTO TOfe "rfe w^rr (ffer 1 

( 2 ) fexfer nrferofe to rnm to gron mnni 
to Jr fewrc to: rferr rmt ^tott ^ mrfsr % 
TOirm % fenr nr mm fetror hr nferr 1 

(3) nr TOfnitr fen^ to mm TOfe to 
gnrr nr fern nron Pferor % naffer % g-Jt 
nmn n$f Jr nfen 1 

(4) TOferfr tto ferr nm to mm mfr nronr 
?tnr nn sir feton fenr gnrr | afk TOfekt 
TO TOfen Jl jjto toc fimr gmr $ 1 

(5) fen gfe?r gnm fen sfer TOnn sitt gn% 
to mm TO ^sfrrot feq fern ark fenr TOnroffe 
to Jr nfer yrfent Jr nw fern TO Jrm TOTO ntm 
tottoTO wn fefennt % wafer w ^ n mfey TOtvfe to 
nrTOifer i 





6 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(6) 3 ft 4 nf 4 T 7 > faf%ft *7 74 f% % farr ftTPT 
4 ft it 4 t 47 % % ftp* ^ cRr % mff ft 7% ^ptt 

wfur % srfafTW *rftpjf% wtr qsr % TtftT n«rr 
fafafte 7 rf% 4 ft f %47 4 ft STfirjftr 4 ^ 7 % tfftt i 
47 ?$ ^ f% 44^7 f%%?T 4 T 5 TfW TTT*T% % TpJTSFNff 
tc 4^7% 2^ fwfcr *n%7r sttt t^ff 
«pt srfor 47 tttt m w vx mi $ 

*rr *r?JT«rr f%%sr % tw $ i 

20- it4T <P> WftfT 3fK ift%Tjft7:—(l) 73ft 
im 4ft Tfarr ir ftrfafe 74 ft sttttt 4ft »nf $, 
Sfft ®t? 4 r 3 ftpw faj 7 f%fia 7 ^ 74 t % 4?7 4 T ifcft $ 77 T 
% tt% %34 4rr '^wr-T vt f%%t VRMRt 4ft f%rft 
fljpr irr qpftrrct 4ft it4T TTrcr qrr tttt 

t =- 

qnfTPft *pt spt% qTTT *Ft tfrfa 


' (4>) f%7f%?r vwrd tfra Tra 

(«r) wwrjft 4 nf«nft iftf *mr 

(2) f%w jpct j * 5 |vir arnff % qmr f^-rftrftia' 
wrerrf 17 4ft wsntt 4ft it 4 T 4ft wfar 4 ft tt 

7 % 7 t : 

(«p) t? 4ft wrfa 47 ; 

( 7 ) ftrftfctfta srrcnx 47 Tnt %tt % ftp* 

tnfw Trft 7 ft^ tt% 47 ; 

(4) farrar ; 

(«r) fsp^ft WTIOTW fftTT TPTTrfeW 74717 ftlTif 
7f%7 7973T $t, f%3 TFT 3$7T7T 74T $t I 

(7.) m 4ft ftm ftrfer Jr T^fa 7 fttff 

7*7 5T4g sfftTTt 4T73T $T 4T 4^RT $ 3g^7t 
4ft 77fa % stTH 4FTO 444 4T74T £7T 
TPTT T4T £t ; 

( 7 ) ftrnr 9T7T fwr 44ftrnft 3ft fa473pfi73T 4T 
ft4TT7 44 4T 4T 74% 4^«ff % 7444 % 
4474 4T TP7T7 7STT §, if faq^m %f 

$rf% ; 

(w) Tfft 4?t< «pf7TTt 3%ft4T, TTHfOC 4T 
TfTSFT TtTff 4T f44%/3FTrt RfTT % «HT % 
4474 qftfojT | 24 4RT 4ft4r 

4ft 44 raT 7 ^tFet % fart tfhrrtt % rtstt 

47 *PJ4ft4^T I 

(t 1 ) 4 t% 49 T 4 srrftnrnft 4ft firrr 

ftrftra 1 R^rftr ^ tftr tttt $ crftw W 4 fff 
% ftnt IMfe y? 4 ^ 4 fwf 7 1 


21 . (rftrrftdT «ft7 ?t4r-f^ftr :—( 1 ) ft -44 4 ft 
^4T % 45^P 44T4T7t ftrTT 4T7 % 774ft 58 

4 ft ^t(ft 77 % srfTFT firr 4 ft Tm-ftnjtr 
?t 7T44r, 4775 4? f% 4ft ftTfr 4r44Tft 4 ft 7?7fcif«T 
7T7 %t 4?4t aTTtW | ?ft 4? 58 4ft «TT*[ ff i7 
47 f43> 4T4 % 7^34 tT4 % 7471^4 4ft T)4T Ti 
fT 1 ^ 5T TTtTrrr I 

( 2 ) 3 FT 7 ^r? (l) if ftpft 4T7 % ?tft 5 ^ vft 
f7^f47 4Tfg447t 4ft 4ft 7T4 ff f% P4T 4T74T ft'44 
% f?7 if $, 7t 7% T7 7T7 44 pf «rfjJ447 ^74 

f% 4 ? srrtf 'V' aft7 " 4 " % qr^ift 4 ft 

4ft 744ft irnj 50 4^ ?> 4Jfr $ 5ft V*t if 47T 
fTC 7FT 4T4 4ft f7ftr?r ^47T ^47 qr ^44T 
% 74 % % %R 4 T 7 47 474 3 ft 7 %P 7 % 4 T- 
fT^T 4T7 7%4T I 

47?? f% 74^43 44% 4 74f44 %ft ^KTTt 
50 4% 4ft 4T^ 4TT ?t 3rr% %4T4F[ ftpjtw 4rftr4nr7*t 
4ft 4T4 it 4T4 77*7 4t4 4T4 4% ftrftr7 ^4T ^4?7 
ftr44 %t il4r it 7%«®r it itTr-ftfor %r 7%4 t t 

FTTfaTTST t 1. 74 f4f%44 (2) % «rtft7 %t 4$ ^4T 
4 % ftjjfw 4ift«Frff arra 74.447 4177 T 
4 tf %4 ?Wr, 47 % f% 7%3®4T 74T 

f.T4fT % f%nr 4741 % f%%r <«PT7 4% 
q^'Tftrft if, 4? Tffttf 4ft % 

4T47T4 4ft ?TRt4r it 4RT%f ?t Tl^Jfr I 

?457t477 : 2- f77 4>% , 4T7t % 7^71 % TlTT-fa^TT 
44 4T44 f%4T $ %t7 74 ftfn'47 ( 2 ) 
% WffFT Crqr ^47T 4t 4{? ftRT 
fTJjfta’ TrfaTRf % ftfaftr: w^RftT' 
% *T44t ^47T 4T47 4^t % 4T44T I 

(3) 3 TT 7 4F7 (l) aft7 (2) % %t *T? 4 ftf 
4 M 43 T 4 TTfjfflTt TTTT f%%t 4 Tf? 7 T 7 f 4 % 

^44T ^47 4T 77% 44% % %74 %77 44IT if 
%4T-f4^7 4T7 4 % % nfSR47 47 74T4 4IW7 4T7T 
5t4t 74 f%%t %?i 74T7«4 47"rafT4T 3T7T f^il 4lffFFT7t 
SST 4%t47 % f%7 4t7 ftftsj 4>7 ^7T MHlftia f%4T 
717 f% 4? 4 TfNT 7 > 741717 4tRT7"t 744T ^77T % 
47t77 afiT qrit f77 f 77 %t7T 4T7% %%4 Tjft 7? 44TI 

( 4 ) 774 STTf^PTTV 44 4 ^ 77 TSTT 7 ^t 71 % 47 

ftt %t^ 4Ttf4T7t 741717 4t7r7t 744T 5%77T % 4077 
Sft 7 7 fft PT 777 ^ 4 T 77 % % %F 4 7 ?f 7 ? *T 4 T 
73 TfhriTt 4% 77% 74% 47 ^4T f%47 

tjt%4ft 7IWT % 7%4T | 
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warm 3 

22. fadm: (i) ffrnTT f^rfVw smf % qtfr to 
ffa aroj; ^ qM tsro qftfw-2 torTO % ttoto 
fam 4 faro $ i 

(2) Pm if Wm qqf % tot 

fptoRq tor% % farmf tot fak fafk «<^k % 
^ tojtotot % PTOttto to# jtrt fTOn ^tt i qR*j 
q$ fro farPRjPqr rr farokt % fqq ark tot? tot 
P m sfk totm % far *rrqq Jf ffTO^T 

Mvr far TO q^rt faf TOr Pmrf % srjtor f^rfkrrfkcr 
froroarroTTr 1 

23. (1) faro# tott: tor qro TOroft TO faf 

®fk fqqfaf t *rmr q rtoto m $t, fairo TOfarkt 
TORq tok m fam-if m sroif tort 1960=100 
’ j^mr irr <tok jrt ffap- TO q# i^ft m Ri^an 
rr Ji+ifvid faqar torTOt qq'faTOi' Tjaq $ 

totor rr TOfar tor tott wrarfrar TO fa fat rr 

TOTOPito faro# 'tot % Parq qRT sjkrr 1 

( 2 ) tot fat: Ottot, ffani+ TO# fa wfatqq 
ir, tor-tort rr Prfat tor tfaf TO troTO ark fa 
Sfk fWPT ffa[q TO faTO farfar TO^K flit TO 
fajR fro TO fak I TORT fTORTTO TOT TOr TOR 
falTORfaTTO TOT TO WTOTOft qfft faffafaq TOR ^TOftTOT 
% ffa TORf ark TOfat TO TOffTOR fat $tTO aft fafk 
TORTOR TORT TORT-TORT RR W fatarq % ffa *rTO 

'faqrfkfr * ffa wfafaqq from TOTTro i 

qro; r$ fro trt PTOm TO* if PTOhito TO# 
TO fqffa fawnr to totRt, §ir fqfaff, toTOtTO 

pTSfaf TOR 'wfawi'f StTOq aft TOTOq TRTOR SRT 

tort-tort rr afar ffaanfa PkwtTO TO# tort fron 
TOTTro 1 

24. tort ffafk qr faq; Pm t 

feft tot qR TOft fqqfk qftTOn ?f TOkrrtt to tort 
*JTT ^TOT fror TOT qR TOT fq^Ti Itor TOR ft TOT 

% ^tottort % mror qR frorfft^r frorr arR^ro ^rfror 

fqRfPdfcr TORT% TTTOTRT ^ I 

( 1 ) ^% faarm rr r^tor qrat % fro^ to^ 

fqqT^ftq TOTfkTORf TO $TOT TOt?RT TT ^TOT 

*fr ^q % frorfk d frorT anrpn 1 

(2) TOqTfqro ^Rtt TOftror wfarokrof 

afk TOTOrokrof % stot qrot % m^r if 
fror % fror %qrtro trtor itrt frok *rkR 
arkt fro^TOt Pm % ^tortrt if ^ir 


toHiO to ^ror PrtsrtfkT qrot tort to^ 

TORT if Rq«T TOTOTTI 

(3) TOT TOfroff % TOTTO-T if aft ^fRr TTRTOR 
TOT RTTO TRTOR, TRTOkt TOTORT, if q^ 
qtroct tor r^ from if froft qr qR Pr^ftT) 
qR TOTTO ^TOT, ‘^TRRTRT if TOT TOTOT qR 

Pratfkr Itotot armr frorir froaaft qkRt 
if aft to^ rPtot jar qfRarfaTOff (farrot 

^RT 3fk TO^TTf RtTT TOTfiraT TOt fRfTOT 
fTOTTaTT afk qPf ^TORTRT if TOTOfrft 

totot qjfr % qt tot% ^totr sttot qR 
Pratfkr froRTOWi 

( 4 ) tort pRjfk qR ^qm TORraf if tort TrfqPr 

3TRT RfilTOTfaq Sfk: PT^fk TnftlTOiT 3RT 

Rftror ?Pr TO tott if q? qR wfj; ^ttotrt 
if srfferro if TrftTTO qrq %trt gf# ^tor tototr 
tror ^T TO tojtoPt TO to tttoTO ^ 1 tottPt, 
Pi TOt to, TO# % ^ TOjqkq ir mram 
qkfkrPtTO 1 ir afk TOmr qr qkr TORR|ft 
ir TOtrro TO wpifq TO to rtoTO 11 

25 . TOTOtt ?jTO qR TOrt: ( 1 ) ara TOf toTOtoTO 
g^?R qq rtott fa if TOwr froro anq tot tottot 
torTOwto TOrt fa tom rrt if Prtor qq % ark if 
tot% faq if tot tttor qR t^ro farojf^ TOr fror qR 
ffar TOrt TO^r p t, TO t? tortr TOrrtr % 
TTJTORT TO faSTT pRTOR KpTT %, TO farpTTTO TOT it 
qj% fad TORT TOR qTOq TR pTorffRfT Ph4I 

amrro I 

( 2 ) am TO# qfarft totTO TOjtPt to TOto q^r 

pRTOR qq TORRTRT TrffjTRTOT qR faq ^ R^T 
TO qq TOTTOT TORp-MTO faq R^qRTT qq ^ TORRTRT 

if, fqmR qq ^ totsrtrt TO TOm faq^fg- ^ 
TRRjaq rtPft jtrt ffaqqR qq if tottot farq sifTTOR 
fanPqro tot ir qg% %qq % totTO 3;qR % jrroq qR 
PreffRq froro anTRir 1 

( 3 ) far TO# TOrnkt^q trpt qR far ir r?t 
$ arTO faqffg ffafaro % qq farfqrro faq^fg 
tot tott %roar tot qvii if ffar arrcntT far tot qqiq 
qR t^ro fa to TOfar tort % ffa far TO fa 1 

( 4 ) qfq fTOTft fadl(t if TOfTOR faddld if 

q$# TTRim TOT if TOT# PpTO TO TO qfa TOTOR qR 
TOtot Ptoto tito t, TO toP faqroq qR to wm totrt 
faqqnr to% qq qR qqktfar ffa qR PratPcq 
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[Part HI— Sec. 4] 


in r frTO frro idfltw % ’srfwm wrc ftrfr 

TO frqq Jr w ?>rr #y fro (tRftnff) $ 
fay; to frro faqT qqT «tt, wit wrt franqid ir 
yTffrp fr^wfe" %q % qqfaq frfatr f^TTT tort 1 

(5) to amw snftpprtt ettt frofr qtfaTrt ir 
qqfr TOfaff % wfdR^ froft d^arr qy to w 
otto to# # fqfqfyyrar: srfrsrr ft, a? ^ totwTO' 
qy qy qy srfaar fro y$r otto tort sflr to srterfar 
qy $?r fr TFT if fray frofro fr wm fr fro qrw 
q$r frqn awifr, to TOfqrft fafrrop vt$ aTyrarqq, 
qqq qr witt fror to w^vff fr TOjarry to toot 
ottot to# to qrw ffqT i 

26. storftr ay frote frflq-qOTTTOOT /tyfatro 
fray qjc from:: (1) awry fry if frarq % fysrfro 
% jpfrspa % fro fqylq frdn # TOyffaqr flyarro q?ft 

# wnfV toto ato to tftr ^ ^ fnrffr % faq totot 
faqr qqi $ qi to yroary fry % *ryir if OTpnar $ 1 

(2) frmfar qy frarq fr frokq % qqtro fr fqrq- 

stott TOfr # qff froi qmprr 1 

(3) frqfaiTO frcPT f^PT qurraff if fTT^^Rrrt, # 
groir otto froroff % w^k ajyftfifl- fW toftt i 

27 . srfrofrq tot frro ffrotrq: ottott fry wtot 
qy fr fOTOTrr fry arror qy at afrofro to^ot# to frro 
TO to if ftpror fry if ffrafif# frorr wt^t fro 
TO ffproary fraTTOPT if war frOTT fr *( <.KC iWr 
TOarr qfq yroarc frmrq if war# tterfar to 5$ 
ft# 1 

28 . qfqffpjfw TOfiroff to frro ffrqfrw: affr- 
ffrjfar fqfroff TO frapr, to# Mpdf^rni # wT fr 
tprany, faq qy *jw mi^tCI afty ffrro ttor yroar 
£f, farfrobrar ^tqr irf#r q? ?ifr qfff ffr afyryqqy 
®Tfw # frofr 47 % qqqfr fq# # tot if #yhr 

arw n: ym to frro if qro-roq qr ffr%r aftyr# 
fr frfw q^f ?Tfri 

29. frro ^frot: (1) fro qy f#ff aq% 

# ffrjfR fw qqr to% tot totoh if frro^frot 

tpqpq v*jqi 4 if # >ji in) Tfrfrt fTOTq TO" ♦unWl fr 

frofr to fqfqqfrf % wrofy frffrdfqar froff vnftar 
fr q^rroro frfrf frro^frot Ttqa ^tq^ ?ff 1 

(2) fro q rfrqT f< q f # qrTOfqqr frro^fs arrfW 
q^ft yqq# aftr 30 % ffrq qroff $ to% toto 

if anfr aafrqr yfr # gqfrroff srro aryatf 

if vffsq 5WV aftr fro qrqqrlrqtf qfrqTrofw fr dd f P 4 
tot "]^ff aflx 31 fwqy fr frfqr qy# % 


to% yroir if arfrf frro^fa: aafry qfr # ifrq# aro 
tott£ # vfrro fffrfi 

(3) qf^ftsTT qy *P*fdik , ql' %yrq^r if qfyfrrro 

# srqfff % qkTT #$ fri'TOkf 5 PJTOT #f ^Pff I 
q?'ff frarrofe to ppt # qyqf Frrffjg- fyq fr qfy-mir 

# frqffr ^ff gfcff | qj yrro inq ^ fffr TOif 
"■ft ary if $, ir rfeq o’tfrr 1 yq qfrofTO # arqfq 
T?vfrt TOft | to qfroteTT % yTOangfr-y th ^rfr 
to #f frro^fa fTTOTO y#f fpff sfrr frafr arqfa fr 
^:r 5 # qy q^aff frro^fe to qiy # qy# arrftsr 

ir fro if qfyqf^TT # TOykro wrifr ^ 5 Tr t qr 

qry^ yro £ ## ary if ?t, yfarjft snaiq 

ir it TOpft qarfq qfyqrerr # qroft q^ wqfcr fr fircf 
to tot # q^aff sifter to froif # gtt §t 
fqyft yqrrqr yrfyr to ^ttot #t frorr ynfqT 1 
qrorflqaff wiffe s?tt to fqfroq (2) fr TOrorf fr 
way fqfyqfqar # tot# i 

(4) aqfr V yr ‘q’ qT V to q^ qrafTOtt # yf 
qfr qT TOir frfro arro if jrqir frarqror fr fafroarq 
qy frrw yir to% fqerTOT Itotot if to% 
am toa # # fTfror frroffq # yy % arroro 
TO flyfr frapyjfe q^y # to TOcft 11 fro^ Iwf 
TOfroyf fr fW fpjTOrfro qTW to y?T $r to# 
flq TO fraff frappjfe #jy q$r #TOT{ift to aftr fro 

to% fro^r ^ #qt to^tohiP tto yifr q ij) # wfyrq 

TO q^f fr fyqTTOTO^I 

30. frro^ftr fr qfrrro fr fro; irro # qqro: 

(1) qro frddqid if to to if wry qr^q #r to 
qro fryqqrq if frqq^F^ fr fapr qwqr # TOrpft 1 

(2) fqqq if arqgyq qi totot qyf if at# 
iter# # to d^Pj % fyrtj qrorr # TOipff 1 

(3) froni tototto 33ft, frfqryf to mmy 
fqf+#q totwto ir anrfw 5# frr totto totto 

# q^arrtt ^t # fro 'fy qy toHi# a$rt qy yrfr 
fr'roq TOfrqryy?TqT, TOqyqyarpi tow frtqqrq 
if 3 di^f 4 fr fwi£ ffrrr totot i 

qy^ q? ffr aroa fqfrro qfy toto to totetr 
ft wrqfe TOfroff fr froq ir qr^y fq# toto fr 
fwq srqqT TOroy twrfqqr afty arroft# frroqq 
qryif fr ffTta TOmTTO ®^t wt q^ #, TO fqfrq 
fr aft fraft ftatmiy^t ^t ## frarrof? fr fwq qrorT 

# qrnpft 1 

(4) ffrqq if TOfrott fqfrar frqr qy TO i qi--dTO 
it )jfr fro qy qy qrrfr qry yfr qr, yq qy wpj tow 
fratTOR if frfld-jPj: fr jypf anttfyfrw afro #qrotT 

# wnpff 1 
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[»TT»T III—OT* 4] 

31 . sgfr: srefa: qqf’qkf % qm% Jr %?tfrq 
fqfqq JkrT (^V) fqqq, 1973 , faraJr qqq-qqq tt 

^flffltR {ftqT T^r $, Sr frtr qq T-I'^vy'f JTTT WT%?T 
q>TT I 

3 2. : ( 1 ) ^wfr t^r qq ir 

^ %qq Tt qk^r for qT snrfJqr % faq qra 

$>TT I 

(2) q-rifr qqq Jr ms for % stTht TTrfkrr 
sgff mrnxmn qjjr qff qrqqh 

( 3 ) wrTfkrT Tsjfr Tt frtfr ?nq r^ff % qrq 

pMi’Ql 4)iH J li I 

(4) snrfJqr ^ff qfr*rqftr % skp t ^ 

9 ?% qiJr TfWrfr ark ^fgqf qfr?fr qfsTTftkqr 
trqfa Tf »FRT TkJ Jr 3frtT STg¥ sm^TT I 

33. % fair qrfimff: R 5 vi+ qk 
qrrq-qqq 9T fafaw qqqf % +Tkn'fkff % fqq Ww 

5TTk qft ^jfjqt JT5JT qkT % fair qSfPT qrf»Tkt 
Tt PtfjJfl TT rk 4 ll I 

34. tll')M( ll l 9T qq TT^T ''tiH 3?k TT qjkT 

ttw % sfkrq q?rq : %qfrq fqfqq Jrrr (w w) 
f5r*RT, 1979 fwT qqq-qqq qr qqtaq star Tfr 
IT, JT fttr qrr gwsrf 4r SPfTk q^T T4Nfkt rnp 
Jr ^ T^TT l<IIH!nH»| qr JJJT qq qqq 
+1HM afk qq 'Hl? u l 7 4*{ f’J % dkM JJJt ^'1'T % f^TT 
MItf ^fPlT I 

35 . <fft ark wqMW'l TT qi5I «T?rr: fakir 
ks im-wr JJ k ai*| < > wi - V fqfqq qi y +ikn' 
farq% st#t fwr qfa Jrqr Jr qnfqTfrq'f jrt qk qT 

^^q-pTRrT' ’'i TT Tf q^f q imT® ft % TfqET JT 'i q qwi 
vi tti qrr ^rqq 1 h fqqn ji 1 1 1 

3 6. qrrar fwqq - q?r qqqi: fJnnr % qqf - - 
■srrfrqrt , Pt ir^qnr j 1 tt qqq-qqq q^ - PisTffeT 

frnjFfff % q^ qwT fr^Tw qit 

qTt fq ffqt i 

37 . iq^Fr : ( 1 ) fJrmr % + 4-4 ifr, •dq^M «pt 
w ^rfafqqq', 1972 ftrq% q^ HTfruF 

{fm Tfrrir, Jr f?F qrr ^q^ff srnr wrfJFT 1 

(2) ^Jr qnHrA qfr ^w> ^ftriTTw % qq 4 
% q?fr STFT £, %^tq '4FW fqqq ^-q^T- 
fJrqTf 39414 qizi'll *T^T JT q^RT ^Iqq q 7 " 

qq^nr jnr tt^T fq^ff ^rrr wiffpr 

1632 GI/85—2 


38 . fwr % qnfr r rft q 5 t*FT nqs^ff Jr srftrPrgf^B: 
ffm % q. 4 ^iR 4 t Ttw fqr^Fr % q^ft^rr Jr sfk 
^Jr itr^ff, qfr ffqq qqq qr fq 4 ui+ qti jm qnfr 
f%rr imrJr, % qsfrq %?sfrq q^K, ttw ?tgfit qr 
qq^iO' q^nq Jr qfqfq^fe qr w m q%qr 1 ^Jr 
qi 4 - 4 iR«ff »rr qfafq^fa fqqq afk otk J^r qi% 
qrftjqqfr % sffa wrqq Jr qqqprr wf sin ?rrfqq 
fMr 1 

qSTO 4 

qrqR, qprH sfrr !rfhq 

3 9. qnjnqr: (1) fJnrq *pt sf^p qnHrtt q^q: 

(q) y 4 q%r q?qfW q|qr ; 

(sr) q^aq qrrqq t^tit; 3 fk 

(q) JJqT fs q^t f^rr qft qqqrJt +' 4 qTfr % 

fqq quftqvflu ^ t 

(2) fqqq qq q?^p ^nrqrtt qft qtf^qr qq 
tn 7 qr ^ ?pt% fqiRpq ark qifsmq % «rtftq qn^ qrq 
q| ^ qqkqfkrT qJr qrqRw 3 ik «Fkq q^q^rar 
^Pr^qq qq^- % fqqT ^»fv ^»rq q^r d41^11 1 

40 . s i<hk : "wqRR” qq % qJV snqqr qq 
qfqqqr smiq fqqr RnRiPaq Miq qqq't «Pt 
wqn" qr ^q Jr fftt qnq[qr ; 

f 1) fqqq sp qrrrqrq qr qrqfq qr fqqq qJ 
qfqqff % si^q q^q *qfqq qJt «nfq % 
WU jf qkV, w: qT Qfqi^i' I 

(2) fkqq Jrqr qr kn qr q?k qfkrknq 1 

(3) qrqqrft qr qqqJT ark Jr ?pq aqfqrr sro 
qw % ti ki rsfk % q «uq qi% qq 
wfqq krqf qT rnqfk qT (rfqqnq JT ?tqr 
fJjrqqq qrqqkt qqftqarqqi' ®q % f^mq- 
fqqnsr qfr % qq^rr \ 1 

( 4 ) q'tqFj %qqq qT qkkr ^ qkrq 4Yqkt 
Jr rjqqq qnr, wpj, fqqr qq qrq, ?rfqr, 
4 'trqqr qr Iwfr %qT qr fqqft «pq qrq% 
% qk Jr qqq ^ftt ^tt i 

(5) qq sq Jr qq 4 qqrr qf fqqq % f^ff % 
qfqw qr 1 

C\ 

(e) qk^q % fqqft 3 rk qfqqqqq 

qkqf # qrq f*rqq WH^Indi qr qqqr 
qiiJ q^ w%k qff q’f qV qr ^ Of %■ rrrq 
fqqqk 1 
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(7) fqqT ^Y qrjqffqfq Tqqr qr fsRT qqfq 
qTW qT RpTO TOT ¥F 5 I'TO'TT 
4 M&J)M r j r % totrtr qR feqf Jr qfqq 
% fro* Rfffrq % STCFT 5 T^rfRTT 

T^qT I 

( 8) STTOffl'T IT JIT STfqqfqT fTfSRY I 

(9) qFf qfYqYsTT qT % Ph^kh if^STT 
r*m T^q % qq% % PH U ffifY qq ^191 
qr wr qf qfq tot to; tqr qrfqq 11 

( 1 0) fqqq qY frofY TOTfq qY 5 JWR T^FTT 1 

(11) fqqq % qpRRf if rt qq% qfY if Rrrfqq 
fro$f gwr Tjfqtqf if tro qpqqT qT 
fWTRTT I 

(12) twr % qf«r<f qr q?r qfroRf if 

TOcTT qT TOWPP ITT farofTOTOT qT qq? 

c 

TOTjTR ^TTT “'FTfR tYtotr ^ 

qRptid qr TTi-q'ij ?Y 1 

(13) Rrm % qfqqfr % tor tStott i 

( 14 ) Rim % tffaT TOT RTFTf it tTTOTTq TO 7 TT 

TTffr tYqr tort qfqffre 11 

(15) fwtr W TO TTF[ TO farqf fsrfq 
qT faro % faq'RT, 9 RT TO 4 Yfq fqqq % 

qfRRT % vffrR fqqT TOSTq mferofY i??Y 

TOJTO, % EFT ^rr TOTf TORT I 

( 16 ) TOR R ^fif grr q>rr 1 

(1 7 ) TTTT 'til £ <m<} TORT ^ft TTTTTTfsN) TORTTT 

?Y front 4 fyrqr TOiqqr TOroYfJrq 11 

( 18 ) f 3 PTT ^TOTOT qT SPTR-f TOTR JY TOTRlff % 
toY % fqqq reft % TOjqfrorq i 

(19) faqr qqq qrfiiTOfr ir farftiq if t n^Pd 
% fror % qiqfqqf qwTqfY, tortr toPt 
9 i <199 r toh ^ 1 fqqq ttY qrorfrorf, -h »<n *i *il, 
TSTR mfc tTO I 

(20) tojttttot qT tot? sqqgR tYY ^ffr ir 

£qqrrqq> qrYff qrq tort i 

(21) frofY TTT TFT Tt TRY % fTO( TO#P<r| 
ffFTT qT tM q M f<-i TOR # qffiqs?r TORT fq% 
TOK qr^TT TFTT ?T I 

rd L H«n : !Ftott % 37 R qqw qxr sr^fq 

Ttqq?TT% % ^rr^rq f afk qr % qqWYq 
q|Y | 1 

41. fqrq qq qi^q- qror PTqt ttoPY qr qqf 
if Prqq ^ T#qrfRfr % fqqr^ qr^iqqf qq fqqtspr: 
(1) Ttt tfr qn^qrtr fqqft TrRf^FT wrfTT Tt qi| 


[Part III—Sec, 4 ] 
" ■ 

qqTw^t ^ m jttt qT fqqT^ jitt qT Ttfrofr 
"A - TOfr qr qfq % qTqfqjq qt qrti qff qnl^nrfr qr 
srrf^rar ?T qr q^r, Tfshtr fT^rq % Prrr qrqwr: 
qqqT ?WTq^q: toT |faqrt qT q^R tt qqlq q^Y 
T%TT I 

(2) qiYf tfY qnrqTfr, tfot qrfqrrfY % gq 
q? 4 Yf Pr % Ptritt TTqJr jr, jqY qT qfwr: ^ frtfY 
to qfr frqY Trofr qT qqf Jr frra% qrq tot 
qftq qrqTsr qt tot fqqfY ^tPY qrrofY qr qqf 
fro# qR Pqqq wi qfrq totoj %t, ^mrr_ rYtk 
qrq qrY stj?tt q^Y qqr i 

h < rr i q^ f% q^T tYttp' qYY ? 4 Y^'Pt % fTrq 
qsfnr qTfsqqTY qYY ’jqY^Ji i qrY qqYsTr q qY ttt tt% 
q^t qsrq sttPshtrY q?Y ?rj?rr % srsfYq gq 
qs TYqqrr srqfqrq qq Jr ^fTror fw qT q%qT i 
qJr q^ totot gYqq fw qTrrqr i 

(3) qtf q r 4 qrP Y srqJr qfYq torY % [q^^q 

Jr fqqft qJr fqqq Jr qrrtqr^ qqY qrqqT tot fqqfY 
qqY qqqqY q to* q fqqfY qq Tpq ^qfqq qr 
qq| Sqq qsY ^it qqqr s% ^ Tpfd q?Y tqi 

fqq qrofY qT qnf it qr fqq ®qfqq % qtftq qq 

qqfqrJY ^r qfYqn: qrr qrrf trft fqqrfqq ^ wrr 
qqqrq qr qq% qfqqp: qq qYrf qror grr fqqq 
if qT Sw if fqqfY ^fY qR TRK % f^qqq| afk 
qjfqrcY cr^ - W'tYtt fqqq qr Sw qfY qqq qfr’rs 
qfqqrfr qfr fqlw q^qr afk Tiwqrq qq fqqq 
qr £w qr Ptttrt qq qrPsTqrrfY % % 

q^qp fqrqT qrqqT pqir qq fqfqR: fqrqT qqr 

$ 1 

42 . qqqq if wt qqr: fqqq qrr TOf qf qtqiiY 
frofr qr qqqq if qfrqpqq q^f qTqr qqqr qq 
qfr Tqr fqqir pqqY qqqq qr qftrq ^ftt qf i 

43. $q qr qmqqrqY ir qroq : (1) fqqq qr 
4 Y qqqrfr qsrq qrfaqqd qf q^fY % 

fqqTq fqrfr qqrqR qq qqqr qrq fqqqqrqq 
qqRTT qr qqqT qqq: q eft rtt 4Y frqr 
jfrq q qqrq qrorq qqqr qq^q qqrqq ^f qJqT 
qqqr qqif qrq Jrtt 1 

(2) fqqq tt qrf qf qqqqr qqq qifaqqfr 
qr fq%r rnfERTRY % ^q q^TR qr ttfy qrqsqf 
% qqqrq’jq^ ft%q iY- % fqqrq q qr fqqr 
RrqrqqRfr TORq if qrq qqq q qY fqqY qqrqR qq 
qqqr qq-qfqqT if pqq qqT qrq ir q qqrq m 
Ej^qnr Jr tot fqqr ^qfqq % qq ^ qrf Tq 
^tt qr qq fJnjqr i 



RTTH RT TO^m : aTmanR 


li 


[TOm III—w 4] 

totor to fa <rm rt£ tor# rtrrtr RfTftfa 

faift I Rfa falT RTOTTOT RT farr TOR fagR: TOlffTRR, 
RTOTTOR RT fmfRR ETfirf RT % I 

m. torit far fRRro Rt RTfaRRr : r# tot 
; i torp" r RTRmfar R fafa rtottto to torrt w 
toto to to tor fafa sr^r r toto it n^if^PT 
fafa tortrr if sg«prr fro rt fa Rf fafa ^rrt if 
torrt fafa TOmfaRR tottor to Rtf rttor fat 
faro, faroro 

(r) fafaro totrtt to tito totrttt to ffrmr Rt 
fafa faffr to Rifrof Rt rTrrto TOfaRro 
fafa ft; 

(g) faTOTO fRRTO, TOR faT rrrT % RR 
rctort if tot tor far stfa ft i 

RpR Rf fa ^ ffawr V R'rf tor fafa 
rtork: stto totr' tor tffarR if w t to 
TOTO ffaR Rffafa % TOTOR W ir fro TO RRTOR 

to RffaRror faff to faroff fanft to to! srfa 

fatRRJR TORRR Rffr % & TO ffTRfffa fffrfff R 
fTR Rfa TOW TOR f I 

RTTO TOR Rf fa TO faffa-TR if TO TOf Riff TOR 
rfa RfaRTfafa TO ifRT TO TOTf TO *JT9TT % STTOTOT 
TORTO TOTOt 3TOX RTTR R fan; RTOfTR fR ijfRRR 
iff TOTTOT' R TO TO TO% TO TO TORTORfaR faTOTOTR 
faTOTf Rt TO\ Rft | 

45- fafa faffa TORT TOR TOfaRtfl % TOW 
RrVT (l) TOffafRRTO (iii) R RRT TOTRffaR iff 
fRTOTO fRRTO TO Rtf RTOTOTf TO3TTO TOfRRPft % <£R 
TOJRtTO R fffTOff, fafa 3RlRR RfRfR Rr srrfRRifl 
TOTO Rf RT far fafa TOR % TOR TO TO>R Rft RRT I 

(2) RTO fafffRTO (i) % TOfR fffal fafa) f fa 

Rffr, Rff RTOTOTi RR TOW TO TOR TORR TOR (TO, 
TORT pRR' TTJR R'iRTTO RT fHTO TO RifR Rr fw'l 
RfTRRT? RTRRRT R#T 4TOTT I 

( 3 ) TOfRfRTO TO TOtf TOR— 

(V) RRRfTR, TOR RT fRTO TT5fR fRETrR TOR 
TOTO fRRR TORT fRRRR TOfTOPTR! % TTW TOR 
R fRii RR fTOT' RTRR TO TOR RRT ifRTf ; 

(-If) tRRR % RtTiTOR RrfRTOftRT TOTO TOR TOR 
fRR.' fTTORR TOR R fRR Rrr RTTOT TO 
RI^ RfT fTRi I 

(r) fRRR % RaffTOR TOfTORRI TOTO TORTOR 
fTOT! fR'RlRfR RfR % RtTOR fRRT RRT 
W 1 


46- RTRTOTI TO TOTTfRfo ^ R HRRRrTOT ( l) 
Rf'rt TOTRR‘, fTOFT if ftfRf RTRRR TOT-TT fRwR 

TOTOr iff TOJRR Rf fRRTR, TOTOT TOT RTOjfRRT 
RfRTOt % TOTTORR if TORTOR: TOTRT 

RRRT5T iRRi' RFTOR R TORTRR TO RT TO# #Rf 
RTR TOfRTR' RfaTORf RT TOR RRRRI RT fip#’ TOR 

TOfro TO #RTffr totorr rt rtotor 1 tor rtr % 
faff R^ RlfaffR RfT |, TOR Rfr RfRRT I 

47. TOT?fR : (l) ?R fRfaRRT ir RRT TOTRfalR 
RffaRtR, fRRR TO TOf TOTRRI, R RT RRR ff ' TOT^TT 
RffR TORT Tot r TOTR qfTRrT % fspfa RTOR To 
RTTOTR f RTT R RTR R"T iR fTOff TOfTO TO TOf 
TOffTT RfR TOR TO TOJ5TT RRT I 

TOTO Ri TOT :—‘TORPT' RR Rf RRRR ffr.^TOT 
RfTOrSR, RTRR, fRRRT RRRT TOR RRT RT TOR TOf 
’JRRITOTO RW RfTOfaR t, RtfaRffRTORR Ri-TORf 
TOTRT RRfTORT faR faRRT RRRR1 % RfR TOtf 
TOR TOR^TT R ?T, R fTOT #Ri SRfRR gTTT 
RRTR #Rf Riff I 

faTORI : fffffff RT Rtf TOfaRf fRRi TOfaRRR 
RT TOR fa'RR RfR TOTRT Rif TOi'R TORfTT 
ft; R RrffftTR TOTRT RTi-RT r RTfaTO RfR 
RT% if RR“RT I 

(2) fRRf?, TOTO', TOTRffa TOTRT tTrfirR TOffnfa'f 
fro TORTOT RT RRfR jRRIR RRT TORfaff RtIrR RT 
RTRTfaR RRT R TOJRTT ft, faRTO RT RifarTT.' TOTR 
fRRT TOifaRf R TOTRTT R^R RT TORfff fR?R R# 
TRfTT RT IJRR 5 0 0/-RRR if TOftJR t, Rt RTORf 
^RRT RTOR RTffTRTT,' RT RRT I 

(3) RRfRRR (2) R fRfafTOR fRTO RTTOT Rt; 
TRRR RT Rtf TORTOtT' TOTR RR ffal faTOt ir RRTTT 
RfR RT RRRT faRR RTR RRRT Rtf TOIR RTRFR 

R ft Rff fRR' fir RRfTT RT ^ 230 ^ 

R RfaR f fa TORRI gTORT 'RStTR RTfaRRI RT 

RltT I 

( 4 ) fRR-' TOiR TOTT if fRRR RT Rif RTORPT 
R 5 TTO RTfTORTff R‘ TO^f 1 % fTOTT R faTRR ft RTgTT 
RRR RTRr faT R S' TORR RfTRtT % fRRi TORTR 

Rt RT TORRi far ir RTR RT fa #R : s -ffaT Rt Rtf 

RTOfaT, RTOi TITR r ’1 TOfTTT R# RTORT TOTO 250 
TRff % TOfaR ft, RRT 1 

RTTO; Rf fR TOR 12 TOTTO Rf TORfa R TO I TO RR 
ft RTO TORRT 5 RfW R RfR R TOfTOR RRfTT TORT 
ft RR TOTTOR Ri TOTTO RTfaRKf RT TORRT 
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FtormFt qfe g^rrrf ft FFprq ij&t 250 wi ?f 
*tPtf ft 1 

48 . Pm ft Ftf Ft fF^rV (1) st^r qft Fnr 
?n qfq ^11 m qf f tF jit Fq % Pm q^t 
^wrr 1 

( 2 ) 5 RqW: TOT mET^RT: f 5 ?q *TT Ft, 
apft vf; ftmpr ft, % qrar Prtt qT Ft ff F tiPr 
*fTi qfq qft tot 1 w fqPmqq % qqrqq 

% Pm “qfq” Fqff qFqpm | aft q|q srPrqra 
qprPm, i 96 i (1961 ft 2s) % Pett qqr|i 

49. fqafl mrrt mrr tPrqrc (1) Pm ft ft£ 
Ft FFqrft qm srrPRTR) F sqpjfftqq Ffamm, 
qtqsRr. wir towj: ft£ sqqqrq wt mot 
q^t frit qqqr Ftf tPrqrt ?qiFTt wfr frit 1 

<TV% vfi fF fpwft ppr *pjff % Prqr »ff 
mifarF amT qrlwflr TrfrPr ft Ftf wFtPtf 
ftF qw qrffOTF a*rr f^tetf qr FrrrPfF 
qfrfq apr Ftf WTW FTF W # 7 T ^ qFnT 
fF qqJrmF mpq Fifaff Jr Ftf msrTq q ft 1 

(2) qfc f^ftF) % qfwn ft F>f qnrq 
flrcfr wr ft mirr Jr TPrm ft ft fFFt Fiqr 
qfPFET qr Fqftrq qPrFRq ft mrl qrqqqpRtf 
ft ifr fqqq Tr wf Fq*nft wFt ^rt w 
srfwTfi Ft Ftt 1 

(3) Pm ft Fii fttfri, maq ftPifri f. 

ipjtl F Prt qq «pt% qqlq qmtfr F Prtfq 

JfF ftrqfq fm. Pq $F *mr m wfi F farmr 
TftrE^tFRT wf srftrPm, 1956 (1956 ft 1). 
ft mm qfR Pmfl er fqfp % mr.q stfftrcr 
t, qqqr qrPqpqF wmt ftf. Pmr< qtFR, 
Pprrqj'i F qfFt^FRq, wit «mr wet P qiqq^ 
Fm 1 

qRg qf Pf Pm ft «f^ mmP Pm % 
mqTfmf % Epm % Pm fmi mw m qfrf 
•<r<rr fmW q^FR, *rPr% aft Pmrfi 

nrftrPm, 1912 (1912 w 2) mr ott^t 
s^t PfiT' m Prfsr % ?r, tot 

Pfw'i qif'prPqF, ht ^trP Prtt % ^"t 

qprmi Tfar^iqRor wfuPm, i860 (iseo^r 21) 
wrr PFrfi wm snf?r mm? Prftr % *rsfl?r Tpnifi- 
Tpr^>F^ ( Jigrr, nw smr Jr m % 

^»rr 1 

(4) Pm ’FT qnprrfr srrftnFKi qrl 

irfri % fmT Pf*? rrT^Prqr Pnm m Pfi? 


[Part III—Sec. 4] 

Tir? 4 ^ 'qPm % Pm Prm ^4114 % Pm qfrtj met 
qT mr am rwl ?rw q^r qrt rr%m 1 

5. PPrsrrq, ^arx tqr vtr -rart %qr ttt 
’Fpmft, 447 , srrTcflq* aflqq ?mr Ppm qr Tqrqr 
W % ete FTtmiT Jr Rnjpf) Jr F'Prqm, 

TTtffT Ta'r’T Pm, q otr rti qr ?qq qr> qp 
Pft? ^tPft qfi qrfqq- qrsqqr % sqtfrq Tpqqr 
Tifqr Prq% qrq T 7 tq mfR Pqrsq ft qr 
qqq qrq P qr Trqit qqqq % Pm wpqrftqn:% 
PfPi rmq % q;rqq % Pm PP fPq: iwrr PP, 
qaTT m qr mfqqr qreqar qrt qq^rr qqr 

51 . frqTFTT 3 pq 4 rmrrfqqT^ormqcrr: (. 1) PrqqqTT 
qrtf vfr qrqqpr WT«npPF mmFmrT % q%TT I q^ 
qrfqq qr m? ^rf^rft vx tnr Pf PfP mr 
q?qqr qr Pmrr jq qfcpqpmr qrr qf^qm I aft 

P# 15 ! % qr^q | 3 Pt fq^?r «Nrf wq qmqq'r 
Jrqqrrr q^t 1 1 

(2) Pm *ft qftf qr qPNrrfr q> ftqmT % 
Pr^ qTqqq ^tqr I qr ?qrq PmfPr t qr qtfw 
PrqrPrqr |, qcapq m q-R r,i fmfp :qqq qyrq 
mfsrFm aft Pot i 

52. qqq, qqr ^qqrqqiqpi: (1) Pm 
FT spftt «f» ’Fif’qRf, w qTfpFRT qfl gq qrqq-RI 
f fqqr, Ppqr Tqrqq qiqpr ft qf-qqpF, Fq- 
Pm, «nq srrr qr wmi srapr qr Prqqrq q q'r 

??q^ Jr aftT ff ■qqq qpqTT % pFlfl TOT ^ qnr % 
Fqqr I * 

(2) fqqq ft Ftf qr Fmmi, qwr qifaFifi 
Ft qaj xi F fqqr fFqt aqpBr qr m fmFr 
qrtf'qTTl qr qqF Esfr^q F qrq qqtq aqq^rr ^'r, 
f qrq pRrr mnqT qr qm qmPr F qimr q 
Ftf qaqq^R qff FRIT I 

(3) fqqq ft q?qF mVo qqq Tqrfmqtfrq 
qr mm qnr Jr qT ?nPr F PftP tt?rt F qrq 
qp qqt Tnmfar ft q^q 2500 /-qqq Jr srfaF I, F 
sRqqr qmr^TT FT fFpj %m qrf«qqfr Ft wr 1 

(4) fqqq spqF qqqrfr mff fqqfFr F qqq 
fqrqPrfFq F qit F sqip Ft fP qrfqcFr FT fq%T 
FrF F q«F fqarRjfT SRFq fFtt : 

(f) ?iqq ^qrPrmTsftq qr m qPmr qr fqqrqq 
F mqr qr qqF >mr w qq qT «rw 
F qiF qqF qTq F fr qr TjqF Ffrq 
F PptP qqqq F qrqF ?t qr fFFt qm 
aqfTO F qrq F ft 1 




V - *rnT III—qn 4] 
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(«r) top fqkff Tr%r TO staff fkNrrf ak qqai 
q tot q m to fkirra q ii vt 
TO to Jr 3 ?r% TOrfm Jr ?t *rr 

srfqff ft’rr ft ITT aft TO% TOTT ?t I 

(q) W SfiPT TOTk % qiT A TO TO fq^W q 

srr'tf to qr to to it sqq Rifw A 

IT[ TO# 3 Tf 31 cT qf ii, IT| TO*? qW TO 

qfa ^Tft mrfrr m am 2,500/- to# Jr 
qfffq i I 

(q) rJt qpfl ak qrq RTmiT Ti TIT H Tn 
TRST ITT Wq$T TO IT TO% TOTO 

ff I 

(¥.) SR#q qtfqift <T? 5 ft smfr % !TTTTq TO 
qr#q aa fanm, TOTfqrq ?rw afro 
3 m wfe qt tnp fsrmmr n^rr qkrr i 

(5) am wftFFTfr fqqr awTO Jr Trmrrq err 
faro wrkr aro fqrft *ft mr it? sksrr tt rr%qT 
fq a?r qaq ar ^rr^ft ak Jr ar aqa froa % frot 
wr ukt arfm ar wt^TeT arff wr ar t«pt 
rFtfq qrr, at mkr Jr fafqfa^a qft <nici, ark 
®*rVJcqrr?: faar>q, mkr Jr fafqfka aafu % ikn; # 1 
qfa rrwq aTfaqkr ana war aft vi to TO to 
faar<q a to awTO % fTOrifr ircr nr t after fmJr 
a? mkr afro aft k wk ## $k 1 

53. k aka ar mr tot qr aaTOq:—ak 
fqqq Jr *mt Jrar Jr TOrftrer amt % art 

Jr aTO %ff Jr rffa to# % fJrrr fqqt TOa aTfqqkt 
to arroft wra q TO marw 3k a tott# qr 
am qw 1 

54. faar? J qJ ir qTOqriq:—(i) ak TO 
aTOakt fqTO iJJr jqq qT Jr fqqqT qT Sqq qflf 
qkn rJiyq^t qr fsr^i+T qfq ^fHqq ^; ^rk 

(2) qk qqJmfr sMt qqft qi srqJr qfq % 
qftfqq $% gq fqrql srq % fqqT? qr l^r q? 1 f qkqr 1 
qT?tj q^ fq> qfq fq^iqqr qtr ^t qrqr qqiqfqqq 
(1) qT gqfafqqq (2) Jr qfkrf^q % k n q? 
qqrenq ft ^ rfr qkrrfl qft q^T fqqi? qT Iqq 
qrq^ qff ^t^tt q q%qr fqr— 

(qr) ^Jr qnhrfr qqr fqqr^ % qq qsrqnr qq 
mr q^fq fqfsr % srrftq Jrqr fqq^ ^ 
I; tfk 

(qr) ^ttt qqq % fqTT ?rt qnrR qf^q t I 

(3) TTTkrfqqr ^ qr^nff fq?k vrrrdlq' 

R^qm t fqrq qpq pq qT Jr fqqT? 
fpqr fqqq qif w q«r qff jtr gmr Rtt 1 


55. qrw: k'f ark srt qr qqfq: —fqqq qq 
qq qqq qqsq’f % qqqmq % krq fqqff qrqq qq 
qr 5 ®q Jr fkff qr tot Jr srqrfqrr qfr 1 1 

so. fqroqq : —( 1 ) fqjfqq qrftrqrp0r qqqr qq§ 
qrfqqrrfr qr fqqqn' srrftrqfRi f' mrqeq wr 
qjqrqfqq inftrqqff qT srro arcr qr rrq fqfJrrr 
qqrqq qk ttot qrfqqqff, qTaTTO qT kk qrkr 
5 TTT qjfqifr qr kqfjqq qR q%qr : 

(qr) ar^t qq + 4 qi 0 % fq^ «njwirafqq qk- 
qrt qror m fqqR ft mro qqtqif qfJqq 
?t, qr 

(u) qq% fq^5 qrtf qriJqqr qq^w qq 
qrqqr q^qq qr Tkwsflq f 1 

( 2 ) qk A\ qnrqrfr qfq sJt f+rff qrrTrfqq 
qrfrq % toott tt mro ttortt qpmrfrq qk Jr 
qrfqqr % fm ^faywr if fqq® t^t qrq eft qn% 
fqfm qf crrffj Jr fq^fqq mfJrqrkt qr mkr Jr 
fqqfJqTr fqrqT qqr qqiTT mvoT afk qm qrkff 
qqr fmfrarcr Tsm 1 

(3) qft fqrrft fmfJqq qrqqrft qq Jrqr Jr qq- 

qroi qi qf^ qfktfqq TOfm qq 

fqfqqqf ^r srtrtq Tofk if qT <jqfwrqrq tt mrer 
qrr tott ak mm mf rkr m qk.qk % fmi 
qT fqr^f w fqkff q m Sfqq tot fJrqr mq <fr 
q^f m qkkr qq fJrrRq qq^q fqqr ttJt, 

% ijt mkr +r rktu q> ak Jr JTfrr T^r 
wiqr totitt TOnqT ak mif 3k mkr ^t^ qq 

ir?T TOIRT 1 

(4) W fqrrft qrokt qr Jrqr Jr qqsijq qrJr 

qr «diir qff qk qftrrrfqq qnrfkr iqTqrqq % fqrft 
fqfqqqq q qfwqFWT RT m% aKT TPTTTrT qq qf 
W qr TOfror qr aft too: qr ft w ak ttij- 
qrrrfqq qrfqqRf, qrqr qf qfrfJqfJrqf tt fqqR 

qrq |q, m qqmfr q fqf.rq, m qfqqroff qr 
fror tt qq^qq qrJ', 531% qf wrfJrr qror; TTftrTtfqrr 
ql q§ «fr, TOif 3k qfq qrrr qr fairqq qr qqr 
qqqrff qt qq^qq fqtr qk- qT mJr % ijq 
TOkr qff rrrkr Jr fq^fqr qrftrqrff am fqqfJqq 
qr fqqr qqr tot tow rto tor q‘rr mkr ftq 
qq fkrfiqq t^t tooto 1 

(5) TO fqfqqq % qqfq fqqT qqT qT fqqr 

qqr qrorr qqr fqqroq TOkr fkfr 4f to to 

qrfqqnt toto fTOk q? mkr fqqr qr qr fro% 

am qrr mkr fqqr qqr toht qqr totto qq qrftr- 
qrrf fror% ^rkror % to fqqr qrfqqkf am 
qfro^a fqqT to rrkrT :i 
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5 7. fftfg PTTT:—(l) faVTWHiafa 
pft ^ ftp % 5 0 PfaW 4 FR7JR fftff Ftp 

ftp tt ptfit ftp Fftf % ^(iirnfft, srrftmfr 4 T 
Fp FFIPTF ft FTFT | fp pflprff fftfr PR ’t?IK 

FT FITFR 3TT ^fxT NT RFFTF A pft PFT t I W4 

pfftftcr ff faftg ftt ft Fftift pot 
ark ftf pot fIwttotf pot ft fftTRF ft cfftra 

*Ft BTFT 4T TgT FT, PRT 4TP" 4T gFOTT ftp Fftf 

fp faftftr srrfwFt 5pT fftptf ft otot t fp 

ftftftf fOTT4 fft ftWTRPP POT 5T^FT fftTT FFT 
KiT; OTT% OTf ft ITT PTOT TgFT I 

( 2) ft[T ft4*P F ft PFfsT 41 <1 -HIF fT PfP4 

ftft | f^t ftfapifr ftraft fwftT ft ftFft fftp 

FT fw FFT ftPFIT FFT, Fft 4ft HTTf ft PFfp % 

ttttft fftfr 414ft % ftft ftrlo pft ft Trft 
A fftFfftft % f^ftt FfTftp ptf %■ fftr pott 
?ftr;— 

(4) ftr pr prfftftf ft ttf a fftrRpr ft 
PFftr if t£r 4TTft 4 ft ft fftf 4 T 
FrfftF OTFWT: ftPWTTHft ftpTTt TT 
Fft -HMI ft P 4 OT ?f, fftT 4 TTft ft OTST- 
AZ fftTT ftFFT, Fft ft Tlftr 

ijf qr|ri ftr pp ft pot % 75 srft »i<t 

TFT F?ft ft P%ft I 

(u) pfe ppp srrfernft ft tr p fFprpF ft 
ppfsr 4 ijfa fftft ifir 4 Trft p ft ft 
fftT4T «j|ftc ;4 POTOTT: fpOTFftftF p4ftft 
ft ft ft fftT pmf ft ftg-4TT fftp 
PTFFT, 4ft ftftf Ppf ft TTfST FftT 

aftT PP ft POT % 2 5 ftftrcT TT 42ft 
4T ftft I 

58. ftwr ft 5rft«J ft WTT:—( 1 ) m 

fr| ti 1 tf) r| Tft^Tft ft 4 gTTr fftrr 4101 ^ 4 ^ ttsiTt 

Trrfftrft fftiT4T ft srftsr t ft 4r ftRrftftRT 

ftpT affT >lft iW 4R TrftiT : 

(ft) 4ft Tnftlft ft ftffm 59 if ftftfftr 
4ft ft STTftrft SKR ftf ft 4 T 0 ;, ft 
grr ftrr ftr sft ftw ft 4f ftftftrr 

A fftr ftt ft 44TT if f4TTT ffTT, ft^ 
Tftr 4 FfT 4 TftR fftrft ift tr ip-ft; 
ftT 

(sr) 4ft 4TR4T, ftR ftr Wt 4T ftp ?FjTR 
kft w Trrftnft ftfft tt pftrr 1 

( 2 ) TT'fTT ( 4 ) T pftp PTT 4Tir PTtpft if 
spftc i t ir^rf E «R 4r trft a ftR tt wrftpftft 

arfta tptstI Trftfr 1 («■) t apfft arft 4ft 


PlPft A T44 pftp 44 44 4ftr FT Rift' ft 
ft Vtf* ftf PPflT 3fP'4f 44 44 ft psrtf 
TrfuYftr ppf ftftr 4 4 1 

5 9. prfft-tf ■ ftk ft F'F'Trft y< fnRfftftf 

Pfftr^f ft ^ftf prif ft ft -gft: jfTf fftr 

ft P^RTT FT ftpr 5TR Sf4 TFT Fiiftr 4TTft F 
FrsTTTrFT Tf ft 44 ft I 

ftsr nrffiflWT 

(4) Ffrfiw; 

W TfeT FT ft'IT Fftft JTFTSf ftT-T Ffe 4T 
TT44T; 

(a) ftftrr TT4TT ; 

(f) fterr FTftftr ft 4 fttf fftw ft- 

ft f4ft ITT ftftft fffrr ft % rj - i, T 

Tft FR Tjftr At ft ?F ft, a i) ^ofa: 

FT ftftr: q-gft | 
qfr TITfftPt 

( 7 ) f4ft PTRTT ft ft <T4 FI 4T4ftftt'TF if 

fFTiftT ftEF FT TTFftf 

(F) ftFFTF ftr fi^fn 

(T5) F 7 4T T fTTFT ft 'PTft flft-FF 4 fftXT 

ft ftrI ftf ftft ; 

(4) F4^;ft 1 

TTftrftft :- ftcFftft-f VA ftft'FFT % if 

wrftr ft ftft if Fft pi ft, pft^ 

( 1) TfTFTTr ftr TF4T 4TF Pftrf'i T R'44 FfF 
pft FT PFfftT ft F fft FT ftffT 

fftft FTftTT PFFT FftftF if TFTftof 
ftT % FFTft ftFFfe Tf44T ; 

( 2 ) FWTrfft ft tit 4 ft % ftrtr tpftrrff 

ft ftlRTf % PrePT FT 4TP ft.TFTn if 

FPctr ftp ft ftp ; 

( 3 ) fftff pffprft ftr fftfr FF T^eRTT F4 

FT T-FP FTFF FT ftpTT 4 FTFTT Ff PF- 
FFW FTFr PHI f jiF FT PlPft 4 fpTT 
fFPTT 4r Ff FTP FT, Pt| TFTFTW IftrfTT 
FT P ; FFT Frpfa A FTTFr J 

(4) fftfr TftcTT ft FT FT FT TFFT'lTTP 4ff- 

Plfr 4T f’-FTOT ft FT F? FT ?A PTPIT 
FT FTFTFF4 4TFT ft Ff FTfPF % r TFpTT]f 
Ti ft ft F4 % fft ft ^rr% 

FiPOT k P'Fpp FFTf/ftp prrft Ft 
PFFFFF ?tFT TFPTT fpFT FTFT |; 
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(5) fas or qq qq qfqfawr qq fqfar 
fafar q?r qfqfarr far arfa % fa~<H 
7 r -jqfar qwffa qq nfaf fafaRT far 
wff % fafa fa; fqfa fas tt q*f 
qq SRirrafar 1 

(e) fa fa wiffa:— 

(=p) qfqffa qq fn'^r fafaf fa qff- 
fisrrfa fafa % famr itt Tfaf 
qurffa qq, rjgfa ffajffa far fa 
% srqmq ; 

(^r) faffar ht faq % srfa 7 fw 
5 r?ii*qT icrFTrtfr |ffar if ffa ?7 
*pjfaqf fa iqfa ffTffa far to! 

% qrqqrrq ffar fay fa ffaf fqfjfa 
f^F-nr qqr «tt Tqfar faffa ft ft 
; 

(»t) qffarr qr qrqrq %■ Trfa ffam fa- 
far fa, 4fa rfffaT qr urn* fa 
qrer'f % 77777; far 

(q) qqrqyT fa farfar ft ffaf fafaf 
faf 1 

60. TTTwrqfrqr qrfyfar : 77777 f77 snfsfar 
far qfqffa 1 4 fafafer qrfar fffffe: qrffa 
ifa il TjqrTi faff sTTftjfaf fqffa-q 5 9 4 ffarfe: 

fafa mffar ffar iff fa far fa srfarffa qrr 
q-faqr 1 

61. far wrffat fafa'fq7 qrfa % fa rqffa : 

(1) ffffaq 59 ^ qr»Tr (r) , fa, fa, 

anq fa if ffaqfa fafaf 4 6 fa faqr 
srftfarfqa far sht fa anfar 7*r or fa fqqT 
^irrqr -77 tto fa fa faffa -arrq qqrq 

iff fa 1 

(2) fa far srfarrqffar fayqrrfr qfl 77 fa =f, 

fa faff fafaf % fa^ fafa ft ^fafaq % 
fafr faq fa nfar ^ fa 7 far far % sttuit 
14 f fa sfaf q?qqr w'i qrrq ft fr qrr q%qr 
qr qq% fan; *T>F (faq qqq qrq qfa q-fa- 

sprfl 5151 qqr 11) fawr q%qr 1 

(3) qqr Tfq qrT'TT q^rrfaq Kf qwrqfnqr 
qTfaqirfl qfaqfai % fqq^ qf^qnqqT % snsn'’' q' T 
faffaq qrfrq 4 qr< qrrqr 1 qfaqqqr qrr nap f^-Tor 
fa.? qc q?r qrfrq qrjif<rr %, qqmqfa qfr nq? 
afrr qrfaqf qqT gfar faq % qnq snf w qf *far 
?e> ji,-q qr?r 3 rt< qqrffar faq qfa qir q^qrq fi, % 
7 JP 4 q ^fifaq fafaq 7 ?q if q^r^rff far, ijfaq < t 


fair qrfa qfr ■qqqrr'ifqqi qrfa^Rf fafqffae 
sqfafT A srfaqi 15 fqq % qqq % q't-p: fafaq 
?-q 4 qq qq trqr fqqqiq q-qr fa arrfrq qfr 
qff if A faqt nqr qq V qq^T faf qq nflq T qrrqr 
I ITT afFSTfaTT JpcTT | I 

FqGfa^rq : th ?rqF' 4 T if qnf^ff qft ^irfa q;? 
if qqrq qq qrqrqq qr faq'r qiqrfar qff f^tqr 
Tnquqqr qfr ^fqr 1 

(4) qnfqTff % fafarr qnqq qfr qrffa qr qT 

qfq fifqfe: % 'firn; tt^ q,f qqvr sncq 

qfr ^fsrr fa qqqrqqfa qifaqrfar qrq ^ "faqr 
smr qw^ (11)% qqfq n,qr qfa qifamfr % ^q 
if faqqq faqf Tpq faw qqq sttt arf^ qfr qTFr^faf 

q? fa qfaqrfr g ttt fafaq qqq if 
qqfaiq farr qn ■qTfm % qrf qfq qr<qq anqu.-q 
qfa fa-TT 1 qqifq, ■q^Tqrqfiiq qifaqqff qfaq; nq 
qrfiq qqsrfa facqtf Tffaqfaq q^itr 1 

(5) q|f Trqffrrqfqqr qifafaf, Fafa qfa qqqr t 
qT -far qrfa % ffa faq, qrq qtfqqrrfi qff faqqq 

ND 

qfqr z, qfa q? srrfa jrn faqif % ffar fafar 
fa qT fnfar fap qqqr fa, fa qq-^d 4fa fajqqft 
qTfarfar, TTTffa fa far % qfaq if rfar far if 
qrfa fa qqgcT qrq-f % faq fafaq qrq farnr 1 

(6) fafar f'firq % fafa faf faqif, fa 
farq^rr <f *rfaTf -ifaq ^q qq^q f ffa ffa, f^fg- 
sqqqtfa fa qfa lag- -faI fM-q,q qq % ^ 
qqqrqfqqr qrffaffT sm qmfTffa: sfaq ffaq 
sqqqfar *T fa I 

(7) fa'qrfr -fa qifaqnfi g- qr f mf-q 
qffa fa fa"TT if fqfqffar qqq qq q faq enfa 
fa rrftTfaqf qr qnrfg qirr 1 faq srffapifa 
fafar A fa fayqr far qT,7 qq f fa I qqqT qfif 
qfafa iFfr qrqqT faqr t sfrq qfa qq qiq.-q 
% fafaf t farqf % faff fair qrr qffaqq fa fa 
far qrfarqrrfa Tqqq srffaTfa fagqrg faqr, qrq 
fafaiq qq fqfaeirq faqr faq itt qq qqfasrg fa^Tqr 
qrr ffqrsrq far 1 qjfafar fafaq'r faiq % ffa if fa 
47 faff f-faqq fafa^rq fa -far qfa 4 farqifaqrfa 

fatqqr % fqcqrf far far 1 

(s) fa fafaf faff fa qrr fafarq fa 
qrrcTT t fa fa^q qrfari'f tt 7% fa fafa ^ fafa 1 
fa ffa qqqRrfa rnfa^q fr ffa ^rrfa irffafaq 
far fr qrtnd rfaq qq farr Ifa qrfarfa rwr fa- 
qr? rTmq qrfa % Tfafarq % ffar — 

(qr) fatq qq if ffafa gqfafaf ^t ffaffar 
qrq fairr, 
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(R) FfJHw otW aR FfaFf %t rjRt 
jrcqrcr «pt tt%f fTH%t tJRf 4RF 
fctf % aR 

(tr) snttr ft Jf ftfro, Tfr 4ftf, trrfsFft % 

^crnff 4ft TfFft % farr t? tt? R%RT 3fR 

rJt reet 4ft ^rnpft i 

frFijft—fliRfJgF TFTTft TOT 8 (*) F 

TfPrMfa er wftrfReT 4TeF%d 3lR RTfSEft %t 
qror m rotft ?Rft tR *rft 'rftr srrftr- 
eprft tt tot % sratr *n<R % far FT4ft 
Tj^FfeTT % Ft Jr tefft ft tof t eft 
FT T%» f f afR TFfSFTf 4ft *$FTF TORT I 

(9) TOT FfaFltt TO Fftmtt % fTOFt 

arf^ffTr f w n toffr t, EFt ^rtfa ^ ^ 

ft fotro : *ft tot, ^n tsiff 4ft Rr Trft % f^rt? fErr i 

(i o) ar? sFfspmtt fwA FfFWF f T*t 
Jr ftoto £, stetRtt ^ftt Jf fftfrfro 

crrft’sr, wr aR wr 4ft FfsrrTTt % tow 

^ TOJF 4TFf «Pt •’-FTTF 4>tF I t Rrg FT f% Tfe 

^r to fRf 4F fRn - tott fit ffcr itt fror 
% %r t fqr$ ?>tt eft wsqrfaeT nTFRfi' 4?r srfJr- 
t^ zrr W *t Tsnt fht Ffarfft froFfsTTK tt 
TOfr ro f%fi to fRrfft Jr 4? to% 'tr^nr Ffr 
snfwitt 4ft 4>tF i 

(u) whr % far Gm ?rrft^r 4ft FjFrefTT 

5Trftt4Tft TOT WFF TOlft 3TR % 4f fttf%T wR 

qr^n^t tfwt Rr ftF tort fro% jki *nvR % 
s4R TTrfsrr ftr tot ff i TTeptFi wfsrrTft tot f 
g*nft 3frr IT RTfiEff 4ft TTfTF 4ft TORft aR tf 
TT^ f TOT F TOTt 3?R ft TO4ft 5Tf?T T(t9TT ^t 
^Tpn ft | yr^d+clt 4tftmft 4ft RT E ft f+tft 4ft 
fwr <tt f^FRT ?nfwft ^t rrfePrftsrrr Tt jfr, 
^?r : TftOT 4R^ 4T f4T fPTT f^FJ 3% Mlfll4ilO 
4ft FSTRSTT % f44T f^tft Ft f4RT 4T : TTtWT 4T 
|Frr i 'srrr jrrfy+iO tntsFft Jt spf*f 4R 
?r%4T, f^Jr 4$ ^tr Fr^ i 

( l 2 ) srfflrfRPT 4T4R % F5 ?t% % *pt RT4 Rlftr- 
5frr€t Rrf^tF TT^RR X^el+erf STfaTRt 4ft ^TT HT5F4 
5Tf^T 4Rt % f^? FFTRT 4R n%4T oft T#4Tft 4ft 
jfr snftT ^ft Jf HfJRfJra T?t | f fFi ^t ftt 

TTIFT TFT FFlT 4T f%tft RT6Tt 4ft 5 ^ ■ tr%4T 
4T HR4ft 'JT: TftSTT 4R R%4T I fttft 44TT R 4>4- 
RTJt 4 ft W T ^af f 4fr RfRF? Jr RftRfJreT 4R% Jr T4 
RTW 4T ftrJtW 7 ! 4RT 4T fqRtt RT4ft F44 
fPT FfR 5JRT4T FF &, Yt TfimtSF 4RT 4F 4RF 
^FT I 


(13) anr (FjsmrfJnt mfimft 4ft srttJr refit 
R'T 4R feF 1FFT F4 4^FTfT JT RR4T sftTFTF 
Rtf^4> 4T fJrffSF Jf, ahfF 4^ FT^, qtfRF 4R^ 4?t 
5Ft5F 4ft RTF’ft I 4fir srfFFT TT TFT Ftf’TT f4FF 

td; pfr R?t Jraro fTFT anrTTrr sfR trrt^ Jr ft 

wfajpff 4T fFTT^R 457^ 4?t FtSTT Tt TTTFft I TFff 
fA 4FT3ff Jf SrRT4T4 TFT 4?f rnp R% SRETT-rf 
RfETTrJt, 4 ft, nrfe 4ft^ fT^cf fTRT FF ft, 

arnFft! 

( 14 ) m 4FNrJt#aftr JnrrFTRtr fw Tram 1 
Rfr 4FtFTt Fpft FtT Jr TFT TftWT 4R4T RT? 
eft 4? ftRT 4R R4 kF | I cTFRTC TRF'Jt 4?f 3TR Jf 
Jrwr frrr fi RTfemfr 4T Tftm afR fttt fr 
TFfsrrrft ctf srfrr t^nt, ^t: 4 ft«PT arR Rtepr 
FjFmfJrr srrftrTrft % TrrfeFff % fJrtr rfj; RRFtff 

% FJRR ^t f*PF TT TT%F I 

(15) inRnft 4 ft arR Jr ftJt RnrJr Tt frrrf 
g^t ^t Rr% % FFFeT RtR srrfFTTft 4^4Tft ^ FT 
TfrffFfFfr % Ft Jf art FCfT Jf 3 R% ftW TO 
?t, pro TFt % fRtT rnr«t R-rrt % ftDtt Jr rftfft 

5PTO TT TT%F I4T 34 OT 4 44 TRFltt ft FFft 
eRtW T Ft |t, 3TK JTTfsiFTft ^TT 4T4W ^t tRf I 

( 16) RTFT 4ft Rr ^ft ft 3TTt * FFFq 4F- 

Ftt 3ftr srrgeTTtr FfFTrft fR f<tJ- Trnrwf Jf 

fJrfaeT 4W 4?T RTFT 4?f Rr gtt ?t Fft 4?t eTR^T 
% 15 fFff % vftfR FfWT 4R FTt I 

(l7) fR 4>>Nt-0 TTfrfFFT ( 3 ) Jf fJrffw 
5tf?WR TTfJrfeF TFT RT FTtFT t fFQ[ ftfRfTO: 
FfJt!? Tt F RTtJT e[4 5TTgcT T^f TW TTFF TTT 
snfFTTTt % tFDT TFT 4T RfTFF TTT F% FfFTltt 
% FMFT t RFfjFF 4?ff ffF FFF TFT fVfJnmf % 
fFTft iff 3TFF- % FJ4TFT Jf T¥TT FEFT«t TfFT 
% TTF4T FJ4TTOT Jt RTR TTeTT % eft TfT TrTaTTft 
TT Fffcr TtR 4R R%F I 

( 18) fTRt RTF JfFPJ'tf RTFT TOt F FR% frrft 
fft 4 ft ^t% aR srfrfJrfJnT ttJt % fjtff tt T*ft 
Tt frtft TTF FfFTKt 4ft RfFTlfTeir FFET ?> 3FtT 
3fR 34% TFT TT Ttf FT Sift T4 FfSTTTft TT 

FFTtfr tt % frJr trft FfFrrfreF ff ft aR aft 
3RTT FtFT TTF ft eft W RTR % TFT T^T TTTt 
4TTT FTTFff FT Ff^Tltt FFt J'TTF TOT *rfF 
ftrfJsTcT FTF 3TFer : FtT TTFff 3TTT 3rR mm ; 
TTT TOT FMJrfaeT F¥T % T9F TT 5FT T T^F^ 

ro tt%f 1 
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TOF TOr i\ fro sr wfaRf TO TO TOrnm ?wr t|TO 
TOfTOfrofTOcr from tot ^jtot |, FtoTOY tot rtTO TOYt totYot 
w % %?t A vraw t m to? Ffr fro^Y 'rrfsm 
tot %rf=F qmTO rtto tto mikm % 'jr 
wr *TTOTOT TOTOT 'RTST 1 ? TOf? tTOTORT TOYt qR. TtYtoR 
TOT TOTOTOT l 

( 19 ) totto totTO % tottor q^ f^fr^ 

TOtoR # TOrqTOY fromTO f^TH'fwf^K TOfTTOfrom ?YTO :— 

(to) totttto % Trotn fto tortot TOR tototor tot 

•jsRtFR 4: TOT3TOT TOT TOFTO, 

(*r) tottYto % srTOto iroR TOY torto toTOtottt to 
toFtotoito tot mwr, 

(TO) RRT'T % TIcTOto RT? TOY ^TRRT 7TTW TOT 

RgRr, 

(to) toRr % toTOto «roR TOY tottoto fmroTO to 

fRTOTO % TORTO | 

I'msfYrorTO—qfe totto ■arpEmfr TOY tot Jr tort TOT 
TORNrfijrof TO toto tottR sTOR TO from 
TOtf TOR UFT'T -rYTT fTO? RtT Ft ifr 
to? tortto % TOTO RR TOY tort totoTO 
fRmro TOfTOFTOfRro tRtot i ttr; to? fTO 
toRR % &k rR TOY tort? TOYf 
to? mm RfTOfmfarTO to^Y from mrqror mro 
to? % nT’rr ^jtrrY toto toRt TOY, faro 
tot to? mm mr smYrr tottoiRto $, ttoRpr to 
mr % tttotot toto mm fTO mro ttrtto TOt 
toto RR % fwj TTroroT toFtototto totr mi 
TOTOr qmr wtotot to 2 , from mm i 

( 2) wr totto mfmmRY ttoto mjmr-prfmn TORmirr 
to ?Y toTO to? tor % mfroiRr, from from- 
fmfRr ?R mq;wfmm srrfwpr ^Y vrkm . 

(’p) -jfR sm w (i) ^ toRt Ymr mt 
mf mRr «pY froR, 

(g) RiRfFTOT (s) k RtIYr toYrrY ^TTHR^cT 
f^r mrr srfrTTR mr fYdror toff, qf? ^Ytf 
FT, 

fTfl irtR % fRh Rt fTOTT TOTT TlYfRp 3fR 

tortIrY TOTOT, 

(«t) -yr RfmTm (i<s) k RFftm Mtot toj tr 
jR # Kt, # 

(®) RsjemrfFro toYotrY toto rIr stiIrtorY 
gw rYr 5 tttot Ytot tot rtRt mfY iki 
ff i 

IS32 atT85—3 


62. Rtw RqYf CR FmNrf 

( 3) RTOTrafTOP JTTfETTOfY, Eft? W ’TOT TOR 
mftmR R FT, TO TOT TORRT % TOT TORFTO fYm 

tot^Y, tottoy =fR tor mfTOTOfr % toto fr f?R TO 

TO TOPT TOR TOR mm RTOR % Yrt; ftafT'T TOT TOTOTO 
3fTT TOTTO TOfsTTOTft TOTOTWTO TOTOfTTO fTOiTOTOT 61 FT 
TOTTOTO % TO^TTR SfR smt TOTTO TORT TO fTOR TOT?R 
FtTO I 

(2) TOfF TOxroraftro TOrfsrroTYY torr to frorfT 
5 TOR <TT TOTTO toRtTORY % {TOTOTO? TO TOTOTOfTO TO tYT 
to? TOTOrorfro % tortot toY 'TOfmRrfRTO tortt mm mfro- 

fTOfRTO TOT TO 2TO TOTTTOT % fro? toY'TO FT TOT, TOTO 
TORtTO % TOTOTOT if TOTTO RpSTOST TOfTORrfef TO^TOT I 

( 3 ) ttrTto % TO*fY tototot iro^Y ®toY?t to? totoF fTOrorot 

TOT TOTTO TO TOfTO |rr qft 33p[»TrafTOTO TOITtoTORT fTO 
ttto TO fro frofroTOTO 59 TO frofroR sttPstotot TO TO toi§ 
TOTfTOT toTOtotTO TOT mfSRTfTOTO toTO totTOY TOTfroi TO ?F 
fTOTOroro 63 TO froTO tot? % TOTO f>2 TOY, TOTO mrfer 
mfiRTfroro totTO jq; mrlw ? toFtot i 

(4) tottYto % toTOY mrorn fro^ TOYff tot mroTO 

fTOTO TOT TOT? TO TTOTTO fq TO? ST^TOTOto 'TOTfUTOlTO 

TOY tof ttto TO fro toTO^tTO tot TOrf TOrfef TOTORtfro? 
?TO tot tort it TO to? tottoTO'tot toTOtotTO TO fTOfror 
totTO tot m/TOw toTOtct tot toTOtt i 

6 3 TOTO TO TOrffTOTOT TOfjTTFTT TOT? TO fRT TOfTOTOT 

(t) toto frofmmT 59 % w* (to) TO (to) 
toto TO frofafaR TOriRTrof TO TO toY^ mrfk TOfErYYfroTO 
totTO tot tottotto t, TOFT Tnmf?TOTO toTOtorY tot TOTI% 
froros' tototor tot ^Ytotot TO totbrt toy fTOPiro TO 
^totot fr torTOY -TOVt toTtoto TO toFtoto 15 fmff TOY 
fTOfTOfTOR totoFTO TO TOY-tt toFtotoit tot ttttot frrfTOro tottto 
FT f? totTO tot tt?tr fmrr totortt i toTOrrY ffm 
iroq TOq iTOTOtor to«tt tt, jtITO TOtTO TOY, 
m^jTOTTrFTTO tTOTOtotTO frt toiTOto ttFt? totTO TO qTO 

fTORR 1TORT TOTTR-f I 

(3) TOTO totrTOY TOY ?i 4 mf?TOf TO rTtoTOr m fmR- 

fmfTO? ttF«tF*r TOrTO — 

(to) toTOrrV tot tofrr ft |sTO??r TO mrsTOf 
TO fTORTro TOY TOY to# qro rFr 

(jw) tohtot Tfmmr tort ?fTO tot^ ft ft, 3tYt 

(n) TOqTnrrfTOTO srrFTOroRr tot rtTOto siYt rttTO 

TORTO I 
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64- snfrTO ff rfgw 

faffm 6i, 62 tot faffm 63 f spatH 
grmfrT TifTHfr sft faror totot TFTOfkTO 

T nfonf t ft ngfroro ffror wtot fnfr totto ff fvfTi 
ft srffr, toFto ftf ?t ft, ft ft TOrpft i 

65. TT TOTTO TOTOTOTOTjft 

to?t ffcft totto# tt torttot fr tot vtfmt ffr- 
TOrfvrof fr ft, to?t nt TrrfavTfr ft ft?r aft T^rrfTfr 
fr aft TOrfvv nfavtffr tovtt fr ftp nsw fr, to? 
frofrro fr to? Tnfrvr tor to%tot ffr rffr nft toto 1 totP erot 

% fTTT WTTTOFtv TTOTOTOTferoT ET ?t TOTTO fr TOFpft 

3 frr frofrriw rorrEFfrrvt tp totto TTfnffff % roifroro 

% farr 5 TjrrafTT roTfimtr fr »to to wt tv nfrror i 

66 . Ttfrrro TOrronf frfrofro rofw 

fTOfVTOTO 61, 62 TOT 63 TO ffrTOt TOTTO % ?tTO fT 

ft w^TTfffTT TrfsrTTft ffrprfijrfer rofvfrrofTOrof to 
fr ffrvff ft TfvftnfTO frsrtftro frofnroTO 59 to fTOfrorrow 
TilFrff fr fr frtf vrPn nTffrvtfroT tov rofrror :— 

( 1) TOfniVf ft ffrfrt VTlfuT qftWT TORT TFT 
ffttspf HT T'ff fr TOTO fr TOTTOR TV TOT fefV TOTT- 

-rrfm torTt tv tft fT.T vrovrror totot ft, tot 

( 2 ) n?t iTTwraffr srrfarTRt nr, toto rorrvff 
fr It# to? frmro rofrror, to? TTrarr fr tor It tot 

froffrTOTOT fr TOTOfffrrTO vtffr fr frtf TOFT TORTf TOftTJTTO 

frtv rov totto roift t 1 

6 7. tvsTTO TOTTOTT TOT WTO TOTFR ?nf% fr TOjfr- 
ffrroffr TV TOFFTORt 

( 1) TO?t fTOVFTOTO TOT flf TOlfTO STTOTOT TTf ?FJ- 
diitItt rorfroroft ffrnt tr?r -fnft f fq^g: ft srmt 
t ft fr^rr f "fsFr tt t r ?t tor to ?ft vrrf- 

Tf'TT TFFT TO fWt PTlftT TOffTOT f srfffTOTfTT 

M 

tv t. %rof ffror Tk TrRjrpt ft (fff 

TOFTTOT f inf T?TOT ‘fT TOfTOPlft 1 if TO t fftTOT 
flTO TOTT t) TOnfkff tot Tffff«rlfnff ft Itott 
fTTOTTT TT TOTtn ffTO TTO t 5 TTTO TOplTOffr TTf- 
TFfft >7 -TOTTOT ft TnTTPl TO r TTRT ft TTOft I 

( 2 ) Tfrovt % ffra- tojtottIw Trfroft ^ 

iTCTff ft STOT T |Tr 

(T) Tfe n^WTOfTTO TOflTOTft ft TPT t If 

tot tt wtft TOfvTff n ?r ftf TOftr nfTO 
fffT ft TOfr TO%T ft T? TOT TlfTOPlft 
f TTOTOT TTf f TVTOT f^t TOtW TOC T%TO 

T? nTTOTOTO TO#, 


TTO^ Too fi T^TOTnfp T ftv Ijp TOfS-TTfl V 
ftro TOITO? m ft r -TOT f TOTTft ft TOTTO 

TTTOfTOrRt fr TOffn tot ft mroft 1 

(?t) Ttf TOprmfTOP TOfTOTTTO ft TF TOT t tf 
TOT TV T ft TTfVTTt T f ftt TTTOT iqfj- 
VtfTT ft TTft TTfgT-I ft T7 TO>ft VTOTT 
ftv TOT TrtTTf n ffflTT V7RTTPT ^p- 
TrftiTnft ft kfr TrkTf tvt f fnr 

TOT TTO fft ff TT TOT TOT TOTT I 

( 3 ) ff -TOtrofr TOrffffror (i : ) (v) % 

TT'-fTT TOT TV Siftn’tffT fTTO ffft WlfTO TFT TOTT 
f TOfk TTFT TOTTO f, TO TTOTr fTTTOT 

TOT TOTfTOTOTft f TVTOf TOTO f TVTTO ffro TOFTO, 

TVTO ff Tff TOT TO TTHrTnft ftV F r T TlffT- 
TOlft % sfrr TONTO ^ TO TTOTOft ft TOTPI ftv TOTOt 
ft TOWTO%Tr TOT TOfTOTTOT TOi 6,ft TTOTTOKt TTf % 

fro?' ffr ft TOnvfr fft tot tot^tto tot^ i 
6 8- TOFlTO 

(1) TTOTOVl fffTTOT 5 9 TO fTfrofTOV TOlfTOTT 
TO TO Tft TO TOT sCffnvtffTO TVTO f TOlTOTO % fTTO¥ 
TOfTTO TV TOfVT I TOftTO TffTOTO 1 TO fAfflTOV TtTto- 
TORt ft ft TOTTOft | 

(2) TOTt'V fTOTO TOTtTO f fTTO^ TOTOt t, TOTOft 
flgTOTOT Tft (TlfTO TO TOP TO 1 TO f 'tfr-TV TTTOV ft TOTTOft I 
nftTO TfvfflTOi-i it ffTiw TOfrfr mfEnrovt ft 
TOTOiffTOTO ft TOTOfr ftv TOT SUTTOTTOVt ft TOTOTO ft 

; mroft krof ffva: nftT ft nt | 1 to? TOrfarorovt 
ffrf TOT^TO % f?TOT TftTO ft vf t, TOTTOTO f TOff- 
Jk- sftv nTTOt frorft f tft TOftn ft 15 froro f 
tottov nftft Trfmroft f ttt tto for 1 Trftft srrfsr- 

TOTft ?TO TOTT 'V ffTORTOOTOT ff TOTOT fiFTOrTO TFTOtfVT 
ft TOT TOTOT TOTfTOT TOfTOF % TOT nTTOfn f, ft 7 TFffr ft 
TOTfk Tt ftTO TOTTO f TOtcR TOT^TTO TOFtTO TTTO TV; 
TOTT I TTOtTOt TOTfiTTOTOft TOlfTTO ft 'jfk TOfTTO. TiTO ffVTO 
TOT TOTOiTT TVTO TOT mTOTO TTTO TO 77 TO%TOT TOT TOTTOf ft 
TOTO TOTfsTTOTOVt fT fv TOVTOT ffTOTO TOTItoT TOftTVtfTOTO 
ft TOT Fir fTOTOTO f TOTTO ff'eft TO-TO TOTf'JVTVt ft TOTO 
TOTOTOT TOTO TO? TOTTOf ft TOfftroffrof TO flR TOTOTO I 

TVTOjT TO? fT TOfTO TO^lf TO* TOllTOT fft TOTlft 

TOTfaroroft TOrvrm tvto ft st'tottotot tovtot f, to? 

froffTTOTO 59 t TOW (T), (to), (®) fN (w) 

ir ffrotw- ?fr TOTffr ^ tor toto toito^t f Wtototo 

61 it TOTTOfTOTTO TOTTO T?TO pft TOT TOT TOTOTl | ft TOfWt 

TOrfaiift to? frotro t fr ^ ^rtro frofroroTO ei % 
TTTOvfr f 3 FJtot t ft TOtro.ft *fiv inf tot? totto % 
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arfa^sr TCfanm TrV-Tr jfi'T iyr ar.'TJT HR nNf 
#rrr ns irfan Tw^nr i nfe BTTrc^fr mfsrnRS trt 
n?rit nr f^PTff-^r nmr |, Snfnn fSriwr 6i Sr ^r- 
nfam nr ir 7H ft ntn ft m fnr t. at n#Wr 
5rrf=Trr^t mrarir nr ^ nrn m nrcn a^nr frfetr 
?<n tv wr ?r nt mrw m <rc arfanmn nr 
arrfr nrfirr i arftnr srrfanpt, nis nnnrrt jrcr nit 
nsn mm f, m m mr famr tt# n mn 
srffm mfw qrn-r nsw 1 

69. ^fnmniT 

f^fsrzm'f Sr fa ft nrn n m# ^ vrr, 'rfafa^ 
1 Sr fafafacn ^Tnftrm srrfanfar nfcm mtn nt 

mtt'3' % ’S- rrra % #m RUTf n 3lfiT : W HR! 
afar zfix nmf nr 'mmfr rm nfr n ^ -j^ 
fir arrfsT tr tx *t>Ti mm ®rs sm tirr 1 n^ 
irf fn nr# mm-fr -l nrfar inf rnfanifr 

sifjfTft’cr nmf -nr mm mm nmrr % Ti=rfmm .59 +1 
(n), (n), ( 3 ), (rsr) f fafffcR aft nrfm 
% affT fafmm 61 n 3 ftf>r TTCf'STn mT ir Rnrf nt 
'TfSr ft nr* ?rfr nr if? ft, mrnaT m niftr-ii^r ns 
fnsw $»tt fsp it ft nt# nfa faffw (,j n -jwtfr 
% mjRiT nr mn afm mfa *k nrn n nfarnsr 
nr fanrn n>nr uTi't #m arc? nr tpt nsm nnr *s 
nr-nr if-7fifi 1 m? if'Trfr rTTfanrtr ; m *3,f nr 
fiffrm nmrr ? nfa* fafatm 61 n groff 
n artmn: *mr ft nr nr =jnt % n> 'T-fffftTR sttut- 
vrft mt-irft nt vrr nrrr nr nttn nrrft ftfeu 
^Tf fp ffr 17 nsift if? 'JT(fi 7 rt ti srnjfrfSrrT nr 


Rfr nrffn 1 f?riw7R iT'fanT^t, irff rnr^nfr im 
nit fcrr nrnr % ft 371 tt fnnri r rR n 

nr? srffm srrfn qnr nf*rr 1 

70 BTifnf, ^nTr-ifr ariff ^t rrnftR 

r fnffirm % aram Inm nirr nr nr^t f=rnr mx 
ft nrfw ?iR 57 r srVi str arrfftR'T ^t fnftn irwrf-iM 
nfimt T^rf ^t Rinft qr nil Tfnrft nrn jru 
tpjNtt nt ^rfift 1 

7 i- wt ftRT ftrffTrniSf, ffrnR nt irrn nifr 

nr nk-cT 

Tn ffFmt Sr nhrairnT ^r it nR-rr 
n fwffiTtff n 3TtfR- nrt arrfn n-<f nfnn 

Trim ntf ft ’Trf^nrmr Trfr f ^rntm nrrifr Sr nnn 
t mtm f^n feaif ^rrSf ft ott Sr, ; m n 

stJr fnft nm ^fnfnrf % fnr-; aiff^T wirTfRr 
nt nt v7 Si rnm^e f, tt'citi smnr 

fsR^T n Ri Trrnf t Trimr 1 

7 2. fiTR'T WiT 

(1) vr.nyfiTKn fnimm. 

196 6 'R4IfTr iiTTttrcT fpd aff I 1 

( 2 ) fir fnimn n frt 57 fr, ?tt rr^f faTfarr 
n srfpr fn rr irnr ntf nrn 41 nt ntfr nr# 

nitnifq-f, fmrr nqi crrmf^R nr# jtt ^ n# nttni 
n 4 '-u; fr: ns sn farmnnt n gtRrsrf Sr arfnn nfr 
t nn -rn fo ns rn fnitr-mr % nm-n ; £ft nr^ir 
n nntn fnnr n-rr nr# nr nt n# nrtnr# ttstt 
np.irr 1 




ftw(Vi, «TH5ri^rn+ tfk arfV+rfr \ 

RPi^h 6 f 60, 6S 69) 

qftfw-1 

?pan 


1 

S\’ 

I 

gSTg Hjfs=£=M Tl 

^ r- r' 

^rfWTi 

HTqtTTT Wit 



srrftRnft 

Slfw 



1 2 

3 

4 

5 

6 

7 

i. 515 V* 







wgftr iH'tro 

SrTSPT 

gTfr 


*4qT S4^ S *I 

« srm witFR 

<W+d Sar>S4 ('MTit'r. ) 

srafgr (+j!h+) 

gRt 


W?,\ 

-2. RH V 






(1,1 tot ^racr r<rm- re-H 






( sr) shifN friqfcre 

5 = f^TH’ yd.*l r <. 

^SFT TO3FS 

mt 

JT5T W^gq; 

scrs S^kwt 

(«) sthk wku 

^-npc 

jitor; 

gift 

■H$l H4 r 4t' 

Sgrg fa3?R> 

(II) *nff w-rr 


filfiTS S3=S^r 

HTTt 

9g=srq 

9^9^13391=11 

3 TTJJ5 “g ' 

gfjT S^T3T 

^T^T SfanJIi 

*Tfr 

Prl^ idti 

^T4'in<) ifWiT 

4 5^5 ‘V 






5 (I) % rr % 41% % wfa»r<l 

h3»H. 


hrI 

4.HJ4>Kt gfgffr 

ftkm sn# 

(IT) **K %■ frK ¥" M fdli 1 *\ 

Pito* grf 


gT<r 

sfti 

ere 
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(ftt fftfooo s, 9 sfto 22 ) 
fftTroo oft ft frot oof oft <rgfft, 5f=3TrT mfe 


to to oro oof- oft ooooto 

apTOT oft 
freziT 


TOR TOtf aft OfRfd/srfftfoOtTd' r fi off ftt 

to | oslo tott ft 3 Pro to ft ftr toto * 

sw 

00 - 


TOR 


TO 


l 2 3 4 5 6 7 

toofo tor 000 

1 . TOI TOR* TO 1 0. 2000-125/2 TOR ftftofft /fttOt OlRfft : 

*V' -2500 oof/ofafoofoo otort aoR 000 ft 4 oft ftt ftor 

TOTOTORFO 01% foTOT % 1800-2250 OTO 

toototottc % ftofiroRf i 

to off gnr ulftfoofro : 

fofftoorfftor offtro thtoVo ftomt ot ftroto 

TOOT I I ftTOT? TOOt-1 OT ftafto TTfaRTTOT 

TOT TOOT-1 fftaftft 3TT OOOOTO 

ft 6 oft ftor oft ft, from 

TO Odd 1500/- 000 ft TOT oft 
| I TOOTOt OTH % off05 STOTT 
tto % ~jo srferrofTOT, froftft 
6 oft ftoT oft ft, % orft ft ftt 
TOO SofttOOTCr ft HR fdijToO 
TO IftOK fftot TOUR I 

2 ofro fto i o. 1800 - 100 - tor fttsTfo/fttsft sfrorfft: 

"^' 2000-125/2- TOTf/jrfftfOTjlOO OTTOR !OT ftTOT ft 1500-1800/ 

2250 TORRTRTOT 1 5 0 0-2 »0 G OOt ft OTOTOR ft 

spfto tort 3 oft oft ftor orft soft torjto 

TOOttgTOT offtfftoffto: 

fofftoofftorj orfer *mfto ft=rr/%rok ftoT 

toot|i ok ftofto- n f ro or oo ftor ftftt -1 / 


offtfw-2 


TftoftTOfffftqTOOOTftTOfOOO't OtatTOlf * TOOfttOT OfTOR 

ft fftir ftfSTO TOT TOO OfdTO ft fTOt fttT TOO 

aSTTTO fttOT 4)4010 

qVofd oft 
oott ft TOO 
ftftt OT off 

8 9 10 11 


fttsfr TOT? 4 5 TOT TOO off 0 R r 

% rotor/ toPtto/ totItof 
storo ft or ft oR feftfo 

TO>ft ft TorafttoT oqrfsr ftF 
TOOTOt OTTOO TO dl(“FO 
0050 ft ofKs ooriofto’ fftrfo 

ft TOO 0>T0 TO TOT ft TOT 6 TOO 

TO TOTTOT TO OOTOT ft OO 
TO TO fftOTO %OTOO OJO- 
TOT 1 500 000 ft TOT 0 
ft, 6 00 oft ftOT ft I 


oratoof 4 5 oft too oft too 

fftftt OTTO or TOR fftOOftOTOTOT 
ft TOTTOTO/TOiftTO OTOCtOK 

TOomo/fftfa ft fefto TOot ft 
feftt I 

OTTO TOOOt ftoTOCtTf/ 
pZ TITO Olftf 00 TO 355 ft 



[too HI —orro 4] ftm tt TroTOr: a?TOsrroft 


8 


10 


3 


V 


5, 1800-10 0- 444 
2000- 125/2- 
2250 


4. 344ra 
(aT 4 F 4 ) 


“5* 


5. 1 500-60- 
1800 


It 


444 


4 Taift 45414 4 lf« 15 U ¥T*n 5 =ft % 
ti^ 4 iW 4 <i 411 stfe’wO arffafi*) 
~m aft 44 s 3 $ far fnrt fetaf 

4444T4 qrr npTrR 1200 5. 

a aft 11 


SfVHfd/lMr 

. _ fr ? r' p f' 

*Tcu/ 3 jKfM 2 fl^T 
T? ^ JHJrl " rT7 T 

safe vw< 
ar frt ST^T 
ft f --H faiijf 
aiar £ 1 


Siatff : 

a 1500—1800 ITT afear % 
5dd*0i if 3 4f ft 44T il5 
44 t SSp^Rt 1 

sfirfeafw: 

affe4 ar<4m aami aa f^fta 
Hdtilt'/fafPT affaTOa 44 T sWt- 
I % STfsaift ft 44 ?WIH IT 
saafrfaraRafffaa 

■ET 4R47T 1200/- 5. ^r afTTT 
aft | 4T 44EKf 4?4Ta if 5T^g- 

toani s af ft far ant a% 

t 5Tf“d4Ki iff 2000/- 444 sft- 

ara ffeaa a^aif aarr jalaa1 

% ara fra a#r ?r af f 1 


7 5 afa'SH 
a i —1 f n £ | *! 

aa? 7 n frat 
aar 3 rt 
Hfdferjfediro 
S4T4I 25 Sff- 
S 4 4 4 T aaf 
cm 4 «i«u 
ntdlaaPH 
ire 1 


STPaff ‘ 

71. 1300—1700 4T T4% ElftHr 

% ir ad'a aaa 

f 3 44 44 f 41 W< 4% ~4=Td 
av 7 y 4 \ 

Sfdfdaf+d ■ 

ffta ran & 444+4 srfdTiHJ 
aft 44 ^dnmn Rld+i ^ddO 
1200 aaffaraafrfLfaTag 


4554t ft ai^la ft STOT^T I 

HO 4(4 : 

feat aft aapft/tK+.Kt 4E4T4 
41 Erf44I44 feaPT >T Tfra- 
4 Ha afa fn+r anrat 
ft 444 et 77i tr fE 5 
44 44 4444 fpn -ailaii 
fercra nidi aRra f rta if ata 
+ - 1 aa 3 aa a 4- a --hr h 
aft slot ■+ifs4 i 

atft aft : 
arRfrar n^at ; 

feaTaai vMml arraaa/ 
aaffeK wm a ferm 
f rarafferr feat at afar 
stm arff nam'fe 
aaaa. 

afera aKffa iferat ar 
tiTsio trfaaraa far aat-i/ 
f*sfa sarat ^ft-i a aa 
dd-oiM it Troanr r a? ft 
far ar a% | sap-ia 
1200 /- a. a aa afr | trr 
aairre rfeara ar aifasa 
aaaai a. afe^ naajfta ar 7 
aa 6aaaaaaaanffe 2000 /- 
54 a srff aia faaa afaif 
ata arfaa It f aa aaa 
aft f iff 1 

arat aaf. 
irtferar afaT: 

faaaaar aaaRa / aiferra / 
arefeR awta/ aWrfea 
a^a^a a feata aar a tniti- 
ftrTT feat t 
aaaa ■ 

a-aar a aa aaaara ftraaa 
ajdda 1200 aaa f ara aft 
^ a ara --r- 4 1 art ata aa at 


45 aa 


arra aft 






m 


*pq 


kj 

K> 
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5 OTTO 

4 

5 TOTOT? 


i 3 F 1300 - 50 - =^*nr 


40 TO ~TR TOTt 


TO 

‘V 1700 


TOT 3 TO %^T TO | HT TOJOTT TT TOTORj TTRTFT *JT 

airot totot % t TfirrRt wr toPth? ottot Jr tot srOTsrrk 

JTSCf TOJTOfk TTOC TO 3 TO RR TO fft-'T TO TO TOfFT I 

kr to n% 11 

75Srfera jfiRfcf iMtTOf 

skrfiraKt ottot tofst ??to it to-toot? TfarorriTOo 
ottot tMt nt from n fftir k kr to firkTOtT rrkmw/ toItot/ 

to! ?rt 11 fifftn tot m[ rrtefrfk tot 

totot srftr- srfafkfro: Jr fink krt o RnroTTrR 

frofrorgRr kk TRrorJr noo-i6oo^ frot i 

2 5 SfirTO in fOTT 3TO % tiTTOTT Jf TOf TO TFJTO 

*Nt OT?f gRl TOT TO STOTO TfeTOTV TT TOTOT % 6 TO # kl fTORT 

sftot srfir- ottoCT k % tott? % tottot tot tt tot 3 to k kr ttt 

firjfTOfRTI TOt TO TTO TOTft nfsiroft TO TOTOK IT §kr TO%rr.fTO3TO 

i60o/-TO$5rfirTOrrfTOrJrTTiTOt froror 110 0 /- nqn % toto ngV 

TTO TOfOTT I, Jr TO TOT TOTO | TO TOTOd TTRTFT TO TrfTOT 

o|T to 1 otist if 6 to to totto nk 

kr toI % fin? 1600/- tot 
srfir tott frok totoI tott 

TOfror 1 , % TOT % TfT ^ I 


TOT 


6 TO 3TOTOT TO 34 TO 1200-50- TOR 75 afTOSTOT kfi fftsV TOT : 40 TO TOT TOT 

(tototo) “«b” 1600 TkrfirgRT ttttft sttt tot ^ gfks t^tto? Tfis?r> • 

5 FTTT?Mt TOlTOi/Tfks TOferok nfarort fiWTOTO kSlITT/ TOfiiTO/ 

to? gR? frort Tfro t? 700-1300 tot torRr sttoott/ tWtot tot 

TORT srfir- % TTOTTT i? 5 TO TOT TOT T% fl if TOTOTPItTO felt I 

frofro f rt ; Tte. tttrt tort ttto Jr to- TfTO • 

2 5 afirem tost sotto % to Jr nFrfir % fro; kk totot % to? too oft 
TO f gRr frrR fer to% % fk 'rranr % Jr 4 to to toto from tot- 

TOTTT Sfif- fTO5[ fTO? TlfTO k TTTFT HTOT TOT 700/- TOT Jf TOT Tf? I? TT 

firjfro gm i to*? Jr afro osjit* % to % tot to#t trtot Jr stt kooio 

Jr tot tot to tot iron g>rr Jr 6 to to toto fTOrro tot- 

TOfftT | TOT 650/-TOTTTTOrT#r|TT 

nfirfrorfro n<» i <) ttrtft tt TOfirro 

TTTOR % TTOtITT T fiFTTit OTTOft Jf HRW TcRT OT flit 

T?T TOoOH % TR TO SRiR % TTOTO Tl% Tt 1 300/- 

Jrro # | frorro rottot 700 tot sfromr fror% o^nf otto 

TOTTTTOTT^tTT 6g4kft TlfOTT ?T TOT Oft % T|| I 




1 


s 


9 


1 0 , 


1 1 


f-j 


^ fao+i «}7d*f 6 50/- *i41f % $*1 
'Tift ^ *TT TTWITt TTf?R ^ TWff^ 
M'.. <rc TlT-ft 8=M <. ^T J 4 n>i <1 
T^tt ?T% Jffe^rft 3 ft 

1300 fet stfeire few h^tC 

rft safer |r, ?r >rf!T ?r i 


7 sfes 0fil44> TT3 97 

'V 

"(TTRtaT) 


700-40- 
90{KTt-40- 
11 00-50- 
1300 


ifi'-lfd 50 
5 ?feS 7 T Ofe 
fpfl 50 ifes^ 


sfefe • 


TIsWRi/ TfWJK 0 ! 


feat *raf : 

wk sr%fef sifsnf. 


30 5PT 


fefew 5rffekf 3ft T,. 650- 
1200 % fe-ford 71 3 97 fer 

11 sferffr few wffen 

O'fl 5" ?t -4 JO, fit I 6^1ff4» 

fefer % ffe n 4 % irra 

it*! p6 fen 'hrfe'fc 1. '01 
% 3W jf t?TT i?fej if WR 5T 2 
OF W feWd ^ I 


MidEHi firm m wffe 
arms, in fettffe fen in tst- 
Wffel TTT faff I Id % Wld l-feT 
ffeffe [ 


S. TffFPft SfetR: fe 

(HTOW) 'V 


fe 650-30- fepf 

sferffr ioo 


740-35-810- 

5TfeW 

^ #■ ^T<'o ^rfrr^ 

?.ft-35-880- 


^ 5TTO2T 

40-10 0CK.tt.- 
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CENTRAL WAREHOUSING CORPORATION 
(A Govt, of India Undertaking) 


(k) “Personnel Manager" means the Personnel 
Manager of the Corporation. 


NOTIFICATION 

New Delhi, the 28th February, 1986 

No. CWC | XIV-41 Estt.—In exercise of the powers 
conferred by Section 42 of the Warehousing Corpora¬ 
tions Act, 1962 (58 of 1962), the Central, Warehous¬ 
ing Corporation, with the previous sanction of the 
Central Government, hereby makes the following re¬ 
gulations, namely :— 

CHAPTER—I 

1. Short Title, Commencement and Application.— 

(1) These Regulations may be called the Central 
Warehousing Corporation (Staff) Regulations, 1986. 

(2) These shall come into force at once. 

(3) These shall apply to all the employees of the 
Corporation and all persons employed by the Cor¬ 
poration on contract or on deputation in respect of 
all matters not regulated by the contract oi by the 
Verms of deputation, as the case may he. 


(i) “Public Institution” means a body, in¬ 
corporated or nob which is wholly or 
substantially owned or controlled by the 
Government; 

(m) “Regional Manager” means the Oftieer-in- 
charge of a Regional Office of the Cor¬ 
poration; 

(n) “Regular Employee" means an employee 

who has been declared to have completed 
the period of probation to the satisfaction 
of the appointing authority; 

(o) “Selection Committee "means a Committee 

appointed by the Board of Directors of 
the Corporation or the appointing autno- 
iity for selecting persons for various posts 
in the Corporation and shall include Depart¬ 
mental Promotion Committee; 

(p) “Temporary Employee" means an em¬ 
ployee on probation on initial appuinlment; 


2. Definitions,—In these regulations, unless the 
•ontext otherwise requites, 

(a) “Appendix” means an Appendix to these 
regulations; 

(b) “Board of Directors ’ means the Board of 

Directors of the Corporation; 

(c) “Corporation” means the Central Ware¬ 

housing Corporation established under 
Section 3 of the Warehousing Corporations 
Act, 1962 (58 of 1962); 

(d) “Disciplinary Authority” in relation to the 
imposition of a penalty on an employee 
means the authority competent under these 
Regulations to impose on him that penalty; 

(e) “Employee" means a person who is in the 
whole time service of the Corporation but 
does not include a person employed by 
the Corporation on daily wages; 

(f) ‘“Executive Committee” means the Execu¬ 

tive Committee of the Corporation; 

(g) “General Manager” means the General 
Manager of the Corporation; 

(h) “Joint Manager (Personnel)” means the 
Joint Manager (Personnel) of the Cor¬ 
poration at Head Office; 


3. Interpretation.—If any doubt or difficulty 
arises in interpreting these regulations or in giv¬ 
ing effect to them or if any lacuna, inconsistency or 
anomaly is discovered in their applications, it shall 
be open to the Board of Directors to issue general 
instructions not inconsistent with the Act and the 
rules and regulations made hereunder or any instruc¬ 
tions issued by the Government from time to time 
to the extent it is applicable to the Corporation tor 
the purposes of removing such doubt, difficulty, 
lacuna, inconsistency or anomaly. 

CHAPTER—II 

GENERAL CONDITIONS OF SERVICE 

4.. Clas, ification of Posts.—The posts under the 
Corporation shall be classified as given below :— 

Group—A : Posts carrying a pay or a scale of 
pay with a maximum of not less than 
Rs. 1,300. 

Group—B : Posts carrying a pay or a scale of 
pay with a maximum of not les, than 
Rs. 900 but less than Rs. 1,300. 

Group—C : Posts carrying a pay or a .-cale of 
pay with a maximum of over Rs. 290 but 
less than Rs. 900. 

Group—D : Po ts carrying a pay or a scale of 
pay the maximum of which" is Rs. 290 or 
less. 


(i) “Managing Director" means the Managing 

Director of tile Corporation; 

(j) “Pay” means the amount drawn by an em¬ 

ployee as pay, special pay, personnel pay 
and any other emoluments excluding al¬ 
lowances, which mav be specifically classi¬ 
fied as pay by the Board of Directors; 


Note :—The above classification is based on 
the existing scales of pay and shall corres¬ 
pondingly be revised on revision of pn^ 
scales. 

V Creation of Posts,—The Board of Directors 
shall, from time to time, determine the strength of 
staff under various categories required for carrying 
out its functions. i 
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The following authorities shall be empowered to 
create new or additional posts in the Corporation. 


Authority 

Category of post 

Board of Duectors 

Any post below the Board of Dire¬ 
ctor;, level. 

Managing Director 

Any post in any Group ihe maximum 
pay of which does not exceed 
Rs. 1G00 per month subject to the 
norms and guidelines laid down by 
the Board ot Directors lrom time 
to time. 


6. Appointing Authority.—The authorities compe¬ 
tent to make appointments to the categories of posts 
indicated in column 2 of the Appendix-I will be 
those specified in the corresponding entries in column 
3 of that Appendix. 

7. General conditions relating to Appointment.— 
The following general conditions shall apply to all 
appointments to the service of the Corporation :— 

(a) No person shall be eligible for initial 
appointment unless he has attained the age 
of 18 years. 

(b) A candidate for appointment in the service 
of the Corporation shall be : 

(i) a citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India 
before the 1st January 1962 with the 
intention of permanently settling in India, 
or 

(v) a person of Indian origin who has mig¬ 

rated from Pakistan, Burma, Sri Lanka, 
Ean African countries of Kenya, Uganda, 
the United Republic of Tanzania (for¬ 
merly Tanganyika and Zanzibar), 
Zambia, Malawai, Zaire, Ethiopia and 
Vietnam with the intention of perma¬ 
nently settling in India ; 

Provided that a candidate belonging 
to categories (ii), (iii), (iv) and (v) shall 
be a person in whose favour a certificate 
of eligibility has been given by the 
Government. 

(c) A candidate, in whose case a certificate of 

eligibility is necessary' may be admitted to 
an examination or interview and may also 
be appointed provisionally subject to the 
necessary certificate being given to him. by 
the Government, 

(d) No person shall be initially appointed un¬ 

less he has been certified" by a qualified 
registered medical practitioner approved by 
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the appointing authority to be of sound 
constitution and medically fit to discharge 
his duties. 

Explanation : Unless the appointing authority 
otherwise directs, the application of this 
provision shall be limited to regular appoint¬ 
ments by direct recruitment, 

(e) No person shall be eligible for appointment 
who has previously been dismissed, or com¬ 
pulsorily retired from the service of the 
Corporation, a State Government, the 
Central Government or any Public Sector 
Undertaking. 

(f) No person shall be eligble lor appointment 
who has been convicted in a court of law 
for any offence involving moral turpitude. 

(g) No person who has entered into or contrac¬ 
ted a marriage with a person having a 
spouse living or who, having a spouse 
living, has entered into or contracted a 
marriage with any person, shall be eligible 
for appointment in the service of the 
Corporation : 

Provided that the Managing Director 
may, if satisfied that such marriage is per¬ 
missible under the personal law applicable 
to such person and the other party to the 
marriage and there are other grounds for 
so doing, exempt any person from the 
operation of this rule. 

(h) Without prejudice to the generality of the 
provisions of clauses (d), (e), (f) and (g), 
no person shall be appointed unless the 
appointing authority is satisfied that the 
person is fit for appointment in all respects. 

8. Mode of Appointment.—(1) Regular appoint¬ 
ments m the service of the Corporation can only be 
made to the posts specified in Appendix-II sanctioned 
for a period of not less than one year and shall be 
made; 

' to accordance with any of the modes speci¬ 

fied against each in the said Appcndix-II 

or . ,i 

i A 

(b) by permanent absorption of depntationists 
in the service of the Corporation. 

(2) Where any qualification, or age limits, have 
teen specified in the said Appendix-U in respect of 
any post with reference to any mod c of appointment 
thereto only persons satisfying such qualifications 
and within the age limits so specified shall be 
appointed to that category through such mode : 

Provided that the Board may relax, by order, 
any of the provisions of the recruitment rules con¬ 
tained i n Appendix-II for a class or category of 
persons, if m their opinion it is necessary or expe¬ 
dient so to do. 1 


i i>oiwirmranaing anything contained in these 
regulations and subject to instructions of the Central 
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government issued from time to time, appointments 
may be made to any post in the Corporation ; 

fa) by deputation of suitable officers from the 
Central Government or from any State 
Government or lrom any public sector 
undertaking or with the prior approval of 
the Board of Directors from any private 
sector undertaking for an initial period of 
three years ; 

(b) by rc-employmont of personnel superan¬ 

nuated from service of the Central or any 
State Government or of the Corporation 
for a period not exceeding two years ; such 
' re-employment being sanctioned by an 
authority not lower in rank than the Board 
of Directors, and with the approval of the 
Central Government ; 

(c) on a purely temporary basis for a period 

not exceeding one year ; 

(d) on special contract subject to such terms 
and conditions as may be decided by the 
Board of Directors. 

9. Procedure for Recruitment and Premotion.— 

(A) Procedure for direct recruitment : 

(i) Direct recruitment shall be regulated by the 

general instructions issued by the Board of 
Director from time to time. 

(ii) Selected candidates shall be required before 
appointment to submit themselves to a 
medical test by a qualified medical practi¬ 
tioner approved in this behalf by the appoint¬ 
ing authority. The fee payable for the 
medical test shall be borne by the Corpora¬ 
tion. 

(B) Procedure for promotion : 

(i) Promotion shall be made on the basis of 

seniority subject to the rejection of unfit in 
respect of non-selection posts indicated in 
Appcndix-II. 

(ii) Promotion in respect of selection posts indi¬ 

cated in Appendix-II, shall be made on the 
basis of meric seniority being considered 
only when the merit of contending condi- 
dates is the same. 

(iii) All promotions shall be considered by a 
Selection Committee duly constituted for 
this purpose and shall be regulated by the 
general instructions to be issued by the 
Board of Directors, in regard to the field 
of choice of candidates, the size of the 
panel and the validity of the panel. 

(C) Reservation for Scheduled Castes, Scheduled 
Tribes and other categories in services under the 
Corporation : 

In making appointments ip the services of 
the Corporation, reservations, relaxation of age 
limits and other concessions would be provided to 
the Scheduled Castes, the Scheduled Tribes and othac 


categories of persons as directed by the Central 
Government from time to time. I he Managing 
Director may issue detailed administrative instructions 
accordingly. 

10. Probation : 

(i) Every person regularly appointed to any 

post either by direct recruitment or by pro¬ 
motion shall be on probation for a mini¬ 
mum period of one year from the date of 
assumption of charge. 

(ii) The Appointing Authority may, in its dis¬ 
cretion, extend the period of probation upto 
a further period not exceeding one year. 

(iii) During the period of probation, an employee 
directly recruited shall be liable to be dis¬ 
charged from the service without assigning 
any reason by giving him a notice of one 
month or pay in lieu thereof. A depart¬ 
mental candidate appointed to any higher 
post through direct' recruitment shall during 
the period of probation be liable to be rever¬ 
ted to the original post held by him prior 
to such appointment, without any notice 
and without assigning any reason. 

(iv) During the period of probation, an employe# 
promoted to a higher post from a lower poit 
shall be liable to be reverted to the lower 
post without notice and without assigning 
any reason. 

(v) Where an employee has rendered continuous 
temporary or officiating or ad-hoc service or 
continuous service in the post on deputation 
immediately preceding his regular appoint¬ 
ment to such post, the period of service e® 
rendered, may be counted against the period 
of probation if the appointing authority so 
directs. This will, however, not affect the 
seniority which will be governed by the nor¬ 
mal rules of seniority in the grade. 

11. Declaration of fidelity and secrecy.—Every 
person on first appointment to service of the Corpo¬ 
ration shall before entering upon his duties, make a 
declaration of fidelity and secrecy in the form at 
Appendix-Ill. Such declaration shall be made by 
him before the Officer to whom he reports for duty 
and it shall be duly countersigned. 

12. Liability for Service.—A person recruited to 
any post under the Corporation shall be liable t# 
serve anywhere in India or abroad. 

13. Training.—All employees are liable to under¬ 
go such training for such period and undertake such 
examinations as may be prescribed by the Corpora¬ 
tion from time to time. 

14. Seniority,—Seniority of the employees ap¬ 
pointed in the Corporation shall be determined as 
follows :— 

(i) The relative seniority of direct recruits will 
be determined by the order of merit in 
which they are selected for such appoint¬ 
ment. When two or more candidates are 
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declared to be of equal merit at one and 
the same selection, their relative seniority 
will be determined by the date of birth the 
older candidate being the senior. Persons 
appointed as a result of earlier selection 
shall rank senior to those appointed as a re¬ 
sult of subsequent selection. 

(iij In categories of post partially filled by di¬ 
rect recruitment and partially by promotion, 
criteria for determination of seniority shall 
be the order in which the select list has 
been drawn by the Selection Committee for 
promo 1 ion in the case of promotees and the 
order of merit drawn by the Selection Com¬ 
mittee for appointment in the case of direct 
recruits subject to maintenance of inter-se 
seniority of promotees and direct recruits 
among themselves. In determining the se¬ 
niority, the promotee shall be placed over 
the direct recruit in the ratio in which the 
recruitment is made. 

(iil) Seniority for all Group ‘D' posts and posts 
of Warehouse Assistant Grade-II in Gr*up 
'C shall be maintained on Regional basis. 

Explanation : For the purposes of paragraph 
fin), Head Office of the Corporation shall 
be deemed to be a separate Region. 
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in such service|grade prior to his reduction. 
Where the penalty of reduction to a lower 
grade or post or lower time scale is for 
specified period the employee concerned 
shall be re-promoted automatically to the 
post’ from which he was reduced and the 
seniority in the original grade or post or 
time scale shall be fixed at which it would 
have been but for hjs reduction. 

18. Seniority of deputationists—on absorption.— 

(i) Seniority of deputationist absorbed in the 
same grade in which he was originally ap¬ 
pointed cm deputation shall count from th® 
date of his original appointment on depu¬ 
tation in that grade in the Corporation, 

(ii) Seniority of the deputationist' on absorption 
vis-a-vis (hose directly recruited or pro¬ 
moted in the same grade will be decided 
based on the date of appointment to th« 
grade. When the date of order of appoint¬ 
ment in the case of direct recruits, pro- 
moteea and the date of absorption in the 
case of deputationists happens to be thfl 
same, the deputationists will be placed 
above the direct recruits but below the 
promotees subject to inter-se seniority of 
direct recruits, drawn at the time of selec¬ 
tion. 


15. Seniority on Promotion.—Candidates selected 
for promotion at an earlier selection shall be senior 
to those selected liner irrespective of the dates of join¬ 
ing. If a promotion order contains names of more 
than one person, their seniority shall be according 
to the merit list drawn by the Selection Committee 
irt accordance with the relevant promotion rules. 

16. Seniority on Transfer.—Seniority of employe# 
on post' having regional seniority if transferred from 
one region of the Corporation to the other region, in 
the interest of the Corporation will be regulated with 
reference to the date of promotion 1 appointment' to 
the grade as the case may be. If, however, the trans¬ 
fer IS at request’ of the employee seniority will be 
fixed below those in the relevant grade in the new 
region irrespective of length of service of the trans¬ 
ferred employee in the grade. 

17. Seniority on reduction as penalty.—(i) The 

seniority of an employee whose pay is re¬ 
duced in the same time scale as a result' of 
disciplinary action will not be affected by 
such order. 

(ii) The seniority of an employee who is redu¬ 
ced to a lower grade or post as a result of 
disciplinary action and the period of such 
reduction is not specified in the order im¬ 
posing the penalty shall be lost entirely. 
Such employee shall be required to render 
prescribed qualifying service in the reduced 
grade|post' for being eligible for considera¬ 
tion for re-promotion. On re-promotion the 
seniority of such an employee shall be de¬ 
termined by the date of re-promotion with¬ 
out' regard to the service rendered by him 


19. Resignation.—(i) No employee shall resign 
from the service of the Corporation except 
by giving due notice in writing which shall 
be three months in the case of regular em¬ 
ployee and one month in case of person on 
robation. A regular employee holding a 
igher post on probation either on promo¬ 
tion or on appointment agaist direct re¬ 
cruitment shall also be required to give three 
months’ notice : 

Provided that ii shall be open to appointing 
authority to waive such notice period. 

(ii) Resignation may be accepted by appointing 
authority with immediate effect or at any 
time before the expiry of the period of notice. 

(iii) No employee who has submitted his resig¬ 
nation shall be allowed to withdraw it except 
with the prior approval of the Managing 
Director. 

(iv) Resignation submitted by an employee will 
became effective only when it is accepted 
and the employee is relieved of his duties. 

(v) An employee leaving the service of the Cor¬ 
poration without giving a proper notice ’and 
without' acceptance of his resignation by 
the management and without being formally 
relieved of his duties shall be liable to dis¬ 
ciplinary action under these Reguations. 

t 

(vi) An employee who is under bond Vo serve 
the Corporation for a specified period shall, 
in addition to the notice period, compMsat* 
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tho Corporation by aa amount ai ep willed 
under the Surety Bond: 

Provided that the Managing Director may, by 
an order in writing, waive wholly or in 
part, the requirement! of such compaaaatiQn 
or direct otherwise, depending on th* merit* 
of each case. 

20. Termination of service and discharge,— 

(i) Except as may be specifically provided , 
in the contract of service, the Corporation 
may at any time discharge an employee or 
terminate the service of an employee by 
giving the following notice or by payment of 
pay and allowances in lieu of such notice :— 


(ii) Notwithstanding anything contained in ela- 
use (i) above, the appointing authority 
shall, if it is of the opinion that it is in tho 
interest of tire Corporation to do so, havo 
the absolute right to retire a Group A, B, 
C and D employee if he has attained the 
age of 50 years by giving him a notic* of 
not less than three clear months in writing 
or three months pay and allowances in lieu 
of such notice: 

Provided that an employee belonging to the above 
Groups may, by giving a notice of not lci« 
than three clear months in writing to tho 
appointing authority, voluntarily retire from 
the service of the Corporation after he has 
attained ihe age of 50 years. 


Category of employee— Period of notice 

(a) Regular employee Three months 

(b) Temporary employee One month 

(ii) The service of an employee may also be 
terminated by the Corporation on th« fol¬ 
lowing grounds among others :— 

(a) on abolition of the post; 

(b) on being declared unfit for further ser¬ 
vice on medical grounds ; 

(c) insolvency ; 

(d) Conviction by a Court of Law for cri¬ 
minal offence amounting to moral turpi¬ 
tude ; 

(e) engaging himself in any other employ¬ 

ment without the written permission of 
the management or found to have been 
working elsewhere during the period of 
leave of duty ; 

(f) loss of confidence by the Corporation in 
an employee, holding position of trustor 
confidence or by virtue of his nature of 
duties ; 

(g) absence of an employee on grounds of 
sickness for a continuous period of more 
than 24 months if suffering from tuber¬ 
culosis, leprosy, mental or malignant 
diseases or fracture of lower]upper ex¬ 
tremity ; 

(h) unauthorised absence for a period ex¬ 
ceeding one month without written per¬ 
mission of the competent authority to 
grant leave, 

21. Superannuation and retirement.—(i) Every 
employee appointed to the service of the 
Corporation shall retire on the last day 
of the month in which he|she attains the 
age of 58 years : 

Provided that an employee whose date of birth 
is the first of a month shall retire from 
service on the afternoon of the last dav of 
the nreceding month on at'aining the age 
of 58 years. 


Explanation 1.—Notice given under Sub-Re¬ 
gulation (ii) shall requite acceptance by 
the appointing authority provided That' in 
the absence of any refusal of permission fat 
voluntary retirement, the same shall become 
effective from the date of the expiry of th* 
period of notice. 

Explanation 2.— An employee who has elected to 
voluntarily retire and has given a notice 
under sub-regulation (ii) shall be precluded 
from withdrawing his notice except with the 
specific approval of the appointing authority. 

(iii) Nothing contained in clauses (i) and (ii) 
above shall effect the right of the 
competent authority to retire an employee 
with due notice or pay in lieu thereof on 
his being certified by a Medical Examiner 
to be nominated for the purpose by such 
authority as being incapacitated for a 
further period of continuous service due 
to his continued illness or accident. 

(iv) An employee may he permitted to retire 
on his own request on the appointing 
authority being satisfied that such an em¬ 
ployee is incapacitated for a further period 
of continuous service due to his continued 
illness or accident. 


CHAPTER—III 

22. Scales of Pay.—(i) The scales of pay applica¬ 
ble to various categories of posts in the 
Corporation are as indicated in column 4 
in Appendix-1T. 

05) The powers to revise the scales of pay of 
various posts in the Corporation shall be 
exercised by the Board of Directors with 
the prior approval cf the Central Govern¬ 
ment : 

Provident that the pay and allowances 
of an employee on deputation shall be 
regulated in accordance with such terms 
and conditions of foreign service as may 
be mutually decided between the Cor¬ 
poration and the lending organisation, 
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' 23. (i) Dearness Allowance.—Unless otherwise 
stipulated in the term* and conditions of 
employment', every employee shall be en¬ 
titled to Industrial Dearness Allowances 
at the rates as determined by the Central 
Government on the basis of All India 
Consumer Price-Index published by the 
Labour Bureau in the Ministry of Labour, 
Government of India, 1960“ 100 series or 
such other series as may be prescribed by 
the Government. 

(ii) Other Allowances.—The Corporation may, 

with the prior approval of the Board of 
Directors, prescribe from time to time the 
kinds of any other allowances and the 
terms and conditions qn which such al¬ 
lowances may be granted. For the purposes 
of regulating Davment of House Rent Al¬ 
lowance and City Compensatory Allowances, 
the classification of cities and twons shall be 
the same as notified by the Central Govern¬ 
ment for its employees for this purpose from 
time to time. 

Provided that the powers vested in the 
Board of Directors in respect of this Re¬ 
gulation shall be exercised bv the Board 
of Directors subject to such directives, 
guidelines and instructions as may be 
issued by the Central Government from 
time to time. 

24. Pay on Initial Appointment.—The initial basic 
pay of an employee newly appointed to 
a post under the Corporation shall be 
fixed at the minimum of the time scale of 
the post to which he is appointed except 
in the following cases :—- 

(i) Pay of departmental candidates selected 
for higher posts against open advertise¬ 
ment will be fixed as on promotion. 

(ii) Tn the case of emergency commissioned, 
short service commissioned officers and 
other category of employees for which 
special orders are issued by the Certlfal 
Government the same shall be kept in 
view while fixing the pay of such employee 
in the Corporation's scale of pay. 

(iii) In the case of persons who are already in 
employment with the Central Government 
or a State Government or a Public Insti¬ 
tution, pav on appointment to a post 
under the Corporation will be fixed a f the 
stage in the scale so that total emolu¬ 
ments (comprising pay and Dearness A 1 
lowance) last drawn in the previous em¬ 
ployment are protected and if there is no 
corresponding stage in the scale, at the 
next higher stage. 


be recommended by the Selection Com¬ 
mittee in deserving cases and accepted by 
the appointing authority, may be allowed 
on intitial appointment. However, in ex¬ 
ceptional circumstances and on merits more 
than five increments can be allowed with 
the prior approval of the Board of Director*. 

25. Pay on Promotion.-—(i) Where an employee 
is promoted to a higher post or grade, his 
initial pay in the new time scale shall be 
fixed at the stage next above the pay 
notionally arrived at by increasing his 
pay in respect of the lower post by one 
increment at the stage at which such pay 
has accrued, in case this happens to be 
lower than the minimum of the higher 
scale. 

Iii) Where an employee immediately before his 
promotion was drawing pay at the maxi¬ 
mum of the time scale of the lower post, 
his initial pay in the time scale of the 
higher post shall be fixed at the stage next 
above the pay notionally arrived at by 
increasing his pay in the low'er post bv an 
amount equal to the last increment of the 
time scale of the lower post. 

(hit If an employee is drawing pay at a stage 
where the increment is biennial, the bene¬ 
fit of notional increment will be given 
only if the service rendered in that stage 
is for one year or more. 

(iv) If an employee had previously officiated 
for or has been promoted on ad hoc basic 
to a higher scale, the initial pay fixed on 
re-promotion at the same scale or another 
post having an indentical scale of pay will 
not be less than tha f drawn on the last 
occasion in the higher scale and the period 
Is) for which it had Iren drawn shall count 
for^ the purpose of drawaJ of annual incre¬ 
ment in the higher scale. 

(v) Where an employee is specifically rcauired 

bv the competent authority to hold charge 
of a higher post in addition to his own 
duties, he shall not he deemed to have 
been promoted to that hieber nost and 
shall not be eligible for benefit of pay 
fixation as on promotion. He shaR," how¬ 
ever, be eligible to draw charge allowance 
In accordance with the instructions issued 
bv the Board of Directors from time to 
time. 

26. Treatment of Special PayfCharge Allowance! 
Personal pay on promotion.—(it Special 
pay shall be ignored for purposes of fixa¬ 
tion of pav in the higher grade unless it 
has been continuously drawn for a period 
of three years or it is allowed in lieu of 
higher grade. 


(iv) Higher pav not exceedin'* five increments 
in the scale applicable to the post, as may 


(ii) Charge allowance shall not count for pur¬ 
poses of fixation of pay on promotion. 
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(iii) Personal Pay whet ever applicable shall be 
protected in accordance with the condi¬ 
tions attached to it. 

27. Pay Fixation on Reversion.—-The pay of ah 

employee reverted from a higher grade a 
post to a lower grade or post shall be fix¬ 
ed in the lower grade in such a manner 
that he does not draw less than what he 
should have drawn had he continued in 
the lower scale but for his promotion to 
the higher scale. 

28. Pay Fixation of Deputationists.—The pay of 

a deputationist shall be regulated in ac¬ 
cordance with his terms of deputation as 
mutually agreed upon between the Lending 
authority and the Corporation subject to 
the condition that in no case the benefit 
accruing to a deputationist shall exceed 
the limits prescribed by the Central Gov¬ 
ernment in this regard, from time to time. 

29. Increment.—(i) Increments in the time scale 

of a post to which a person is appointed 
shall be drawn as a matter of course ex¬ 
cept where such increments have Been 
withheld as a result of penalty imposed 
under these regulations. 

(ii) All increments shall fall due on the pre¬ 
ceding Tst day of January of every year 
in case of those employees whose actual 
increment dates fall between 1st January 
and 30th June and all increments shall 
fall due on the preceding 1st day of July 
of every year in case of those employees 
whose actual increment dates fall due bet¬ 
ween 1st July and 31st December. 

(iii) In the case of employees who arc on pro¬ 
bation no increment shall be allowed dur¬ 
ing the period of probation. The first 
increment shall be allowed to be drawn 
with effect from the first of the month 
in which the probation is completed or 
twelve months are completed, whichever 
is later. Where the period of probation is 
extended no increment shall be allowed 
till the probation is successfully complet¬ 
ed, and on such completion the first in¬ 
crement shall be granted with retrospec¬ 
tive effect f(om the first of tire month in 
which the initial period of probation has 
come to an end or twelve months arc com¬ 
pleted, whichever is later, although no 
arrears will be paid for the extended period 
of probation upto the first of the month in 
which it is completed. Subsequent incre¬ 
ment shall be regulated in accordance with 
the provisions of snb-rcmlation (ill. 

(iv) An cmplovee in Group ‘B' nr ‘C or ‘IT 
who has bc'n stagnating or put at the 
maximum of the scale of his nay for two 
vears or more mav be granted an adhoc 
increment equivalent to the rate of in¬ 
crement last drawn by him in his existin': 
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scale. An employee against whom a disci¬ 
plinary case is pending shall not be granted 
such increment till the finalization of disci¬ 
plinary proceedings started against him. 

30. Counting of Service for the Purpose of Incre¬ 

ment.—(i) All duty in a post in a time 
scale shall count for increment in that 
time scale. 

(iii) All services in the Corporation in equiva¬ 
lent or higher posts shall count for incre¬ 
ment. 

(iii) All leave, except extra-ordinary leave 
taken otherwise than on the ground of 
sickness supported by a medical certificate, 
shall count for increment in the time scale 
applicable to the post in which the em¬ 
ployee was working at the time he pro¬ 
ceeded on leave : 

Provided that the Managing Director 
may, if he is satisfied that the extra-ordin¬ 
ary leave was taken for any cause beyond 
the employee’s control or for prosecuting 
higher scientific and technical studies, 
may direct that such extraordinary leave 
shall also be counted for increment. 

(iv) All foreign service shall count for increment 
in the time scale applicable to the post in the Cor¬ 
poration which the employee was holding before his 
transfer on foreign service. 

31. Leave.—Every employee shidl be governed in 
the matter of leave by the provisions contained in the 
Central Civil Services (Leave) Rules, 1972, as amen¬ 
ded from time to time. 

32. Casual Leave.—(i) An employee shall be 
eligible for casual leave to the extent of twelve days 
on full pay in a year. 

(ii) Not more than eight days’ casual leave will 
normally be granted at a time. 

(iii) Casual leave shall not be combined with any 
other leave. 

(iv) Sundays and holidays preceding or following or 
occurring during the period of casual leave shall be 
omitted in calculating the period of casual leave 
availed of. 

33. Authority To Grant Leave.—The Foard of Di¬ 
rectors may, from time to time, specify the competent 
authority for grant of various kinds of leave for classes 
of employees. 

34. Joining time on transfer and pav during 
joining time.—Every employee on transfer from one 

_station to another shall be entitled to such joining 
time and to such pay during the period of joining as 
per provisions contained in Central Civil Services 
(Joining TimeO Rules, 1979, as amended from time 
to time. 

35. Travelling Allowance on Tour and Transfer.— 
The Board of Directors njay prescribe from time to 
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time the rates at which and the conditions subject to 
which travelling allowance may be paid to the em¬ 
ployees in connection with journeys undertaken by 
them on tour or transfer in the service of the Corpo¬ 
ration, 

36. Leave Travel Concession Encashment.—Encash¬ 
ment of Leave Travel Concession shall be admissible 
to the employees of the Corporation on the basis of 
the guidelines laid down by the Central Government 
from time to time. 

37. Gratuity.—(i) The employees of the Corpora¬ 
tion shall be governed by the provisions contained in 
the Payment of Gratuity Act, 1972, as amended 
from time to time. 

(ii) Such of the employees who do not coirc 
within the purview of the said Act, shall be governed 
by the Central Warehousing Corporation Dcath-cum- 
Retirement Gratuity Scheme and the guidelines issued 
by the Central Government in this regard, from time 
to time. 

38. Deputation of Employee of the Corporation to 
other organisations.—Employees of the Corporation 
may be sent on deputation to the Central Government, 
a State Government or a Public Institution with the 
approval of the Managing Director and subject to 
such instructions as may be issued by the Board of 
Directors from time to time. The deputation of such 
employees shall be governed by the'terms to be mu¬ 
tually agreed upon between the Corporation and the 
borrowing authority. 

CHAPTER—IV 

CONDUCT, DISCIPLINE AND APPEAL 

39. General.—(i) Every employee of the Corpora¬ 
tion shall at all times : 

(a) maintain absolute integrity; 

(b) maintain devotion to duty; and 

(c) do nothing which is unbecoming of a public 

servant. 

(ii) Every employee of the Corporation holding a 
supervisory post shall take all possible steps to ensure 
thej integrity and devotion to duty of all employees 
working under his control and authority. 

40. Misconduct.—Without prejudice to the genera¬ 

lity of the term ‘misconduct’, the following acts of 
omission shall be treated as misconduct:_ 

(1) Theft, fraud or dishonesty in connection with 
the business or property of the Corporation 
or of property of another person within the 
premises of the Corporation. 

(ii) Taking or giving bribes or any illegal grati¬ 
fication. 

(iii) Possession of pecuniary resources or pro¬ 
perty disproportionate to the known source 
of income by the employee or on his be¬ 
half by another person, which the employed 
cannot satisfactorily account for. 


(iv) Furnishing false information regarding name, 
age, father’s name, qualification, ability or 
previous service or any other matter ger¬ 
mane to the employment at the time of em¬ 
ployment or during the course of emp¬ 
loyment. 

(V) Acting in a manner prejudicial to the interests 
of the Corporation. 

(vi) Wilful insubordination or disobedience 
whether or not in combination with others 
or any lawful and reasonable order of 
superior. 

(vii) Absence without leave or overstaying the sanc¬ 
tioned leave for more than four consecutive 
days without sufficient grounds or proper or 
satisfactory explanation. 

(viii) Habitual late or irregular attendance. 

(ix) Neglect of work or negligence in the per¬ 

formance of duty including malingering or 
slowing down of work. 

(x) Damage to any property of the Corporation. 

(xi) Interference or tampering with any safety 

devices installed in or about the premises of 
the Corporation. , 

(xii) Drunkenness or riotious or dismderly or in¬ 
decent behaviour in the premises of the 
Corporation or outside such premises when 
such behaviour is related to or connected 
with the employment. 

(xiii) Gambling within the premises of the estab¬ 
lishment. 

(xiv) Smoking within the premises of the establish¬ 
ment where it is prohibited. 

(xv) Collection without the permission of the com¬ 

petent authority of any money within the 
premises of the Corporation except as sanc¬ 
tioned by any law of the land for the time 
being in force or rules of the Corpora (ion. 

(xvi) Sleeping while on duty. 

(xvii) Commission of anv act which amounts to a 
criminal offence involving moral turpitude. 

(xviii) Absence, from the employee’s appointed 
place of work without permission or suffi¬ 
cient cause. 

(xix) Purchasing properties, machinery, stores, etc. 
from or sellin™ properties, machinery, sto¬ 
res, e*tc. to the Corporation without ex¬ 
press permission in writing from the compe¬ 
tent authority. 

(xx) Commission of any act subversive of disci¬ 
pline or good behaviour. 

(xix) Abetment of or attempt at abetment of any 
act which amounts to misconduct. 

Note. : The above instances of misconduct are 
illustrative in nature and are not exhaus¬ 
tive. 
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41. Employment of near relatives of the Emplo¬ 
yees of the Corporation in any Company or Firm- 
enjoying patronage of the Corporation.- —( 1 ) No em¬ 
ployee shall use his position or influence directly or 
indirectly to secure employment for any person re¬ 
lated, whether by hlood or marriage, to the emplo¬ 
yees or to the employee's wife or husband, whether 
such a person is dependent on the employee or not. 

(ii) No employee shall, except with the previous 
sanction of the Competent Authority permit hi? son, 
daughter or any member of the family to accept em¬ 
ployment with any company or firm with which he 
has official dealings, or with any company or firm, 
having official dealings with the Corporation : 

Provided that where the acceptance of the employ¬ 
ment cannot await the prior permission of the com¬ 
petent authority, the employment may be accepted 
provisionally subject to the permission of the compe¬ 
tent authority, to whom the matter shall be reported 
forthwith. 

(iii) No employee shall in the discharge of his offi¬ 
cial duties deal witty any matter or give or sanction 
any contract to any company or firm or any other 
person if any member of his family is employed in 
that company or firm or under that person or if 
tie or any member of his family is interested in such . 
matter or contract in any other matter and the em¬ 
ployee shall refer every such matter or contract to 
his official superior and the matter or the contract' 
shall thereafter be disposed of according to the in¬ 
structions of the authority to whom the reference is 
made. 

42. Taking part in Demonstration.—No Employee 
of the Corporation shall engage himself or partici¬ 
pate in any demonstration which involves incitement 
to^an offence. 

43. Connection with Press or Radio.—(i) No 
employee of the Corporation shall, except with the 
previous sanction of the competent authority, own 
wholly or in part, or conduct or participate in the 
editing or management of any newspaper or other 
periodical publication. 

(ii) No employee of the Corporation shall, except 
with the previous sanction of the competent autho¬ 
rity or the prescribed authority, or in the bonafide 
discharge of his duties, participate in a radio broad¬ 
cast or contribute any article or write any letter 
either in his own name or anonymously, pseudony- 
mously or in the name of any other person to any 
newspaper or periodical : 

Provided that no such sanction shall he required 
if such broadcast or such contribution is of a purely 
literary, artistic or scientific character. 

44. Criticism of Government attd the Corpora¬ 
tion.—No employee shall, in any radio broadcast or 
in any document published under his name or in tin* 
name of any other person or in any communication 
to the press, or any public utterances, make any 
statement which :— 


(a) has the dffect of adverse criticism of any 
policy or action of the Central or a State 
Government, or of the Corporation ; 

(b) is capable of euibarrasing the relations bet¬ 
ween the Corporation, Government and 
the public : 

Provided that nothing in these Regulations shall 
apply 10 any statement made or views expressed by 
an employed of purely factual nature and which is 
of a confidential nature in his official capacity or in 
due performance of the duties assigned to him : 

Provided further that nothing contained in this 
regulation shall apply to bonafide expression of views 
by him as an office bearer of a registered trade union 
for the purpose of safeguarding the conditions of 
service of such employees or for securing an im¬ 
provement thereof. 

45. Evidence before committee or any other au¬ 
thority.-—(i) Save as provided In sub-regulation (iii) 
no employee of the Corporation shall, except with 
the previous sanction of competent authority, gm 
evidence in connection with any enquiry conducted 
by any person, committee or authority. 

(ii) Where any sanction has been accorded under 
sub-regulation (i), no employee giving such evidence 
shall criticise the policy or any action of the Central 
Government or of a State Government or of the Cor¬ 
poration, 

(iii) Nothing in this regulation shall apply to — 

(a) evidence given at any enquiry before an au¬ 
thority appointed by the Government, Par¬ 
liament or a State legislative or the Cor¬ 
poration. 

(b) evidence given in any judicial enquiry, or 

(c) evidence given at any departmental enquu; 
ordered by authorities subordinate to the 
Corporation. 

46. Unauthorised Communication of Information.-— 
(i) No employee shall, except in accordance wiib any 
general or special order of the Corporation or in the 
performance in good faith of the duties assigned to 
him, communicate, directly or indirectly, any official 
document or any part thereof to any officer or other 
employee, or any other pelrson to whom he is not 
authorised to communicate such document or infor¬ 
mation. 

47. Gifts.—(i) Save as otherwise provided in these 
regulations, no employee of the Corporation shall 
accept or permit any member of his family or any 
other person acting on his behalf, to accept any gift. 

Explanation : The expression “gift” shall include 
free transport, board, lodging or other service or any 
other pecuniary advantage when provided by any 
person other than a near relative or a personal friend 
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having no official dealings with the employee. 

Note : An employee of the Corporation shall 
avoid acceptance of lavish or frequent hos¬ 
pitality front any individual or iirm having 
official dealings with him. \ 

(ii) On occasions such as weddings, anniversaries, 
funerals or religious functions, when the making of 
gifts is in conformity with the prevailing religious or 
social practices, an employee of the Corporation may 
accept gifts from his near relatives but he shall make 
u report to the competent authority if the value of 
the gift exceeds Rs. 500|-. 

(iii) On such occasions as are specified in sub¬ 
regulation (ii) an employee of the Corporation may 
accept gifts from his personal friends having no offi¬ 
cial dealings with him, but he shall make a report to 
the competent authority if the value of any such gift 
exceeds Rs. 250|-. 

(iv) In any other case, an employee of the Corpo¬ 
ration shall not accept or permit any other member 
of his family or any other person acting on his be¬ 
half lo accept any gift without the sanction of the 
competent authority if the value thereof exceeds 
Rs. 250 j- : 

Provided that when more than one gift has been 
received from the same person or firm within a period 
of 12 months, the matter shall be reported to the 
competent authority if the aggregate value of the 
gifts exceed Rs. 250|-. 

48. No Employee of the Corporation shall.—(i) 
give or take or' abet the giving or taking of dowry ; or 

(ii) demand, directly or indirectly, from the par¬ 
ents or guardian of bride or bridgroom, as the case 
may be, any dowry. 

Explanation : For the purpose of this regulation 
‘Dowry’ has the same meaning as in the Dowry Pro¬ 
hibition Act, 1961 (28 of 1961). 

49. Private trade or Employment.—(i) No emp¬ 
loyee of the Corporation shalL except with the pre¬ 
vious sanction of the competent authority, engage 
directly or indirectly in any trade or business or un¬ 
dertake any other employment; 

Provided that an employee may without such sanc¬ 
tion undertake honorary work of a social or chari¬ 
table nature or occasional work of literary, artistic 
or scientific character subject to the condition that 
his official duties do not thereby suffer. 

(ii) Every employee of the Corporation shall re¬ 
port to the competent authority if any member of Ins 
family is engaged in a trade or business or owns or 
manages an insurance agency or commission agency. 

(iii) No employee of the Corporation shall, with¬ 
out the previous sanction of the competent authority 
except in the discharge of his official duty, take part 
in the registration, promotion or management of any 
hank or other company which is required to be regis¬ 
tered unddr ffie Companies Act, 1956 (I of 1956)*or 


any other law for the time being in force or aDy co 
operative society for commercial purposes : 

Provided that an employee of ihe Corporation may 
take part in the registration, promotion or manage¬ 
ment of a consumer or a house building co-operative 
society substantially for the benefit of employees of 
the Corporation registered under the Co-operative 
Societies Act, 1912 (2 of 1912) or any other law in 
force, or of a literary, scientific or charitable society 
registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force, 

(iv) No employee of the Corporation may accept 
any fee or any pecuniary advantage for any work done 
by him for any public body or any private person 
without the sanction of the competent authority. 

50. Investment, Lending and Borrowing.—No em¬ 
ployee shall, save in the ordinary course of business 
with a bank, the Life Insurance Corporation of Jntha 
or a firm of standing, borrow money from or land 
money to or otherwise place himself under pecuniary 
obligation to any person with whom he has or is 
likely to have official dealings or permit any such 
borrowing, lending or pecuniary obligation in his 
name or for his benefit or for the benefit of any mem¬ 
ber of his family. 

51. Insolvency and Habitual Indebtedness.—(i) An 
employee of the Corporation shall avoid habitual in¬ 
debtedness unless he proves that such indebtedness 
or insolvency is the result of circumstances beyontf 
his control and does not proceed from extravagance 
or dissipation. 

(ii) An employee of the Corporation who applies 
to be, or is adjudged or declared insolvent shall forth¬ 
with report the fact to his competent authority. 

52. Movable, Immovable and Valuable Property,—> 
(i) No employee of the Corporation shall, except 
with the previous knowledge of the competent autho¬ 
rity, acquire or dispose of any immovahle property 
by lease, mortgage, purchase, sale, gift or otherwise, 
either in his own name or in the name of any mem¬ 
ber of his family. 

(ii) No employee of the Corporation shall, except 
with the previous sanction of the competent autho¬ 
rity, enter into any transaction concerning any im¬ 
movable or movable property with a person or 1 firm! 
having official dealings with the employee or his sub¬ 
ordinate. 

(iii) Every employee of the Corporation shall re¬ 
port to the Competent Authority every transaction 
concerning movable property owned or held by him 
in his own name or in the name of a member of his 
family if the value of such property exceeds Rs. 2,500. 

(iv) Every employee shall on first appointment' in 
the Corporation submit a return of assets and liabili¬ 
ties in the prescribed form giving the particulars re¬ 
garding >— 

(a) the immovable property inherited by him or 
owned or acquired by him, held by him on 
lease or mortgage, either in his own name 
or in the name of any member of his 
family or in the name of any other person; 
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(b) shares, debentures and cash including bank 

deposits indented ny linn or similarly owned 
acquired or held by him; 

(c) other movable property mherited by him or 
similarly owned, acquired or held by him 
if the value of such property exceeds 
Rs. 2,5001-. 

(d) debts and other liabilities incurred by him 
directly or indirectly; 

(c) every employee shall beginning 1st Januaiy, 
submit a return of immovable property in¬ 
herited, owned or acquired every year. 

(v) The competent authority may, at any time by 
general or special order, require an employee to sub¬ 
mit within a period specified in the order a full and 
complete statement of such movable or immovable 
property held or acquired by h'm or on his behalf or 
by any member of his family as may be specified in 
the order. Such statement shall if so required by the 
competent authority include details of tlie means by 
which or the source from which such property was 
acquired. 

53. Canvassing ol non ofneial or other Influence.— 
No employee shall bring or attempt to bring any out¬ 
side influence to bear upon any Superior Authority to 
further his interests in respect of matters pertaining 
to his service in the Corporation. 

54. Restriction Regarding Marriage.—(i) No em¬ 
ployee shall enter into or contract a marraige with a 
person having a spouse living; and 

(ii) No employee, having a spouse living, shall 
enter into or contract a marriage with any person : 

Provided that the Board of Directors may permit 
an employee to enter into or contract any such mar¬ 
riage as is referred to in sub-regulation (i) or sub¬ 
regulation (ii) above if it is satisfied that :— 

(a) such marriage is permissible under the per¬ 
sonal law applicable to such employee and 

the other party to the marriage; and 

* 

(b) there are other grounds for so doing. 

(iii) An employee who has married or marries a 
person other than that of Indian nationality, shall 
forthwith intimate the fact to the Corporation, 

55. Consumption of Intoxicating Drinks and 
Drugs.-—An employee of the Corporation shall take 
due care that the performance of his duties is not 
affected in any way by the influence of any intoxica¬ 
ting drinks of drug. 

56. Suspension.—(i) The appointing authority or 
any authority to which it is subordinate or the disci¬ 
plinary authority or any authority empowered in that 
behalf by the management by general or special order 
may place an employee under suspension : — 

(a) where disciplinary proceeding against him 

is contemplated or is pending; or 

(b) where case against him in respect of any 
criminal offence is under investigation or 
trial. 


(ii) An employee who is detained in custody, 
whether on a cr imin al barge or otherwise, for a 
period exceeding 48 hours shall be deemed to have 
been suspended with effect from the date of deten-i 
tion, by an order of the appointing authority, and 
shall remain under suspension until further orders. 

(iii) Where an penalty of dismissal or removal from 
service imposed upon an employee under suspension 
is set aside on appeal or on review under these re¬ 
gulations and the case is remitted for further inquiry 
or action or with any other directions, the order of 
his suspension shall be deemed to have continued in 
force on and from the date of the original order of 
dismissal or removal and shall remain 111 foice until 
further orders. 

(iv) Where a penalty of dismissal or removal from 
service imposed upon an employee is set aside or de¬ 
clared or rendered void in consequence of or by a 
decision of a court of law and the disciplinary autho¬ 
rity, on consideration of the circumstances of the case, 
decided to hold a further inquiry against him on the 
allegations on which the penalty of dismissal or re¬ 
moval was originally imposed, the employee shall be 
deemed to have been placed under suspension by the 
appointing authority from the date of the original 
order of dismissal or removal and shall continue to 
remain under suspension until further orders. 

(v) An order of suspension made or deemed to have 
been made under this regulation may at any time be 
revoked by the authority which made or is deemed to 
have made the order or by any authority to which that 
authority is subordinate. 

57. Subsistence Allowance.—An employee under 
suspension shall be entitled to draw subsistence al¬ 
lowance equal to 50 per cent of his basic pay pro¬ 
vided that the disciplinary authority is satisfied that 
the employee is not engaged in any other employment 
or business or profession or vocation. In addition, he 
shall be entitled to Dearness allowance admissible 
on such subsistence allowance and any other com¬ 
pensatory allowance of which he was in receipt' cn 
the date of suspension provided the suspending autho¬ 
rity is satisfied that the employee continues to meet 
the expenditure for which such compensatory allo¬ 
wance was granted. 

(ii) Where the period of suspension exceeds three 
months, the authority which made or is deemed to 
have made the order of suspension shall be competent 
to vary the amount of subsistence allowance for any 
period subsequent to the period of the first three 
months as follows 

(a) the amount of subsistence allowance may be 
increased to 75 per cent of basic pay and 
allowances thereon if, in the opinion of the 
said authority, the period of suspension has 
been prolonged for reasons fo be recorded in 
writing, not directly attributable to the em¬ 
ployee under suspension. 

(b) the amount of subsistence allowance may be 
reduced to 25 per cent of basic pay and 
allowance thereon if in the opinion of the 
said authority, the period of suspension has 
been prolonged due to the reasons to be 
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recorded in writing, directly attributable to 
the employee under suspension. 

58. Treatment of the period of suspension.—(i) 
When the employee under suspension is reinstated, 
the competent authority may grant' to him the follow¬ 
ing pay and allowances for the period of suspension:-— 

(a) If the employee is not awarded any of the 
penalties mentioned in regulation 59 the full 
pay and allowances which he would have 
been entitled to if he had not been suspend¬ 
ed, less the subsistence allowance already 
paid to him; and 

(b) if otherwise, such proportion of pay and 
allowances as the competent authority may 
prescribe. 

(ii) In cases falling under sub-clause (a), the 
period of absence from duty will be treated as a 
period spent on duty. In cases falling under sub¬ 
clause (b), it will not be treated as a period spent on 
duty unless the Competent authority so directs. 

59. Penalties.—The following penalties may be 
imposed on an employee as hereinafter provided for 
misconduct committed by him or for any other good 
and sufficient reason. 

Minor Penalties : 

(a) Censure; 

(b) with-holding of increments of pay with or 
without cumulative, effect; 

(c) with-holding of promotion; 

(d) recovery from pay of such other amount’ as 
may be due to him of the whole or part of 
any pecuniary loss caused to the Corpora¬ 
tion by negligence or breach of orders. 

Major Penalties : 

(e) Reduction to a lower grade or post or to a 
lower stage in a time scale; 

(f) compulsory retirement'; 

(g) removal from service which shall not be a 
disqualification for future employment. 

(h) dismissal. 

Explanation : The following shall not amount to a 
penalty within the meaning of this regulation :— 

(i) With-holding of increment’ of an employees 
on account of his work being found unsatis¬ 
factory or not being of the required stan¬ 
dard or for failure to pass a prescribed test 
or examination; 

fii) stoppage of an employee at the efficiency bar 
in a time scale on tile ground of bis unfit¬ 
ness to cross the bar; 

fiii) non-promotion, whether in an officiating 
capacity or otherwise, of an employee to a 
higher post for which he may be eligible for 
consideration but for which he is found un¬ 
suitable after consideration of his case; 


(iv) reversion t'o a lower grade or post of an em¬ 
ployee officiating in a higher grade or post 
on the ground that he is considered after 
trial to be unsuitable for such higher grade 
or post or on administrative grounds uncon¬ 
nected with his conduct; 

(v) reversion to his previous grade or post of 
an employee appointed on probation to 
another grade or post during or at the end 
of the period of probation in accordance 
with the terms of his appointment; 

(vi) termination of services 

(a) of an employee appointed on probation 
during or at the end of the period of pro¬ 
bation in accordance with the terms of 
his appointment; 

(b) of an employee appointed in a temporary 
capacity otherwise than under a contract 
or agreement on the expiration of the 
period for which he was appointed, or 
earlier in accordance with the terms of 
his appointment; 

(c) of an employee appointed under a con¬ 
tract or agreement in accordance with 
the terms of such contract or agreement; 
and 

(d) of an employee on reduction of establish¬ 
ment. 

60. Disciplinary Authority.—The disciplinary 

authority as specified in the Appcudix-I or any autho- 

v rity higher than it may impose any of the penalties 
specified in regulation 59 on any employee. 

61. Procedure for Imposing Major Penalties.—- 
(i) No order imposing any of the major penalties 
specified in clauses (c), (f), (g) and (h) of regula¬ 
tion 59 shall be made except after an inquiry is 
held in accordance, with this regulation. 

(ii) Whenever the disciplinary authority is of the 
opinion that there arc grounds for inquiring into the 
truth of "any imputation of misconduct or mis¬ 
behaviour against an employee, it may itself 
enquire into, or appoint any public servant (herein¬ 
after called the inquiring authority) to inquire into 
the truth thereof. 

(iii) Where it is proposed to hold an inquiry, 
the disciplinary authority shall frame definite charges 
on the basis of the allegations against the employee. 
The charges together with a statement of the allega¬ 
tions on which they arc based, a list of documents 
by which and a list of witnesses by whom the articles 
of charge are proposed to be sustained shall be 
communicated in writing to the employee who shall 
be required to submit within such time, not exceed¬ 
ing 15 days, as may be specified bv the disciplinary 
authority a written statement whether he admits or 
denies any or all of the article of charsres 

Explanation :—It will not bo necessary to show 
the documents listed with the charsc-sheet 
or any other document to the employee at 
this stage. 
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(iv) On receipt of the written statement of the 
employee or if no such statement is received within 
the time specified, an enquiry may be held by the 
disciplinary authority itself, or by any other public 
servant appointed as an inquiry authority under sub- 
clause (iij : 

Provided that it may not be necessary to hold 
an inquiry in respect of the charges admit¬ 
ted by the employee in his written state¬ 
ment. The disciplinary authority shall, 
however, record its findings on each such 
charge. 

(v) Where the disciplinary authority itself inqui¬ 
res or appoints an inquiring authority for holding 
an inquiry, it may, by an order, appoint any 
employee of the Corporation or a public servant to 
be known as the Presenting Officer to present on 
its behalf the case in suppnri of the articles of 
charge. 

(vi) The employees may take the assistance of 
any other employee of the Corporation but shall 
not engage a legal practitioner for the nurpo^e 
unless the person nominated by the disciplinary 
authority is a legal practitioner. 

(vii) On the date fixed by the inquiring authority, 
the employee shall appear before the inquiring autho¬ 
rity at the time, place and date specified in the 
notice. The inquirin'’ authority shall ask the 
employee whether lie nleads guilty or has any defence 
to make and if he pleads guilty to apy of the arti¬ 
cles of charge, the inquiring authority shall record 
the plea, sign the record and oblain the signature 
of the cmnlovee concerned thereon. The inquiring 
authority shall return a finding of guilt in resnect of 
those articles of charge to which the employee 
concerned pleads guilty. 

(viu) Tf the employee does not plead guilty, the 
inquiring authority shall adjourn the case "to a later 
date not exceeding thirty days after recording an 
order that the employee may for the purpose pre¬ 
pare his defence,— 

(a) inspect the documents listed with the 
charge-sheet ; 

(b) submit a list of additional documents and 
witnesses that he wants to examine ; and 

(c) ask for and be supplied with the copies of 
the statements of witnesses, if any. listed 
in the charge-sheet. 

Note : Relevancy of the additional document 
and the witnesses referred to in regulation 
viiifb) above w«ll have to he explained b ,r 
the employee concerned and the documents 
and the witnesses shall he summoned if the 
inquiring authority is satisfied about the ; r 
relevance to the charges under inquiry. 

(ix) The inquiring authority shall ask the autho¬ 
rity in whose custody or possession the documents 
are kent for the production of the documents on 
such date as muv be specified 

(xl The authority in whoso cu'tody or possession 
the requisitioned documents a>-e shall arrange to 
produce the same before the inquiring authority on 


the date, place and time specified in the jtquisilion 
notice : 

Provided that the authority having the cus¬ 
tody or possession of the requisitioned 
documents may claim privilege if the pro- 
' duction of such documents will be against 
the public interest or the interest of the 
Corporation. In that event, he shall 
inform the inquiring authority accordingly 

(xi) On the date fixed for the inquiry, the oral 
and documentary evidence by which the articles of 
charge are proposed to be proved shall be produced 
by or on behalf of the disciplinary authority. The 
witnesses shall be examined by or on behalf of the 
Presenting Officer and may be cross-examined by or 
on behalf of the employee. The Presenting Officer 
shall bo entitled to re-examine the witnesses on 
any points on which they have been cross-examined, 
but not on a new' matter, without the leave of the 
inquiring authority. The inquiring authority may 
also put such questions to the witnesses as it thinks 
fit. 

(xii) Before the close of the prosecution case, 
the inquiring authority may, in its discretion, allow 
the Presenting Officer to produce evidence not 
included in the charge-sheet or. may itself call for 
new evidence or recall or re-examine any witness. 
Til such case, the employee shall he given oppor¬ 
tunity to inspect the documentary evidence before 
it is taken on record or to cross-examine a witness, 
who has been so summoned. 

(xiii) When the case for the disciplinary authority 
is closed, the employee may be required to state 
his defence, orally or in writing as he may prefer. 
If the defence is made orally, it shall be recorded 
and the employee shall be required to sign the 
record. In either case a copy of the statement of 
defence shall be given to the Presenting Officer, if 
any appointed. 

(xiv) The evidence on behalf of the employee 
shall then be produced. The employee may exa¬ 
mine himself in his own behalf, if he so prefers. The 
witnesses produced bv the employee shall then be 
examined and shall be liable to Cross-examination, 
re-examination and examination by the inquiring 
authority according to the provision applicable to the 
witnesses for the disciplinary authority. 

(xv) The inquiring authority may after the 
employee closes his case, and shall, if the employee 
has not examined himself, generally question him 
on the circumstances appearing against him in the 
evidence for the purpose of enabling the employee 
to explain any circumstances appearing in the evi¬ 
dence against him 

(xvi) After the completion of the production of 
the evidence, the employee and the Presenting 
Officer may file written briefs of their respective 
cases within 15 days of the date of completion of 
the nroducKon of evidence. 

(xvii) If the employee does not submit the 
written statement of defence referred to in sub¬ 
regulation riii) on or before the date specified for 
the purpose or does not appear in person or through 
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the Assisting Officer or otherwise fails or refuses to 
comply with any oi the provisions of these regula¬ 
tions, the inquiring authority may hold the enquiry 
ex-parte. 

(xviii) Whenever any inquiring auihority, after 
having heard and recorded the whole or any part of 
the evidence in an inquiry ceases to exeicise jurisdic¬ 
tion therein and is succeeded by another inquiring 
authority which has and which exercises such jurisdic¬ 
tion, the inquiring authority so succeeding may act 
on the evidence so recorded by its predecessor or 
partly recorded by its predecessor and partly 
recorded by itself : 

Provided :hat if the succeeding inquiring autho¬ 
rity is of the opinion that further exami¬ 
nation of any of the witnesses whose evi¬ 
dence has already been recorded is necessary 
in the interest of justice, it may recall, 
examine, cross examine and re-examine any 
such witnesses as hereinbefore provided. 

(xix) (1) After the conclusion of the inquiry, a 
report shall be prepared and it shall contain— 

fa) a gist of the articles of cliaige and the 
statement of the imputations of misconduct 
or misbehaviour ; 

(b) a gist of the defence of the employee in 
respect of each article of charge ; 

(c) an assessment of the evidence in respect 
of each article of charge; 

(d) the findings on each article of charge and 
the reasons therefor. 

Explanation : Tf in the opinion of the inquiring 
authority the proceedings of the inquiry 
etablish anv article of charge different from 
the original articles of the charge, it may 
record its findings on such article of charge : 

Provided that the findings on such article of 
charge shall not be recorded unless the 
employee has either admitted the facts on 
which such article of charge is based or 
has had a reasonable opportunitv of 
defending himself against such article of 
charge. 

(2) The inquiring authority, where it is not : tse1f 
the disciplinary authority, shall forward to the disn- 
nlinarv authority the records of inquiry which shall 
include : — 

fat the report of the enquiry prepared by it 
under sub-regulation (i) ; 

(b) the written statement of defence, if anv 
submitted -bv the employee referred to in 
sub-regulation fxiii) ; 

fc) the oral and documentary evidence produ¬ 
ced in the course of the inquiry : 

fdt written briefs referred to in sub-regulation 
(xvlt, if anv ; and 

fe) the orders, if any, made bv the discinlinarv 
authority and the inquiring authority in 
regard to the inquiry. 


62. Action on the Inquiry Report.—(i) The 
disciplinary authority, if it is not itself the inquiring 
authority, may, for reasons, to be recorded by it 
in wntmg, remit the Case to the inquiring authority 
for fresh or further inquiry and report and the 
inquiring authority shall there upou proceed to hold 
the further inquiry according to the provisions of 
regulation 61 as far as may be practicable. 

(ii) The disciplinary authority shall, if it disagrees 
with the findings of the inquiring auihority on any 
article of charge, record its rea$qns for such dis¬ 
agreement and record its own findings on such charge 
if the evidence on record is sufficient for the purpose. 

(iii) If the disciplinary authority, having regard 
to its findings on all or any of the articles of charge 
is of the opinion that any of the penalties specified 
in regulation 59 should be imposed on the employee, 
he shall notwithstanding anything contained in regula¬ 
tion 63, make an order imposing such penalty. 

(iv) If the disciplinary authority having re¬ 
gard to his finding on all or any of the 
article of charge, “is of the opinion that 
no penalty is called for, he may pass an 
order exonerating the employee con¬ 
cerned. 

63. Procedure for Imposing Minor Penalties.—(i) 
Where it is proposed to impose any of the minor 
penalties specified in clause fa) to (d) of regulation 
59, the employee concerned shall be informed in 
writing of the imputation* of misconduct or mis¬ 
behaviour against him and given an opportunity to 
submit his written statement of defence within a 
specified period not exceeding 15 days, The def¬ 
ence statement, if any, submitted by the employee 
shall be taken into consideration by the disciplinary 
authority before passing orders. 

(ii) The record of the proceedings shall in¬ 
clude :— 

fa) a copy of the statement of imputations 
of mis-cnnduct or misbehaviour delivered 
to the employee; 

(b) his defence statement, if any. arid 

(c) the orders of the disciplinary authority 
together with the reason thereof, 

64. Communication of Orders.—Orders made 
by the disciplinary authority under regulation 61, 62 
or 63 shall be communicated to the employee con¬ 
cerned who shall also be supplied with a copy of 
the report of inqiury, if any. 

65. Common Proceedings.—Where two or more 
employees arc concerned in a case, the authority 
competent to impose a major penalty 6n all such 
employees may make an order directing that disci¬ 
plinary proceedings against all of them mav be 
taken in a common proceedings and the specified 
authority may function as the disciplinary authority 
for the purpose of such common proceedings. 

66. Special Procedure in Certain Cases.—Not¬ 
withstanding anythin,r contained in regulation 61, 
62 or 63, the disciplinary authority may impose any 
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of tiie penalties specified in regulation 59 under any 
of the following circumstances ;— 

(i) the employee has been convicted on a 
criminal charge, or on the strength of 
facts or conclusions arrived at by a judicial 
trial; or 

(ii) where the disciplinary authority is satis¬ 
fied for reasons to be recorded by it in 
writing that it is not reasonably practi¬ 
cable to hold an enquiry in the manner 
provided in these regulations; 

67. Employees on Deputation from the Central 
government or the State Government.—(i) .Where 
an order of suspension is made or disciplinary pro¬ 
ceeding is taken against an employee who is on 
deputation to the Corporation from the Central or 
State Government or another public undertaking 
or a local authority, the authority lending his ser-» 
vices (hereinatfer referred to as the “Lending 
Authority’’) shall forthwith be informed of the cir¬ 
cumstances lending to the order of his suspension, 
or the commencement of the disciplinary proceed¬ 
ings, as the case may be. 

(ii) In the light of the findings of the disciplinary 
proceedings taken against the employee :— 

(a) If the disciplinary authority is of the opi¬ 
nion that any of the minor penalties 
should be imposed on him, he may pass 
such orders on the case as he deems neces¬ 
sary after consultation with the Lending 
Authority; 

^Provided that in the event of a differ¬ 
ence of opinion between the Disciplinary 
and the Lending Authority, the services 
of the employee shall be placed at the 
disposal of the Lending Authority. 

(b) If the disciplinary authority is of the 
opinion that any of th e major penalties 
should be imposed on him, it should place 
his services at the disposal of the Lending 
Authority and transmit to it the proceed¬ 
ings of.tile enquiry for such action as it 
deems necessary. 

(iii) If the employee submits* an appeal again't 
an order imposing a minor penalty on 
him under sub-regulation (ii) (a), it will 
be disposed of after consultation with the 
Lending Authority : 

Provided that if there is a difference of 
opinion between the Appellate Autho¬ 
rity and the Lending Authority, the ser¬ 
vices of the employee shall be placed at 
the disposal of the Lending Authority, 
and the proceedings of the case shall be 
transmitted to that authority for such ac¬ 
tion as it deems necessary. 

68. Appeals.—(i) An employee mav appeal 
against an order imposing upon him any of the 
penaties specified in regulation 59. The appeal shall 
lie to the authority specified in Appendix-T. 
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(ii) An appeal shall be preferred within one 
month fnom the date of communication of the order 
’ appealed against. The appeal shall be addressed to 
appellate authority specified in Appendix-I and 
submitted to the authority whose order is appealed 
against. The authority whose order is appealed 
against shall forward the appeal together with 
its comments and the records of the case to the ap¬ 
pellate authority within fifteen days. The appel¬ 
late authority shall consider whether the findings, 
are justified or whether the penalty is excessive or 
inadequate and pass appropriate orders within three 
months of the date of appeal. The appellate autho- 
, rity may pass order confirming, enhancing, reducing 
or setting aside the penalty or remitting the case to 
the authority which imposed the penalty or to any 
other authority with such direction as it may deem 
fit in the circumstances of the case. 

Provided that if the enhanced penalty which the 
appellate authority proposes to impose is a major 
penalty specified in clauses (e), (f), (g) and 
(h) of regulation 59 and an inquiry as provided in 
regulation 61 has net already been held in the case, 
the appellate authority shall direct that such an in¬ 
quiry be held in accordance with the provisions of 
regulation 61 and thereafter consider the record of 
the inquiry and pass such orders as it may deem 
proper. If the appellate authority decides to enhance 
the punishment but an inquiry has already been 
held as nrovided in regulation 61. the appellate 
authority shall give a show-cause notice to the em¬ 
ployee as to why the enhanced penalty should not 
be imposed upon him. The Appellate Authority 
shall pass final order after talcing into account the 
representation, if any. submitted by the employee. 

69. Review.—Notwithstanding anything contained 
in these regulations, the u>v ; ewing authority as speci¬ 
fied in the Appmdix-T may call for the records of 
the case within six months of the date of the final 
order and after reviewing the case pass such orders 
thereon as it may deem fit. 

Provided that if the enhanced penalty which the 
reviewing authority proposes to impose, is a major 
penalty specified in clauses (e), (f), (g) and (h) of 
regulation 59 and an inquiry as provided under regu¬ 
lation 61 has nor already been held in the case, the 
reviewing authority shall direct that such an inquiry 
be held in accordance with the provisions of regu¬ 
lation 61 and thereafter, consider the record of the 
inquiry and pass such order as it may deem proper. 
If the appellate authority decides to enhance the 
punishment but on iucuiry has already been held 
in accordance with the po vision-, of regulation 61. 
the reveiwing authority shall issue show-cause notice 
to the employee as to why the enhancel ''enaltv 
should not be imposed upon him. The reviewing 
authority shall pass final order after taking into 
account the representation, if any, submitted by the 
employee. 

70. Service of Orders, Notices, etc.- -Every or:h-r. 
notice and otner process made 01 issued urder diese 
regulations snail be served in person on the employee 
concerned or communicated to him by reside! cd 
post at his last known address. 
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71. Power to relax time limit and condone 
delay.—Save as otherwise expressly provided in 
these regulations, the authority competent under 
these regulations to make any order may, for good 
and sufficient reasons or If sufficient cause is shown, 
extend the time specified in these regulation., for 
anything required to be done under these regula¬ 
tions or condone any delay. 

72. Repeal and Saving.—(i) The Central Ware¬ 


housing Corporation (Staff; Regulations, 1966 are 
hereby repealed. 

(ii) Notwithstanding such repeal, anything done 
or any action taken or purported to have been done 
or taken under the regulations so tepealed shall in 
so far as it is not inconsistent wilh the provisions 
of these regulations, be deemed to have been dBfffi 
or taken under the corresponding provisions of 
these regulations. 


APPENDIX-1 


Corapjt ;tit Authoriti s for Appointment, Disciplinary Action and App.als/Rtvicw 
(See Regulations 6, 60, 68 and 69) 


S. Posts 

No. 

Appointing 

Authority 

Authority oomp.tent 
to impose penalties 

Authority Penalty 

App'lhtt >uthoilty 

R viewing Authoiity 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

1. Group ‘D’ 






(a) Regional Offices 

Regional 

Manager 

Regional 

Manager 

all 

Secretary 

G neral Manag, r 

hi) II; id Office 

Joint Manager 
(Personnel) 

joint Manager 
(Personnel) 

all 

Seen tary 

General Manager 

?. Group ‘C’ 

(i) WarehcuseAssistant 

Gradc-II 

fa) Regional Offices 

Regional 

Manager 

Regional 

Manager 

all 

Genual Manager 

Managing Director 

(b) Head Office 

Personnel 
Manag r 

Personnel 

Manager 

all 

General Manager 

Managing Director 

(il) All other posts 

Personnel 

Manager 

Personnel 

Manager 

all 

General Manager 

Managing Diuctor 

3 . Group ‘B’ 

General 

Manager 

General 

Manag--r 

nil 

Managing Director 

Extculiu Committee 

4. Oioup ‘A’ 

(i) Officers b-low th r IlV. 1 
of Manager; 

Managing 

Director 

Managing 

Director 

all 

Exccutiv. Committee 

Board of Dirtctoi^ 

(li) Officers of the Uvel of 
Managers and a bove 

Board of 
' Directors 

Bor rd of 
Directors 

all 

Board of DiriCtoi s 

B- frd of Directors 


(posts with the scale of 
pay ofRs. 1500-1800 
and above). 
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Nam , of the post 


1 


APPBNDIX-II ! 


Method of Recruitment. Qualifications etc. for Diffeicnt Pods 
(See Regulations 8, 9 and 2Zj 


Classification 

No-of 
posts 

Soale of pay 

Whether selec¬ 
tion post or 
non-selection 
post 

Method of recruitm c n 1, 

2 

3 

4 

5 

6 


GENERAL MANAGEMENT CADRE 


1. General Manager 

Group ‘A ’ 

1 

Rs. 2000-125/2-2500 

Selection 

3. Secretary 

Qroup ‘A‘ 

1 

Rs. 1800-100-2000- 
125/2-2250. 

Selection 


Promotion aircot recruit- 
ment/transfer on depu¬ 
tation, to be determined 
by the Board on each 
occasion 

Promotion/dlrcct recruitment 
transfer on deputation, 
to be determined by th; 
Board on each occasion. 


In o tsc of recruitment by Educational and other qualifl- Ago limit for Whether age limit & Remarks 

pro.uotion/dcputation, post aatious required for direct r L c- direct recruitment other qualifications 

from which to be made ruitment will apply to 

promotees. 

7 ~ 8 “ 9 10 ' ~ TiT " 


Promotion : 

Officers of th. Corporation in 
the seal; of Rs. 1800-2250 with 
4 years settle; in the scale in 
g,neral management cadre. 

Deputation: 

OffiOersfrom All India S ,r ic.s 
or Central Services Class-I or 
Central SeorUniat Service 
Class-I with 6 y.ars in the scale 
h: minimum of which is not 
lass than Rs. 1500. Officers 
of Public Institutions at senior 
management level with 6 years 
of Service may also be consia e- 
rod for appointment alongwith 
other candidates. 


Direct recruitment: 

A post-graduate degree in Ilnd 
Division preferably in Econo- 
mlcs/Oomm rcc/Busincss Ad¬ 
ministration with atlcast 6 
years excpericnoc in a Public 
Institution or a Commercial 
Organisation in senior manage¬ 
rial position or 6 '• ears service 
in the Government in th, scale 
the minimum of which is not 
less than Rs. 1500. 


45 years 


promotion: 

All Managers with 3 years ser¬ 
vice in the scale of Rs. 1500- 
1800/1500-2000 in the gon ral 
management cadre- 
Deputation: 

Officers of the All In 'in. Ser- 
vices/Central S ervices and Cen¬ 
tral Secretariat Services Class-I 
Public Institution s/Conomercial 
O gatiLutions holding analogu: 
posts or with 5 years service 
in posts m the scale of pay the 
minimum of which is not less 
than Rs. 1200. 


Direct recruitment; 

Degree from a recognised Uni¬ 
versity in Und Division in 
Economics/Commerc e/Busi- 
ncss Administration/Law. 
Preference will be given to 
members of Institute of Com¬ 
pany Secretaries/Institute of 
Chartered Accountants. 

Experience: 

Should have atlcast 5 years 
experience in the Secretarial 
Department of a large com¬ 
pany /Public Institutions hand¬ 
ling secretarial and adminis¬ 
tration matters of which not 
less than 3 years shall be as 
Company Secretary. 


45 years 


Not applicable 


Not applicable 


Nil 


Nil 
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3. Commercial Manager Group‘A’ 


4. Manager (General) Group‘A' 


t 


Rs. 1800-100-2000- Selection 

125/2-2250. 


Rs. 1500-60-1800 Selection 


Promotion/direct RCruit- 
ment/transEr on depu¬ 
tation, to be determined 
by the Board on each 
occasion. 

By promotion 75%, failing 
which by direct recruit¬ 
ment, failing which by 
deputation; by direct rec¬ 
ruitment 25 %,failing whi¬ 
ch by deputation. 


7 


8 


9 


10 


11 


Promotion: 

All Managers with 3 years ser¬ 
vice in the scale of Rs. 1500- 
1800 or above. 

Deputation : 

Officers from AH India Servicos 
or Central Sorviees/Central 
Secretariat Service Class-I with 
atleast 6 years service in the 
scalo, the minimum of which 
is not loss than Rs. 1200 or 
Officors of Public Institutions 
with 5 years service at manage¬ 
ment level drawing not less 
than Rs, 2000 per month in¬ 
clusive of Dearness Allowance- 


Direct recruitment; 

Educational qualification 
A second class post-graduate 
degree profcrably in hcono- 
mics/Commcrce/Business Ad¬ 
ministration or a qualified 
Chartered Accountant. 

Experience: 

About 6 years service in All 
India Services or Central 
Services Class-l/Cbntral Sec¬ 
retariat Scrvico Class-I in the 
scalo, the minimum of which 
is not less than Rs. 1200 or 6 
yoars experience in the Public 
Institutions or Commercial 
organisations at senior mana¬ 
gement levol drawing not less 
than Rs. 2000 per month in¬ 
clusive of Dearness Allo- 


45 years 


wance. 


Not applicable 


Nil 


Promotion; 

Joint Managers in the general 
management cadre with 3 years 
service in the scale ofRs. 1300- 
1700 or above. 


Direct recruitment Eduationai 
qualification; 

A second class post-graduate 
degree preferably in Econo- 
mics/Commerce/Business Ad- 
ministration/Tudustrial Rela¬ 
tions. 


45 years Not applicable 


Nil. 


Deputation: 

Suitable Officers from the Cent¬ 
ral Government with at loast 
3 years service iu the scale, the 
minimum of wjuch is not less 
than Rs. 1200 or Officers from 
Public Institutions with 3 years 
service at the middle manage¬ 
ment level. 


Experience: 

Three years experience in 
Government in the scale the 
minimum of which is not less 
than Rs, 1200 or 3 years 
experience in a Public Insti¬ 
tution or Commercial orga¬ 
nisation at the middle mana¬ 
gement-level. 
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2 

3 

4 

5 

6 

5. Joint Manager 
(G.neral) 

Group ‘A* 

13 

Rs. 1300-50-1700. 

Selection 

By promotion 75 %, failing 
which by direct 

recruitment, failing which 
by deputation; by direct 
recruitment 25%, failing 
which by deputation. 

6. D.puty Managm 
(General) 

Group 'A 1 

34 

Rs. 1200-50-1600. 

Selection 

By promotion 75 %, failing 
which by direct recruit- 


mcnt failing which by 
deputation; by dircot 
recruitment 25 % ; failing 
which by deputation. 


7 8 9 

Promrtfo i • Diroct Recruitment Educational 40 years 

Deputy Managers m the gone- Qualifications: 
rai management cadro with A post-graduate degree in sc- 
throo years service in the Cor- cond Class preferably in Eco- 
poration. nomics/Cotnmcrco/Business 

Administration/Industrial Re¬ 
lations. 

Deputation; Experience: 

Suitable Officers from Central 6 years service m Government 
Government holding posts in of which at (east 3 yoars should 
the scale of Rs. 1100 -1600 or bo in the scale the minimum 
abovo or Officers of Public of which is not loss than Rs. 

Institutions holding posts at I 100 or 6 years experience in a 
equivalent lovel drawing not Public Institution or a Com- 
less than Rs. 1600 per month mercinl organisation drawing 
inclusive of Dearness Allowance- for three years not less than 

Rs. 1600 per month inclusive 
of Dearness Allowance- 

Promotion: Direct Recruitment Educational 40 years 

Senior Assistant Managers/ Qualification: 

Sonior Statistical Officer in A post-graduate degree prefe- 

goneral nunagement cadre/ lably in Economics/Comm- 

Private Secretaries with 5 years el cc/Business Administra- 

service in (he scale of Rs. tion/Industrial Relations. 

700-1300. Experience: 

NOTE : Private Secretary 4 years experience m Central 
should have worked at least Government in the scale the 
for on® year as Senior Assistant minimum of which is not less 
Manager m general manage- than Rs. 700 or 6 years ex- 

ment cadre for eligibility for ponence in Central Govcrn- 

eonsideration for promotion as ment in the scalo the minimum 

Doputy Managei in the general of which is not less than Rs. 

management cadre. 950 or similar experience at 

Deputation : equivalent levels in Public 

Suitable Officers from Central Institutions or commercial 

Government with 4 years sor- organisations, drawing not 

vice in the scale the minimum less than Rs. 1300 per month 

of which is not less than Rs. inclusive of Dearness Allo- 

700 or 6 years service in the wance. 
scale the minimum of which is 
not loss than Rs. 650 or suit¬ 
able officers from Public Insti¬ 
tutions with similar experience 
at equivalent level drawing not 
less than Rs. 1300 per month 
inclusive of Dearness Allo¬ 
wance- 


10 ~~11 
Not applicable Nil 


Not applicable Nil 


Nil 
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1 

2 

3 

4 

5 

6 

7. 

Senior Assistant 
Manager (General) 

Group ‘A’ 

97 

Rs. 700-40-900-EB- 
40-1100-50-1300. 

Selection 

Promotion 50 %, direct. - 
ruitment 50%. 

8. 

Assistant Manager 
(General) 

Group ‘B 1 

23 

Rs. 650-30-740-35- 
810-EB-35-880-40- 
1000-EB-40-1200. 

Selection 

Promotion 100% 

9. 

Storage and Inspection Group‘B' 
Officer (General) 

79 

Rs. 650-30-740-35- 
410-EB-35-830-40- 
1000-EB-40-1200, 

Selection 

Promotion 100% 

10. 

Executive Assistant 

Group‘B' 

28 

Rs. 650-30-740-35- 
880-EB-40-960. 

Selection 

Promotion 100% 

11. 

Superintendent 

(General) 

Group ‘B* 

377 

Rs, S50-2J-750-LB- 
30-9 00. 

Selection 

Promotion 100% 


7 8 9 10 II 

Promotion : Direct rocruitment; 30 years Not applicable Nil 

Assistant Managers/Storage Essential Qualifications; 

and Inspection Officers in the A post-graduate degree or a 

general cadre with 3 years ser- post graduate diploma in per- 

vtco in the scale of Rs. 650- sonnel management or indus- 

1200- promotion will be made trial relations or journalism 

from a combined seniority list. or advertisement. 

Assistant Managers will be 
eligible for consideration, pro¬ 
vided they have 2 years expe¬ 
rience in a Warehouse as 
Assistant Manager. 

promotion; - — Not applicable Nil 

Promotion from a common 
eligibility list of Executive As¬ 
sistants and Senior Personnel 
Assistants with four years ex¬ 
perience to be parepared with 
reference to dates of appoint¬ 
ment to their respective posts. 

Promotion: - — Not applicable Nil 

Superintendents in the general 

management cadre with 5 years 

service in the scale of Rs. 550- 

900. 

Promotion; - — Not applicable Nil 

Assistants with 5 years ser¬ 
vice in the post. 


Promotion; — — Nor applicable Ni) 

junior Superintendent with 
5 years service io the scale of 
Rs. 425-800. 
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12. Manager (Research 
& Development) 

Group ‘A* 

t 

Rs.l '00-60-1 son. 

Selection 

Deputation. 

13. 3 nior Economist 

Group ‘A' 

1 

Rs. 1300-50-1700. 

Selection 

Promotion/direct reciuit- 
ment/transfer on depu¬ 
tation, to be determined 
by Board on each occa¬ 
sion. 


7 


8 

9 

10 

11 

Deputation : 

_ 


— 

Not-applicable 

Nil 


Suitable Officer; from Central 
Services Class-I with at least 
6 years service in the scale 
the minimum of which is not 
less than Rs. 1300 per month 
having 1st Class post-graduate 
degree in Economics/Commer¬ 
ce, Business Administration/ 
Statistics/Operation Research/ 
Agricultural Statistics or Offi¬ 
cers of Public Institutions with 
6 years experience in develop¬ 
ing, planning and organising 
research in market survey and 
investigation and drawing not 
le's than Rs. 2,000 per month 
inclusive of Dearness Allow¬ 
ance. 


Preference will be given to the 
persons having doctorate in 
any subjects mentioned above. 
Officers of the Corporation in 
the next below grade would 
also be eligible for a fixed 
tenure provided they fulfil the 
aforementioned qualifications. 


Promotion : 


* 


Senior analyst with 3 years ser¬ 
vice in the scale of Rs. 1200- 
1600. 


Deputation : 


Suitable Officers from Central 
Government with 3 years ser¬ 
vice in the scale the minimum 
of which is not less than Rs. 
1100 or suitable off!ter, from 
Public institutions-with expe¬ 
rience in market research, col¬ 
lecting, classification and inter¬ 
pretation of economic infor¬ 
mation, and drawing not less 
than Rs. 1600 per month in¬ 
clusive of Dearness Allowance. 


Direct Recruitment 
Educational qualification. 

A post-graduate degree in 1st 
Class in Economics/Statistics. 

Desirable : 

Experience in computer 
programming. 

Experience : 

3 years exps r ience in colfec- 
,ion and interpretation of 
economic/statistical informa¬ 
tion in any Central Govern¬ 
ment or Public Institutions or 
Commercial Organisations at 
middle management level. 


40 years 


Not applicable 


Nil 
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14: Senior Analyst 

Group ‘A’ 

1 Rs. 1200-50-1600. 

Selection 

By promotion 75%, failing 
which by direct recruit¬ 
ment, failing which by 
deputation; by direct 

recrunment 25%. failing 
which by deputation. 

15. Analyst 

Group <A’ 

1 Rs. 700-40-900-EB- 

40-1100-50-1300. 

Selection 

Direct recruitment 

16. Senior Statistical 
Officer 

Group ‘A’ 

1 Rs. 700-40-900-EB- 

40-1100-50-1300. 

I 

Selection 

'1 ransfer on deputation/ 
promotion, failing which by 
direct recruitment. 


7 


Promotion : 

Analyst with 5 years servifce in 
th ; scale of Rs. 700-1300. 

Deputation : 

Suitable Officers from Central 
Government, with 4 year's ser¬ 
vice in the scale the minimum 
of which is not hss than Rs. 
700/- or suitabE officers from 
Public Institutions with 4 
years experience in market 
research, collection, classifi¬ 
cation and interpretation of 
economic information and 
drawing not less than Rs- 

• 1300 /- per month inclusive of 
Dearness Allowance. 


Transfer on deputation/promo¬ 
tion 

Statistical Officers with 3 
years service in the Central 
Government in the scale of 
pay the minimum of which is 
not less than Rs. 700/- and 
suitable officers with 3 years’ 
similar experience at supervi¬ 
sory level in Public Institu¬ 
tions or Commercial Organi- 
- sations drawing not less than 
Rs. 1300/- per month inclu¬ 
sive of Dearness Allowance- 
The statistical Officer in the 
Corporation would also be 
eligible for consideration. 
In case he is selected for ap¬ 
pointment, the post will be 
treated to have been filled on 
promotion. 


8 

Educational Qualification : 

A post-graduate degree in 1st 
Class in Economics/Statistics 
preferably having experience 
of computer programming. 

Experience : 

4 years service in the C.-ntral 
Government in the scale, the 
minimum of which is not less 1 
than Rs. 700/- in market re¬ 
search, collection and inter¬ 
pretation of economic infor- 
mat’ion or 4 years similar ex¬ 
perience in a Public Insti¬ 
tution or Commercial Orga-, 
nisation, drawing not less 
than Rs. 1300/- per month 
inclusive of Dearness Allo¬ 
wance. 

Educational Qualification : 

A post-graduate degree in 1st 
Class in Economics/Statistics 
preferably with,knowledge in 
computer science. 

Epxerience: 

3 years experience of collection 
and interpretation of econo¬ 
mic data in Central Govern¬ 
ment, Public Institution or 
Commercial Organisation at 
supervisory level. 

Educational qualification : 

A 1st Class Master's degree in 
Statistics/Mathematics/Eco- 
nomics/Econontics with Sta¬ 
tistics/Commerce with Statis¬ 
tics/Agricultural Statistics. 

Experience: 

3 years in dealing with Statisti¬ 
cal work, checking, editing, 
coding, analysing, classifica- 
tion,interpretation undrepor- 

- ting of data in the Central 
Government at supervisory 
level or 3 years seivice in a 
Public Institution or a Com¬ 
mercial Organisation in a 
supervisorg capacity. 


9 10 

40 yrs N A. 


30 yrs. Not applicable 


30 yrs. N.A. 

' # 


11 

Ni~f 


Nil 


Nil 
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1 7. Statistical Officer 

Group ' B 


Rs. 650-30-740-35- 
810-EB-35-880- 
4O-1000-EB-40- 
1200. 

Selection 

Promotion failing which by 
direct recruitment. 

18. Statistical Assistant 

Group -B’ 

5 

Rs. 550-25-750-EB- 
30-900. 

Selection 

Direct recruitment 

19. Hindi Officer 

Group -B’ 

1 

Rs. 650-30-740-35- 
810-EB-35-880-40- 
1000-EB-40-1200. 

Selection 

Promotion failing which by 
direct recruitment. 


7 


8 

9 

10 

11 

Promotion ; 

Educational qualifications: 

35 yrs. 

N.A. 

Nil 


Statistical Assistant with 5 A post-graduate degree in 1st 
years service In the scab of Class in Statistics/Math-ma- 
Rs. 550-900 tics/Commerce with Statistics/ 

Economics with Statistics/ 

Agricultural Statistics. 

Export nee; 

3 years experience of Statistical 
work, checking, editing, cod¬ 
ing, analysis, classification, 
interpretation of Statistical 
data of Investigators level in 
Central Government or 3 
years service in a Publlo Insti¬ 
tution or Commercial Organi¬ 
sation at supervisory level- 

Graduate in Arts, Science or 35 yrs. Not applicable Nil 

Commerce with Statistics, 

Economics or Mathematics 
with post-graduate Training 
at the Indian Statistical Insti¬ 
tute or any other recognised 
Institution. 

Promotion; Educational Qualifications; 35 yrs. N.A. Nil 

Hindi Tianslator with 5 years (a) Second Class Master's de- 
servioc in the scale of grcc in Hindi with English a s 

Rs. 425-800. a subject at the degree level; 

Or 

Second class Master’s degree in 
English with Hindi as subject 
at degree level; 

Or 

Second cla s s Master’s degree in 
Sanskrit with Hindi and 
English as subjects at degree 
level. 

(b) Should possess proficiency 
in Hindi and English and 
should be able to do noting 
and drafting. 

(c) About 5 years experience 
of terminology work in Hindi 
and translation work from 
English to Hindi and vice 
versa. 

Experience is relaxable in case 
of candidate having Ph.D. 
degree in Hindi. 


1632 GI/86 -9 
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20. Private Secretary 

Group ‘A’ 

2 

Rs. 700-40-900-EB- Selection 
40-1100-50-1300. 

Promotion 

21. Senior Personal 
Assistant 

Group ‘B’ 

6 

Rs.650-30-740-35- Selection 

880-EB-40-960. 

Promotion 

22. Personal Assistant 

Group ■ C’ 

27 

Rs. 425-15-500-EB- Non-Selection 

15-560-20-700-EB- 
25-800. 

Promotion 

23. Librarian 

Group ‘C’ 

1 

Rs. 425-15-500-EB- Selection 

15-560-20-700-EB- 
25-800. 

Direct recruitment 100%. 

24. Junior Superintendent Group‘C’ 

515 

Rs. 425-15-500-EB- Non-selection 
15-560-20-700-EB- 
25-800. 

Promotion 

25. Hindi Translator 

Group * C’ 

14 

Rs. 425-15-500-EB-15- Selection 

15-560-20-700-EB- 
25-800. 

100% direct recruitment 


7 

8 

9 

10 

11 

Promotion: 

Senior Personal Assistant with 

5 years service In the scale of 
Rs. 650—960. 

Promotion. 

- 

— 

Not applicable 

Nil 

Personal Assistant with 5 
years service in the scale of Rs 
425—800. 

Not applicable 

— 

Not applicable 

Nil 

By promotion from amongst 
the Stenographers who have 
put in 5 years in that grade 
on the basis of seniority sub- 
jiotto the rejection of un¬ 
fit. 



Not applicable 

Nil 


Degree from a recognised Uni¬ 
versity. Diploma in Library 
Science- 

30 yrs. 

NotappHcable 

Nil 

Promotion from Warehouse 
Assistant Grade-I/Comptist 
who have put in at least 4 
years service In that grade- 



Not applicable 

Nil 


(a) Master’s degree in Hindi or 
in English with Hindi as a 
subject at degreo level, or 

Master's degree in Sanskrit 
with Hindi and English as 
subjects at degree level. 

(b) About 3 years experience of 
Terminology work in Hindi 
and translation work from 
English to Hindi and vice 
versa. 

35 yrs. 

Not applicable 

Nil 
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26. Stenographer 

Group 'C' 

107 

Rs. 330-10-380-EB- 
12-500-EB-l 5-560. 

Selection 

Promotion 100 % by secletion 
failing which by direct 
recruitment. 

27. Stenographer (Hindi) 

Group 1 C* 

5 

Rs. 330-I0-380-EB- 
12-500-EB-15-560. 

Selection 

Promotion failing which by 
direct recruitment. 

28. Warehouse Assistant 
Grado-I 

Group‘C’ 

958 

Rs. 330-10-380-EB- 
12-500-EB-l 5-560. 

Non-selection 

Promotion 100% 

29. Comptist 

GrOup 'C* 

3 

(i) Rs. 330-10-380- — 

EB-12-500-EB-15- 

100 % by promotion (By 
selection) 


560. 

2 (li) Rs. 260-6-290-EB- 

6-326-8-366-EB-8- 
390-10-400 
&Rs 15/-Special 

pay 


8 9 10 11 

prom Warehous: Assistant Matric with a minimum speed 25 Yrs 
Grade-n working in the rc- of 80 words p;r minute in 
gion wh't'c the vacancy in Shorthand and 40 words per 
question has arisen (on the minute in typing, 

basis of test in Shorthand 
and typewriting). 

Promotion from amongst Graduate with Hindi as one of 25 yrs. 

Warehouse Assistant Grade- the subjeots. Should have 80 
II (Hindi) working in the words per minute and 40 

region where the vacancy in words per minute speed in 

question has arisen subject to Hindi Shorthand and Hindi 
their qualifying in the test typing respectively, 
with the required speed of 
Shorthand and typing in 
Hindi irdicated in column 8. 

Promotion on the basis of sc- — — 

niority-cum-fitness from 

amongst Warehouse Assistant 
Grade-n/Laboratory Assis¬ 
tant/Copy Holder working in 
theRegions(Hcad Office will 
be created as a separate re¬ 
gion) where the vacancy in 
question has arisen with at 
least 3 years service in that 
grade. 

From amongst Wherehouso Matrio with minimum typing 25 yrs. 

Assistant Grade-II on the speed of 30 words per minute 
basis of a test, failing which preferably with expereino. of 
by direct recruitment. office work. Should have 

undergone training on Comp¬ 
tometer machine ■ 


Not applicable Nil 


Not applicable Nil 


Not applicable Nil 


Not applicable Nil 


7 



68 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Past HI— Sec. 4] 


l 


2 


3 


4 


5 


6 


30 Cashier Group *C* 


(i) Rs. 330-10*380- Selection 
EB-12-500-EB- 
15-560. 


(ii) Rs-425-15-500- 
EB-15-560-20- 
700-EB-25-800. 

In addition Special 
Pay amounting to 
20% of the ba s ic 
pay Subjeot to 
minimum of Rs- 
35 and maximum 
of Rs- 50/-. 


31. Warehouse Assistant 

Group 'C* 

1879 

Rs. 260-6-290-EB- 

— 

Promotion 20% , direct 

Grade-II 



6-326-8-366-EB- 


recruitment 80 %. 




8-390-10-400. 



32. Hind Typist 

Group 'C* 

16 

Rs- 260-6-290-EB- 

Selection 

100% direct recruitment 

(Warehouse Assistant 



6-326-8-366-EB-8- 



Grade-II) 



390-10-400- 



33. Staff C«r 

Group 'C’ 

18 

R*. 260-6-290-EB-6— 

Selection 

Direct recruitment 100 %. 

Driver 



326-8-366-EB-8- 






390-10-400. 




7 


8 

9 

10 

11 


Appointment of suitable offi¬ 
cials from a mongst Warehouse 
Assistant Grade-I/mnior Su- 

parintcndcnt/Assistant. Pre¬ 
ferably with Acoounts or 
Commerce qualification. 


Notapplioable For the purpose of promotion 
to the postof junior Superin. 
tendent/Suorintcndent/ 
Executive Assistant/Assis¬ 
tant Manager, the Cashier 
will take his seniority as 
Warehouse Assistant Gtade- 
I/junior Superintendent, 
Assistant as the oase may 


be- 


Promotion : 

Promotion from amongst 
matrioulate Class-IV employees 
with 3 years regular servioe In 
that grade- The appointment 
would be subject to their pas¬ 
sing the required typing speed 
within the prescribed time 
limit. 


Matric with a minimum typing 
speed of 30 words per minute 
preferably with experience of 
office work (typing speed will, 
however, be not a condition 
precedent for physically han¬ 
dicapped candidates found 
otherwise suitable). 


25 yrs. 


Graduate with Hindi as one of 25 yrs- 
the subjects with a minimum 
speed of 30 words per minute 
in Hindi typing preferably 
with experience of Hind i typ¬ 
ing work- 


Direct recruitment 30 yrs. 

Educational qualification 

(i) Middle School standard pass 

(ii) Lioenoe for driving light mo¬ 
tor vehicles. 

(iii) Three years experience as 
Driver- 

Desirable: 

(i) Licence for driving heavy 
motor vehicles. 


Notapplicable All candidates, by direct re- 
oruitment, will have to com¬ 
pete in written /typing tests 
prescribed by the appoint¬ 
ing authority. 


Notapplioable All candidates wil) have to 
compete in writ ten/typing 
tests prescribed by the ap¬ 
pointing authority. 


Notapplioable Preference will be given to 
regular appointed Class-IV 
employees/Dcspatch Rider 
of the Corporation who pos¬ 
sess the qualification pres¬ 
cribed in col. 8. If no suit¬ 
able persons from amongst 
them available,posts may be 
filled by direct recruitment. 
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34. Lift Attendcnt 

Group *C’ 

6 

Rs- 260-6-290-EB-6- Selection 
326-8-3 66-EB-8- 
390-10-400. 

Promotion 100% Selection 

basis 

35. Daftry 

Group ‘D’ 

32 

Rs. 200-3-206-4-234- Non-Selection 
EB-4-250. 

Promotion 100 % by seniority 
cum-litness basis. 

36. Peon 

Group 'D' 

46 

Rs. 196-3-220-EB-3- Selection 

232. 

Direct recruitment 100% 

37. Senior Gardener, 
Gardener Gradc-I 

Group ‘D’ 

1 

Rs. 200-3-206-4-234- — 

EB-4-250. 

1 00 % promotion 

38. Gardener 

Group 'D’ 

17 

Rs. 196-3-220-EB-3- Selection 

232 

Direct recruitment 100%, 

39. Chowkidai Grade-I 

Group 'D’ 

385 

Rs. 200-3-206-4-234- _ 

EB-4-250. 

Promotion 100% bysenio- 
rity-cum-fitness basis. 

40. Chowkidar Grade-11 

Group -D’ 

2180 

Rs. 196-3-220-EB-3- Selection 

232. 

Direct recruitment 100%. 


1 8 9 10 

From amongst JPcona with at — — Not applicable Nil" 

least 3 years servioe working 
in the region where the va¬ 
cancy in question has arisen 
(Hoad Office would be treated 
asa separate region). 

From amongst Peons working — — Not applicable Nil 

In the region (Head Office 
will be treated as a separate 
region) where the vacancy in 
question, has arisen with at 
least 3 years servioe as Peon, 

— Middl; school standard pass, 25 yrs. Not applicable Nil 

preference will be given to 
those with some knowledge 
of English and Hindi/Local 
language. 

From amongst Gardeners _ _ Not applicable Nil 

(Rs. 196—.232) withatleast 10 
years service in the sea le. 

— Should have experience of 25 yrs. Not applicable NiJ 

working as a Mali in a nur¬ 
sery or a garden for atleast 
one year. 

From amongst Chowkidars — Not applicable Nil 

Grade-n (Scale Rs. 196—232) 
in the region where the vacan¬ 
cy In question has arisen with 
atleast 3 years experience 


Direct recruitment 25 yrs. 

(i) Middlesohoolstandard pass. 

(li) Experience of working as 
Chowkldarfor 2 years. 


Not applicable Ev.ry person appointed as 
Chowk'dar shall undergo 
requisite training as prescri¬ 
bed by the Corporation. 
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41. Senior Sweepei 

Group' D’ 

103 

Rs. 200-3-206-4-234- 
EB-4-250. 

-- 

Promotion 100% by senio- 
rity-cum-fitness basis. 

42. Sweeper 

Group ‘D’ 

584 

RS.196-3-220-EB- 

3-232 

Selection 

Direct recruitment 100% 

43. Farash 

Group ‘D’ 

10 

Rs. 196-3-220-EB- 

3-232 

Selection 

Direct recruitment ICO % 

44. Helper 

Group ‘D’ 

61 

Rs. i 96-3-220-EB- 
1-2 32 

Selection 

Direct recruitment lf0% 

1. Manager (Technical) Group ‘A’ 

1 

Rs. 1 500-60-1800 

Selection 

Promolion/Direct recruit- 

mnnt/transfer on deputa¬ 
tion - ta bo determined 
by the Board on each 






occasion. 







7 


8 

9 

10 

11 

From amongst Sweepers (scale 

Rs. 196-232)In the region 
where the vacancy In question 

has arisrn with at least 3 



Notapplioa ble 

Nil 

yearscxperi-noc. 



25 yrs. 

Not applicable 

Nil 



— 

25 yrs. 

Not applicable 

Nil 



— 

25 yrs. 

Not applicable 

Physical fitness & ability to 


do manual abour will be 
tho main consideration. 


Experienced persons in skilled 
labour will be given pre¬ 
ference. 


Technical Cadre 

promotion 

Joint Manager in the Technical 
cadre with throe years ser¬ 
vice in the scale of Rs. 1300* 
1700. 

Deputation 

Officers from the Central Go¬ 
vernment with at least 4 
years service in tho scale, the 
minimum of which is no t less 
than Rs. 1100/- or officers 
from the Public institutions 
with minimum of atleast four 
years at the middle manage¬ 
ment lovel. 


Direct recruitment 
Educational qualification : 

A post Graduate Degree in 
Second Class in Agriculture 
with Entomology or Micro¬ 
biology or Bio-Chemistry or 
a post Graduate Dogree 
in, Bio-Chemistry or 
Micro-biology or a 
Post Graduate Degree in Sec¬ 
ond Class in Zoology with 
Entomology- 
Experience 

At least 4 yoars experience in a 
Central Government Depart¬ 
ment iu the scale the mini¬ 
mum of which is not loss than 
Rs. 1 i 00/- or aomparabic ex¬ 
perience in a Public Institu¬ 
tion or Commercial Organi¬ 
sation. 


yrs. Not applicable 


Nil 
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7. Joint Manager 
(Technical) 

Group ‘A’ 

l 

Rs- ir0-50-1700 

Selection 

By promotion 75% failing 
which by direct recruit¬ 
ment. falling whioh by 
depufiti >n; direot rccruit- 
in;m 75%, failing which 
by deputation. 

3. Deputy Manager 
(Technical) 

Group ‘A’ 

11 

Rs. "rO-JO-1600 

Selection 

By promotion 75%, failing 
whioh by direct recruit¬ 
ment, failing whioh by de¬ 
putation; by direct re¬ 
cruitment 25%, failing 
which by deputation- 


7 


8 


9 


JO 


11 


Promotion Direct recruitment 4o yrs Not applicable 


Deputy Managers in Technical 
cadro with three years service 
in the scalo of Rs. 1200-1 600. 

Deputation : 

Suitable officers from Central 
Government with 3 years 
service in the scale the mini¬ 
mum of which Is not less than 
Rs. 1100/- or officers from 
Public Institutions or com¬ 
mercial organisations with 
3 years experience and dra¬ 
wing not loss than Rs. 1600/- 
por month inclusive of Dear¬ 
ness Allowance. 


Promotion 

Senior Assistant Managers iu 
Technical Cadre with 5 years 
sorvico in the scale of Rs. 
700-1300. 

Deputation 

Suitable officers from Central 
Government with 4 years 
service in the scale, the mini¬ 
mum of which Is not less than 
Rs. 650/- 

Or 

Officers from Public Institu¬ 
tions or Commercial Orga¬ 
nisations with similar expe¬ 
rience and drawing not less 
tha Rs. 1300/- per month 
inclusive of Dearness Allow¬ 
ance. 


Educational qualification 

A post graduate degree in Sec¬ 
ond Class in Agriculture with 
Entomology or Micro-biology 
or Bio-Chemistry or a Post 
Graduate Degree in Second 
Class in Bio-Chemistry or 
Micro-Biology ora Post Gra¬ 
duate Degree in Second Class 
in Zoology with Entomology. 

Experience 

6 years service In Central 
Government, of which three 
years should be in the scalo 
the minimum of which is not 
loss than Rs. 1100/- or six 
years experience in a Public 
Institution or Commercial 
Organisation; drawing not 
less than Rs. 1600/- per month 
inclusive of Dearness Allow¬ 
ance for three years. 

Direct recruitment 

A Post Graduate Degree in 
Second Class in Agriculture 
with Entomology or Micro- 
Biology or a Post Graduate 
Degroe in second class in 
Bio-Chemistry or Micro-Bio¬ 
logy or a Post Graduate Deg- 
grec in Second Class in Zoo¬ 
logy with Entomology'. 
Experience 

Four years sorvice in Central 
Government in the scale tho 
minimum of which is not less 
than Rs, 650/- or officers from 
public Institutions or Com¬ 
mercial Organisations with 
similar experience and draw¬ 
ing not less than Rs. 1300/- 
per month inclusive of Dear¬ 
ness Allowance. 


40 yrs. Not applicable 


Nil 


Nil 
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4. Senior Assistant 
Manager! Itcimical) 

Group ‘A’ 

21 

Rs. 700-40-900-EB- 
40-1100-30-1300. 

Selection 

Promotion 50%, Direct 
recruitment 50 %- 

5. Storage and Inspection 
Officer ( I cclin-cal) 

Group ‘B’ 


Rs. 650-30-740-35- 
X10-EB-35-880-40- 
1000-EB-40-1200. 

Selection 

Promotion 100%- 

6. Superintendent 
(Technical) 

Group ‘B’ 

—' 

Rs. 550-2 5-750-EB- 
30-900. 

Selection 

Promotion 100% 

7. Technical Assistant 

Group ‘C’ 

377 

Rs. 425-15-500-EB- 
1 i-560-2 0-700-EB- 
25-800. 


75 % by promotion on seni- 
ority-cum-fitncss basis 25% 
by direct recruitment 

8. Junior Technical 
Assistant 

Group ‘C 

623 

Rs. 380-12-500-EB- 
15-560. 

- 

100% direct recruitment 

9. Laboratory Assistant 

Group ‘C’ 

1 

Rs. 260-6-290-EB-6- 
326-8-366-EB-8-390- 
10-400. 


100% direct rtcruitment 

10. Selection Grade 
Dusting Operator 

Group ‘D’ 

96 

R?. 210-4-250-EB-5- 
270. 


100% promotion by seni- 
ority-cum-fltness. 


7 

8 

9 

10 

11 

Promotion 

Storago and Inspection Officers 
in Technical cadre with three 
years of sorvice in the scale 
of Rs. 650-1200. 

Diroct recruitment 

Educational qualification 

A post graduate degree in llnd 
Class in Agriculture with 
Entomology/Micro-Biology/ 
Bio-Chemistry Or a Post- 
Graduate Degree in llnd 
class in Bio-Chemistry or a 
Post Graduate Degree in llnd 
Class in Zoology with Ento¬ 
mology. 

30 yrs. 

Not applicable 

Nil 

Promotion 

Superintendents in Technical 
cadre with five years service 
In the post. 



Not applicable 

Nil 

Promotion 

Technical Assistants with five 
years service in the scale of 
Rs. 425-800. 



Not applicable 

Nil 

Promotion 

From amongst Junior Techni¬ 
cal Assistants who have put 
in at least three years service 
in that grade. 

Direct recruitmont 

Degree in Agriculture or a 
Degree with Zoology, Che¬ 
mistry of Bio-Chemistry as 
one of the subjects with three 
years experience of quality 
determination of agricul¬ 
tural produce, its storage and 
preservation by modern met¬ 
hods. 

30 years 

Not applicable 

Nil 


Direct recruitment 

Degree in Agriculture or a deg¬ 
ree with Zoology, Chemistry 
or Bio-Chemistry as one of 
the subjects. 

28 yrs. 

Not applicable 

Nil 

From amongst Dusting Opera- 

Higher Secondary pass with 
Science Group having labo¬ 
ratory training or Interme¬ 
diate Science. 

22 yrs. 

Not applicable 

Not applicable 

Nil 

Nil 


tors working in the region 
where the vacancy in ques¬ 
tion has arisen and who have 
put in at least three years 
service in that grade. 
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11. Dusting Operator 

Group ‘D’ 

607 Rs. 200-3-206-4- 

234-EB-4-250- 

ENGINEERING CADRE 


100% promotion by senio- 
rity-cum-fitncss. 

1- Manager (Engineering) 

Group ‘A’ 

1 

Rs.l8o0-100-:000- 

125/2-2250 

' Selection 

Promotion/Direct rtcruit- 
ment/transfer on depu¬ 
ted m.tj be determined by 
the Board on eaoh occa¬ 
sion. 

2- Joint Manrger(Engi- 
neering)/Superintend- 
iug Engineer- 

Group ‘A’ 

1 

Rs. 1200-50-1700 

Selection 

By Promotion 75%, failing 
which by direct recruit¬ 
ment, failing which by 
deputation - by direot re¬ 
cruitment 25%, failing 
which by deputation. 


r 


7 


8 

9 

10 

11 

From amongst the Middle 


— 

— 

Not applicable 

Nil 


School Standard pass/Group 
D’ employees except Swee¬ 
pers with at least three years 
service in the Region where 
the vacancy in question has 
arisen, 

ENGINEERING cadre 

Promotion Direct recruitment 45 years Not applicable Nil 

Joint Manager (Engineering) Educational qualifications 
with five years service in the A degree in Civil Engineering, 
scale of Rs. 1200-1700. 

Deputation Experience 

Suitable Officers from Central About five years experience as 
Government with at least Civil Engineer in a Govern- 
five years service in the scale ment Department in the scale 
the minimum of which is not the minimum of which is not 

less than Rs. 1100/- or officers less than Rs. 1100/- or simi- 
from Public Institutions! lar experience of five years 
Commercial Organisations in Public Institutlon/Com- 

wlth five years experience in mercial organisation and 

civil engineering construe- drawing not less than Rs. 

tion work and drawing not 2000/- per month inclusive of 

less than Rs- 2000/- per Dearness Allowance, 

month inclusive of Dearness 
Allowance. 

Promotion Direct recruitment 40 years Not applicable Nil 

Executive Engineers/Surveyor Educational qualification 
or Works/Structural Engi- A degree in Civil Engineering, 
neers with three years service Experience 
in the scale of Rs. 1100-1600- Minimum of six years service 
Deputation in Government of which at 

Suitable officers of Central Go- least three years should be in 

vernment with three years the scale the minimum of 

service in the scale the mini- which is not less than Rs. 

mum of which is not less than 1100/- or six years experience 

Rs. 1100/- or officers front in Public Institution or con- 

Public Institutions/Com- struction organisation and 

mercial Organisations with drawing not less than Rs. 

similar experience and dra- 1600/- per month inclusive 

wing not less than Rs. 1600/- of Dearness Allowance for 

per month inclusive of Dear- three years, 
ness Allowance- 


1632 Gl/85—10 
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3. Executive Engineer/ 
Surveyor of Works. 

Group 'A' 

l 1 ) 

Rs-1100-50-1600 

Selection 

By promotion 75%, falling 
which by direct recruit¬ 
ment failing which by depu¬ 
tation: by direct recruit¬ 
ment .25%, failing which by 
by deputation. 

4. Assistant Engineer/ 
Assistant Surveyor of 
Works. 

Group ‘B’ 

123 

Rs. 650-30-740-35- 
810-EB-35-880'40- 
1000-EB-40-1200. 

Selection 

Promotion 50% Direct re¬ 
cruitment 50 %■ 

5. Assistant Architect 

Group ‘B’ 

— 

Rs. 650-30-740-35- 
810-EB-35-880-40- 
10Q0-BB-40-1200. 

Selection 

Promotion 50%, direct 
recruitment 50 %■ 

6. Architectural Assistant 

Group ‘B’ 

1 

Rs. 550-2 5-750-EB- 
30-900. 

Selection 

Promotion^ 

7. Draftsman Grade-I 

Group ‘C* 

8 

Rs. 550-20-650-EB- 
25-750 

Selection 

Promotion 


7 


8 

9 

10 

11 

Promotion 

Direct recruitment 

40 years 

Not applicable 

Nil 


Assistant Engineers, Assis¬ 
tant Surveyor of Works 
(Civil) with 6 years service In 
the scale of Rs. 650-1200. 

Deputation 

Suitable officers from Central 
Government with 4 years 
service in the scale the 
minimum of which is not 
less than Rs. 650/- or the 
officers from public institu- 
tions/Commercial organisa¬ 
tions with similar' experience 
and drawing not loss than 
Rs. 1300/- per month inclu¬ 
sive of Dearness Allowance- 

Promotion 

Graduate Sectional Officers 
with three years service and 
Diploma Holder Sectional 
Officers with live years ser¬ 
vice in the post. 

Promotion 

Degree Holder Architectural 
Assistant with four years 
service in that post. 

From amongst the Draftsmen 
Grade-I who have put in at 
least 5 years service in that 
grade. 

From amongst Draftsmen 
Grode-11 who have put in at 
least 8 years service in that 
grade. 


A degree in Civil Engineering 
or Structural Engineering. 

Experience 

Four years experience relating 
to civil Engineering Cons¬ 
truction work/structural engi¬ 
neering in Government, 
Public Institution/Commer¬ 
cial Organisation and draw¬ 
ing not less than Rs. 1300/- 
per month inclusive of Dear¬ 
ness Allowance. 


Direct recruitment 
A degree in Civil/Electrical, 
Architectural Engineering. 


Direct recruitment 
A degree in Architecture. 


30 years 


Not applicable 


Nil 


30 years 


Not applicable 


Not applicable 


Nil 


Nil 


Not applicable 


Nil 
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8. Sectional Officer 
(Overseer) 

Group ‘C 

326 

Rb.425-15-JOO*EB- - 

15-360-20-700. 

100% direot recruitment 

9. Draftsman Grade-11 

Group ‘C’ 

25 

Rs. 330-10-380-EB- Selection 
12-500-EB-l 5-560. 

100% by direct recruitment 

10. Senior Operator 

Group ‘C’ 

3 

Rs. 330-10-380-EB- — 

12-500-EB-15-560. 

100% by direct recruitment. 

11. Junior Operator 

Group ‘C’ 

3 

Rs. 260-6-290-EB-6 — 

326-8-366-EB-8-390 

10-400. 

100% by direct recruitment. 

13. Mistry/(Electrical) 

Group ‘C‘ 

18 

Rs. 260-6-290-EB-6- — 

326-8-366-EB-8-390- 
10-400. 

100% direct recruitment. 

13. Mistry (Works). 

Group ‘C 

— 

Rs. 260-6-326-EB-8- — 

100% direct recruitment 




350. 



Diploma m Civil/Mechanical 30 years Not applicable Nil 

Electrical Engineering from 
any recognised Institution. 


Diploma in Draftsmanship or 30 years Not applicable Nil 

in Civil Engineering prefera¬ 
bly with proficiency in draft¬ 
ing plans and preparing 
estimates, with two years 
experience in a drawing 
office of standing. 

Direct recruitment: 

The candidate should have: 30 years. Not applicable. Nil. 

(i) PassMatric., 

(ii) A valid El'CtricalLicence 
as conducted by the 
State Government. 

(iii) Working experience of 
at least three years in 
refrigeration or air-con¬ 
ditioning plant. 

Direct recruitment: 

♦ 

The candidate should have: 30 years. Not applicable. Nil. 

(i) Pass Matric; 

(ii) Practical knowledge and 
experience of running 
electric generators and 
motors; 

(iii) At least two years ex¬ 
perience in any refrige¬ 
ration or air-condition¬ 
ing plant. 

Direct recruitment: • 

Matric or possessing equivalent 30 years. Not applicable. Nil. 

qualification, holding elcotri- 
cs\ wireman's licence issued 
by the State Government and 
with at least two years ex¬ 
perience. 

Should be 1st class Mason and 30 years. Not applicable. Nil. 

should be able to read elemen¬ 
tary plans and execute works. 

Have to undergo Trade Test 
before appointment. 



76 THE GAZETTE OF INDIA : EXTRAORDr NARY [Part III— Sec. 4] 



1 

2 

3 

4 

5 

6 

14. 

Wireman-'um-Pump- 
Op rPtor. 

Group m *C* 

6 

Rs. 260-6-326-EB- 
8-350. 

— 

100% direct recruitment. 

IJ. 

Cirpmt r 

Group ‘C' 

1 

Rs. 260-6-326-EB- 
8-350. 

— 

100% direct recruitment. 

16. 

Plumber. 

Group ‘C* 

2 

Rs. 260-6-326-EB- 
8-350. 

— 

100% direct recruitment. 

17. 

Assistant Pump . 
Operator. 

Group ‘D* 

2 

Rs. 210-4-226-4-250 
EB-5-290- 

— 

100% direct recruitment. 

1. 

Financial Advis r. 

Group ‘A’ 

1 

Rs. 1800-100-2000- 
125/2-2250. 

FINANCE AND ACCOUNTS CADRE 
Selection Promotion/Direct Recruit 

ment/transfer on deputa- 


tion, to bs determined by 
Board on eaoh occasion. 


7 8 9 

— Matric or equival nt qualifica- 30 years, 

tion having at 1 ast two 
year? experi nee. Must be 
possessing Woman's Iic.noe 
from Industrial Training Ins¬ 
titute or any other Govern¬ 
ment Institute. 


Ar^cognis d trade certificate or 30 years, 
lie nc with two y ars experi¬ 
ence in the fi Id. 

Aroognis.d trade certificate 30yoars. 
or licence with two years 
experience in the field. 

Matric or equivalent qualifica- 30 years, 
tion. Having at least two 
years experience of running 
refrigerators, el ctrlc gene¬ 
rators, motors eto. 


Promotion: Direct R ^cruitment : 45 years. 

D'puty Financial Adviser and Educational qualification: 

Manager in Finance and A Fellow of the Institute of 
Accounts Cadre with three Chartered Accountants or 
years servio; in the scale of Institute of the Costs and 
Its. 1500—1800. Works Accountants. 

D putation : Experience : 


Officers from All India Services 
or C.ntral Servioes Chss-I 
with at least 5 years servioe 
in the scale the minimum of 
which is not less than Rs. 
1200/- or officers of Public 
Institutions with 5 years 
similar experience drawing 
not loss than Rs. 2000/- per 
month inclusive of Dearness 
Allowance. 


Five years experience in C.ntral 
Government in the scale 
the minimum of which is not 
loss than Rs. 1200/- or five 
y^ars similar experience In 
Public Institutions/commer¬ 
cial organisations drawing 
pay not less than Rs. 2,000/- 
per month inclusive of Dear¬ 
ness Allowances. 


10 11 

Not applicable. Nil. 


Not applicable. Nil. 


Not applicable. Nil- 


Not applicable- Nil. 


Not applicable. Nil. 
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2. Deputy Financial Group 'A' 
Adviser & Manager 
(Accounts). 


1 R$. 1500-60-1800. Selection. 


Promotion /direct rtcruit- 
ment/transfer on deputa¬ 
tion to be determined by 
Board on caoh occasion. 


3. mint Manager, Group'A’ 2 Rs. 1300-50-1700. Selection. By promotion 75%, failing 

(Accounts). which by direct recruit¬ 

ment, failing which by 
deputation; and by direct 
recruitment 25%, failing 
which by deputation. 



Promotion: Direct recruitment: 45 years. r Not applicable. Nil. 

joint Managers in the Finance Educational qualification : 
and Accounts cadre with A Fellow of the Institute of 
three years service in the scale Chartered Accountants or 
ofRs. 1300—1700. Institute of the Costs and 

Works Accountants. 

Deputation: Experience: 

Suitable officers from the Cent- Three yea rs experience in Cent¬ 
ral Government with four ral Government in the scale 

years experience in the scale thB minimum of which is not 

the minimum of which is not less than Rs. liOO/* or 3 

lessthanRs. 1100/-or Officers years similar experience at 

from Public Institutions/Com- middle management level in 
mercial organisations with 3 Public Institutions/ Commcr- 
ycars similar experience at cialorganistions. 
middle management level. 


Promotion: Direct recruitment. 40 years. Not applicable. Nil. 

Deputy Managers in Finance Educational qualification: 
and Accounts cadre with 3 A post graduate degree in the 
yoars service in the scaJeof Second Class in Commerce 
Rs. 1200—1600 or Business Administration 

Deputation : with Specialisation in Finance 

Suitable officers from Central or Accounts from a reputed 
Government with 2 years cx- Institution or a Member of 
perienoe in the scale the mini- the Institute of Charted Acoo. 
mum of which is not less than untants or of tho Instututc of 
Rs. 1100/- or officers with 3 Costand Works Aooountants. 
years similar experience in 
Public Institutions/Commer- Experience : 
cial Organisations drawing 3 years service in Central Govt, 
not less than Rs-1600/- per or Subordinate Accounts 
month inclusive of Dearness Service (SAS) with 6 years 
Allowance. service in the scale the mini¬ 

mum of which is not less than 
Rs. 1100/- or 6 years experi¬ 
ence in a Public Institution 
or a Commercial organisation 
drawing not less than Rs. 

1600/- per month inclusive 
of Demess Allowance. 
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4. D puty Manager Group ‘A' 
(Accounts). 


10 R 3 .1200-50-1600. Selection. Byiptomotion 75%, failing 

which by direct recruit¬ 
ment, failing which by 
deputation; by direct 
recruitment 25 %, failing 
which by deputation. 


5, 

Senior Assistant 
Manager (Accounts) 

Group ‘A’ 

18 

Rs. 700-40-900-EB- 
40-1100-50-1300. 

Selection- 

Promotion 50%, Direct 

recruitment 50% Promo¬ 

6. 

Assistan Manager 
(Accounts). 

Group ‘B‘ 

28 

Rs. 650-30-740-OS- 
SJO-EB-OS-SSO^-O- 
1000-EB-40-1200- 

Selection. 

tion 100%. 

7. 

Acco untant 

Group ‘B’ 

151 

Rs. 500-7 0-700-EB- 
25-900. 

— 

50% Direct Recruitment, 
50% Promotion. 


Promotion: Direct recruitment : 40 years. Not applicable. Nil. 

Senior Assistant Managers in Qualifications:— 
the Finance & Accounts A Member of the Institute of 
Cadre with five years service the Chartered Accountants 
in the scale of Rs. 700—1300. or of the Institute of Costs & 

Works Accountant with two 
Deputation : years expenenoe or a degree 

Suitablo officers from Central in second class in Commerce 
Government with four years or Business Administration, 
service in the scale the mini- with specialisation in finance 
mum of which is not less than or accounts from reputed bi¬ 
lls. 650 /-or officers with sirni- stitution with 4 yearscxperl.nee, 

lar 4 years experience in drawing not less than 
Public Institutions/Commercial Rs. 1300/-p;r month inclusive 
Organisations drawing not of Dearness Allowance, 
less than Rs. 1300/- per 
month inclusive of Dearness 
Allowance. 

Promotion: Direct raCruhmont: 30 years. " Not applicable. Nil- 

AuijtantMwaDr-. in Finance Educatijnol qualifications:— 
and Accounts cadre with three (i) A member of the Institute 
years experience in the scale of the Chartered Accoun- 

l f Rs. 650—1200. tau ts or of the Institute 

of Costs and Works 
Accountants; or 
(ii) A Post-Graduate Degree 
in second class in Com¬ 
merce or Business Admi¬ 
nistration with speciali¬ 
sation in Finance or 
Accounts from a reputed 
institutio n with two years 
experience; or 

(ill) SAS with five years ex¬ 
perience. 

Promotion: — — Not applicable. Nil. 

Accountants with five years 
service in the scale of 
Rs. 500—900- 

Promotion: Direct Recruitment; 

From amongst Assistants/ B. Co ra . or B.A- (Commerce) or 30 yeats Not applicable. • Mil. 

Junior Superintendents who Chartered Accountant or 
have put in at l last three years Costs a n d Works Accouu- 
servlcela that grade. tants or SAS Accountants of 

the Indian Audit & Accounts 
Department with about three 
years experience in Maintain¬ 
ing and auditing of accounts 
1 1 Industrial/Commorcial/- 
DepartmOntal Undertakia gs. 
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1 2 3 4 5 6 


ISOLATED CADRE 


1 . 

chief Vigilance 
Officer. 

Group ‘A* 

' 1 

Rs. 1800-100-2000- Selection 
125/1-:? 50. 

Deputation- 

2 . 

Man »ger (Security). 

Group ‘A’ 

1 

Rs.l800-100-20Q&- Sedition. _ 
125/2-2250. 

- - .Deputation-. . 

3 . 

Manager 

(Custom Banding). 

Group ‘A’ 

1 

Rs. 1500-60-18C0. Selection 

Deputation- 

4. 

Security Officer. 

Group ‘A’ 

2 

Rs. 700-40-900-EB- Selection 
40-1100-50-1300. 

Deputation, failing which by 
direct recruitment. 


7 8 9 10 

ISOLATED CADRE 

Deputation: 

Suitable Officers from All India — — Not applicable. 

Services or Central Services 
Class-1 eligible for appoint¬ 
ment as Deputy Secretary and 
above under Central Govern¬ 
ment with experience in vigi¬ 
lance work. 

Deputation : 

Suitable officers from Indian — — Nat applicable. Nil. 

pulice S irvice/Dofence Ser¬ 
vices with at least 6 years 
service in the post the mini¬ 
mum of which is not less than 
Rs. 1300/-. 

Deputation: — — Not applicable. Nil. 

Suitable Officers from the 
Indian Customs & Excise De¬ 
partment with at least 3 yt ars 
experience as Assistant Collec¬ 
tor (Customs). 

Deputed i n : Educati >n al qualification : 40 ye ars 

Suitable >ffiaers fram Police A University degree or equi- 
fj r oe/armed farces with 5 valent, 
years service i l the scale the 
minimum of w itch is nJt lass Exparieace : 
than Rs. 550/- or suitable offi- 5 years service in Police/Armed 
c >,rs from Public Institutions Forces in the scale the mini- 

with 5 years oxp.rbnce of mum of which is not less than 

d ailing with security matters at Rs. 550/- dealing with security 

su -tarvis >ry level. matters or 5 years experience 

at supervise ry level in a Publ ic 
Institution or a Commercial 
Organisation- 

Note :—The number of posts specified in column 3 shows the position as on 1-1-1986 and 
is subject to change from time to time. 



11 


Nil. 
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APPENDIX-m 


(S<w regulation 11) 
(Declaration of Fidelity and Secrtcy 


I—-----— -. - — . — .declare that I will faithfully, truly and to the best of my 

ju skill and ability ox.cute and perform the duties which are required of me as on employee of the Central V arthousing 

C >rp Jrntim and which properly relate to any office or position in the said Corporation held by me- 

I further declare that I will not communicate or allow to be communicated to any person not legally entitled ihere-tc uny infoi- 
mition relating to tho affairs of tho said Corporation nor will I allow any such person to inspect or have access to any books ordocu- 
imnts belonging to, or In the possession of, tho Corporation and relating to the business of the Corporation- 

.Signature —-—--*— 

Signature —— - ----- - ■ 

Signed before mo Signature--——— -——- 

Designation- 

Date-—----- 


Date:— 


V-K. PARTHASARATHY, (Personnel Manager). 


PRINTED BY THE MANAOER, GOVT. OF INDIA PRESS, RING ROAD, NEW DELHI') 10064 
AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELIA- 110054, 1986 




